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ORDINANCE C-39-18

AN ORDINANCE FOR THE REZONING OF
1519 BORROR ROAD FROM PUD-R TO SF-2

WHEREAS, a petition was filed with the Planning Commission of the City of Grove City
praying for the recommendation of said Commission in regard to the rezoning of certain premises
hereinafter described; and

WHEREAS, the Planning Commission approved the rezoning on June 05, 2018; and

WHEREAS, a copy of the ordinance, together with a map and plat and the report of the
Planning Commiission has been on file in the Clerk's office for thirty days for public inspection.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
GROVE CITY, STATE OF OHIO, THAT:

SECTION 1. The following described premises are rezoned from PUD-R to SF-2:

Situated in the State of Ohio, County of Franklin, City of Grove City and being a part of
Virginia Military Survey 6115 and being part of a 63 acre First Parcel conveyed to Alice
M. Huffman by deed, as recorded in Official Records, Deed Book 2992, page 452,
Recorder’s Office, Franklin County, Ohio, and being more fully described in Exhibit "A"
attached hereto and made a part hereof.

SECTION 2. The comprehensive zoning map is hereby amended to conform to the
provisions of this ordinance.

SECTION 3. This Ordinance shall take effect at the earliest opportunity allowed by law.

Steven R. Robinette, President of Council

Passed:
Effective: Richard L. Stage, Mayor

Attest:

Tami K. Kelly, MMC, Clerk of Council
I Certify that this ordinance

is correct as to form.

Stephen J. Smith, Director of Law



¢-39-18

Exhibit “A”
Legal Description
For File: 77146611

Situated in the State of Ohio, County of Franklin and in the City of Grove City.

Situate in the State of Ohio, County of Franklin and in the Township of Jackson and
being part of Survey No. 6115, Virginia Military Lands, also being part of a 63 acre First
Parcel conveyed to Alice M.Huffman by deed shown of record in Deed Book 2992, page
452, Recorder's Office, Franklin County, Ohio and being more particularly described as
follows:

Beginning at an iron pin in the centerline of Borror Road at the northwesterly corner of
said First Parcel and at the northeasterly corner of a 1.526 acre tract conveyed to Harry
and M.V.Weaver by deed shown of record in Deed Book 2634, page 114;

thence N. 74° 37" 04" E. along the centerline of Borror Road and along the northerly line
of said First Parccl a distance of 330 feet to an iron pin;

thence S, 15° 22' 56" E. a distance of 30 feet to an iron pin;

thence with a curve to the right having a radius of 30 feet the long chord of which bears
$ 60° 22’ 56" E. a distance of 28.28 feet to an iron pin;

thence 8. 15° 22' 56" E a distance of 180 feet to an iron pin;

thence S. 74° 37" 04' W. parallel to the centerline of Borror Road, a distance of 426.83
feet to an iron pin in the westerly line of said First Parcel and in the easterly line of said
1.526 acre tract;

thence N. 3° 05' 26" E. along the westerly line of said First Parcel and along the easterly
line of said 1,526 acre tract a distance of 242,49 feet to the place of beginning, (passing

an iron pin on line at 212.12 feet);

containing 2.035 acres, more or less, subject to all easements and restrictions shown of
record also subject to all legal highways.

Surveyed by Roland L. Edwards, Registered Surveyor No. 4224,

0-034-F
Known As: 000 Borror Road, Grove City, OH 43123 /A‘“*‘-“:
Parcel No. 040-005233-00 @ 45)
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ORDINANCE NO. C-43-18

AN ORDINANCE TO ACCEPT THE ANNEXATION OF 1.0+ ACRES LOCATED
AT 4175 CASA BLVD. IN JACKSON TOWNSHIP TO THE CITY OF GROVE CITY

WHEREAS, a petition for the annexation of 1.0+ acres, more or less, in Jackson Township was
duly filed by Christopher A. and Susanna E. Graham; and

WHEREAS, said petition was considered by the Board of County Commissioners of Franklin
County, Ohio on April 17, 2018; and

WHEREAS, the Board of County Commissioners certified the transcript of the proceeding in
connection with the said annexation with the map and petition required in connection therewith to the City
Clerk who received the same on May 09, 2018.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF GROVE CITY,
STATE OF OHIO, THAT

SECTION 1. The proposed annexation, as applied for in the petition of Christopher A. and Susanna
E. Graham, being the owner(s) of the territory sought to be annexed and filed with the Board of County
Commissioners of Franklin County, Ohio on March 14, 2018 and which said petition was approved for
annexation to the City of Grove City by the County Commissioners on April 17, 2018, be and the same is
hereby accepted.

Said territory is described as follows: Situated in the State of Ohio, County of Franklin, Township
of Jackson and being part of Virginia Military Survey No. 1383. A copy of the legal description of the
property being annexed is attached hereto as "Exhibit A" and made a part hereof as if fully written herein.

SECTION 2. The zoning on this annexation shall be SF-1, Single Family Residential, and shall be
placed in Ward 1. A map is attached as "Exhibit B" and made a part hereof.

SECTION 3. The City Clerk be and she is hereby authorized and directed to make three copies of
the ordinance to each of which will be attached a copy of the map showing this annexation, a copy of the
original petition, a copy of the transcript of proceedings of the Board of County Commissioners relating
thereto, a certificate as to the correctness thereof. The clerk shall then forthwith deliver one copy to the
County Auditor, one copy to the County Recorder, and one copy to the Secretary of State and such other
things as may be required by law.

SECTION 4. This ordinance shall take effect at the earliest opportunity allowed by law.

Steven R. Robinette, President of Council

Passed:
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Exhib.+ A

Description of a 1.000 acre tract for annexation purposes

Situated in the State of Ohio, County of Franklin, Township of Jackson, Virginia Military Survey
Number 1383, and being all of Lot 170 and Lot 171 of Castle Farms Subdivision as recorded in Plat
Book 21, Page 3 as conveyed to Christopher A Graham by OR 25433 Pg.G-02 and OR 33445 Pg.C-12
and being more particularly described for annexation purposes as follows:

Beginning at the northwesterly corner of said Lot 171, said point being on the southerly right-of-
way of Casa Boulevard;

thence easterly approximately 236.29’ along said southerly right-of-way of Casa Boulevard to the
easterly line of said Lot 170;

thence southerly approximately 186.03’ along said easterly lot line to the northerly line of Hoover
Park Section 7, Part 1 (P.B. 103, Pg. 60}, being the existing City of Grove City corporation line as
established by Ordinance Number C-53-79 as recorded in M.R.172 Pg.829;

thence westerly approximately 236.31’, continuing along said corporation line, southerly line of Lots
170 and 171, and said northerly line of Hoover Park Sec. 7, Part 1 to the westerly line of said Lot
171,

thence leaving said corporation line, northerly along the westerly line of Lot 171 approximately
182.68' to the point of beginning, containing approximately 1.000 acres of land, more or less.

All documents referenced herein are Franklin County Recorder’s records.

The above description was prepared by Matthew [ Campbell, P.S. 8546 of Campbell and Associates, Inc.
in January of 2018 using the best available county records. The above description is not valid for transfer
of real property, and is not to be utilized in place of a Boundary Survey as defined by the Ohio
Administrative Code in Chapter 4733-37.
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RESOLUTION NO. CR-32-18

A RESOLUTION TO APPROVE THE DEVELOPMENT PLAN FOR
TRAIL VIEW RUN LOCATED AT 1419 AND 1399 BORROR ROAD

WHEREAS, on July 24, 2018, the Planning Commission recommended approval of the Development
Plan for Trail View Run subdivision with the following stipulations:

1. Deciduous shrubs shall be planted around each proposed pond and wetland that encompasses at
least 20% of linear pond edge per Grove City Standard Drawing C-GC-98;

2. Irrigation and lighting shall be provided for the entry features into the site from Borror Road;

3. No parking shall be permitted along the portion of Hematite Drive with center medians;

4. An exhibit showing the typical planting for each type of residential lot including tree placement

and type of tree shall be provided that meets the requirements of the zoning text and subject to
approval by the Urban Forester;

5. The tree planting typical information shall be updated to state that the tree planting typical is for
both deciduous and evergreen trees and the statement regarding wire baskets being cut in four
places and folded down shall be removed as it does not meet requirements for planting;

6. The proposed entry sign into the condominium units shall be s mitted for review to the
Development Dept. :

NOW, THEREFORE BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GROVE CITY,
STATE OF OHIO, THAT:

SECTION 1. This Council hereby approves the Development Plan for Trail View Run subdivision
located at 1419 and 1399 Borror Road, contingent upon the stipulations set by Planning Commission.

SECTION 2. This approval shall be good for 12 months from the date passed, or as otherwise provided
in Section 1101.07(b) of the Codified Ordinances of the City of Grove City, Ohio.

SECTION 3. This resolution shall take effect at the earliest opportunity allowed by law.

Steven R. Robinette, President of Council

Richard L. Stage, Mayor
Passed:

Effective: Attest;

Tami K. Kelly, MMC, Clerk of Council
I Certify that this resolution

is correct as to form.

Stephen J. Smith, Director of Law
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RESOLUTION NO. CR-33-18

A RESOLUTION TO APPROVE THE DEVELOPMENT PLAN FOR THE
COURTYARDS AT BEULAH PARK LOCATED AT 3811 SOUTHWEST BLVD.

WHEREAS, on July 24, 2018, the Planning Commission recommended approval of the Development
Plan for The Courtyards at Beulah Park with the following stipulations:

1. Additional post top street lights shall be provided along the subarea’s private streets;

2. The fencing around the pool shall be black to match other fencing utilized on other recent
projects in the city;

3. Any fencing visible from a public right-of-way and/or private street shall be decorative in nature
with supplemental landscaping planted to break up the mass of the fencing;

4. Any proposed mailboxes or mail structures shall utilize decorative materials in character with
other site fixtures or structures in the development;

5. Irrigation shall be provided at the southern entrance only.

NOW, THEREFORE BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GROVE CITY,
STATE OF OHIO, THAT:

SECTION 1. This Council hereby approves the Development Plan for The Courtyards at Beulah Park
located at 3811 Southwest Blvd., contingent upon the stipulations set by Planning Commission.

SECTION 2. This approval shall be good for 12 months from the date passed, or as otherwise provided
in Section 1101.07(b) of the Codified Ordinances of the City of Grove City, Ohio.

SECTION 3. This resolution shall take effect at the earliest opportunity allowed by law.

Steven R. Robinette, President of Council

Richard L. Stage, Mayor
Passed:
Effective: Attest:

Tami K. Kelly, MMC, Clerk of Council
I Certify that this resolution
is correct as to form.

Stephen J. Smith, Director of Law



Date: 07/31/18 No.: CR-34-18
Introduced By:Mr. Schottke 1st Reading: 08/06/18
Committee: Lands Public Notice:
Originated By:Plan. Comm. POSTPONE 2nd Reading-

Sponsor: TO 8/20 Passed: rejected:
Emergency: 30 Days: Codified:  Code No:
Current Expense: Passage Publication:

RESOLUTION NO. CR-34-18

A RESOLUTION TO APPROVE THE DEVELOPMENT
PLAN FOR THE BEULAH PARK ROADWAYS - PHASE 1

WHEREAS, on July 24, 2018, the Planning Commission recommended approval of the Development
Plan for the Beulah Park Roadways — Phase 1 with the following stipulations:

1.

>

NOW,

Pavement and right-of-way widths shall be dictated by the approved Beulah Park Zoning Text (C-
24-18). The Standard Drawings on sheet C0.3 (C-GC-61, C-GC-62, C-GC-63 and C-GC-64)
shall be referenced only in terms of pavement composition for public roadways in the
development;

Brick crosswalks shall be provided at pedestrian crossings at all roundabouts and across Street
“A” and Street “E” at Southwest Boulevard;

[rrigation shall be provided for all entry features into the Beulah Park site excluding the entrance
to Demorest & Lincoln;

The proposed archway shall be determined at a later time;

Autumn Blaze Maples and Pin Oaks shall not be used as street trees. Replacements for these
trees shall be subject to approval by the Urban Forester.

THEREFORE BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GROVE CITY,

STATE OF OHIO, THAT:

SECTION 1. This Council hereby approves the Development Plan for the Beulah Park Roadways -
Phase 1, contingent upon the stipulations set by Planning Commission.

SECTION 2. This approval shall be good for 12 months from the date passed, or as otherwise provided
in Section 1101.07(b) of the Codified Ordinances of the City of Grove City, Ohio.

SECTION 3. This resolution shall take effect at the earliest opportunity allowed by law.

Passed:
Effective:

Steven R. Robinette, President of Council

Richard L. Stage, Mayor

Attest;

Tami K. Kelly, MMC, Clerk of Council

I Certify that this resolution
is correct as to form.

Stephen J. Smith, Director of Law
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RESOLUTION NO. CR-35-18

A RESOLUTION TO APPROVE THE DEVELOPMENT PLAN FOR
THE APARTMENTS AT BEULAH PARK LOCATED IN SUBAREA H

WHEREAS, on July 24, 2018, the Planning Commission recommended approval of the Development
Plan for the Apartments at Beulah Park Roadways located in Subarea H with the following stipulations:

1. All entry features shall be irrigated per Section 1136.09(a)(1);
2. The southern property line of parcel 040-004268 shall be fully screened with the line of
evergreen trees going along the entire property line;

3. Landscaping around each residential building shall meet the requirements of Section
1136.09(a)(1) and/or the approval of the Urban Forester;

4, All parking lot peninsulas shall have one (1) two-inch caliper tree, unless restricted by
underground utilities;

5. All service structures on site shall be landscaped per Section 1136.08, including the trash
compactor, a/c units, and other service structures:

6. The developer shall work with the City to determine the appropriate screening materials for the
trash compactors;

7. A path and additional landscaping shall be provided around the detention pond just east from the
clubhouse and meet standard drawing C-GC-98

8. The proposed six foot (6’) white vinyl fencing shall be placed to the east of the proposed
landscaping along the eastern property line to buffer the site from the railroad tracks;

9. The decorative fencing shall be installed along the entire project’s frontage of Street “A”.

NOW, THEREFORE BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GROVE CITY,
STATE OF OHIO, THAT:

SECTION 1. This Council hereby approves the Development Plan for the Apartments at Beulah Park
located in Subarea H, contingent upon the stipulations set by Planning Commission.

SECTION 2. This approval shall be good for 12 months from the date passed, or as otherwise provided
in Section 1101.07(b) of the Codified Ordinances of the City of Grove City, Ohio.

SECTION 3. This resolution shall take effect at the earliest opportunity allowed by law.

Steven K. Kobinette, president of Council

Richard L. Stage, Mayor
Passed:

Effective: Attest:

Tami K. Kelly, MMC, Clerk of Council
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ORDINANCE C-44-18

AN ORDINANCE TO AUTHORIZE THE CITY ADMINISTRATOR
TO ENTER INTO AN AGREEMENT WITH THE FRATERNAL ORDER
OF POLICE/OHIO LABOR COUNCIL, INC., POLICE DISPATCHERS

WHEREAS, a new contract has been negotiated between the City and the dispatchers labor
representative, the Fraternal Order of Police/Ohio Labor Council, Inc.; and

WHEREAS, the present contract with FOP/OLC expired on December 31, 2017; and
WHEREAS, the new contract will be effective January 1, 2018 and expire December 31, 2020.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF GROVE
CITY, STATE OF OHIO, THAT:

SECTION 1. The Mayor and City Administrator are hereby authorized to execute the attached
Exhibit "A", being a labor contract between the City and the Fraternal Order of Police/Ohio Labor
Council, Inc., Police Dispatchers. This contract shall be effective from January 1, 2018 to midnight on
December 31, 2020.

SECTION 2. This Ordinance shall take effect and be in force at the earliest opportunity
allowed by law.

§éven R. Robinette, President of Council

Passed:
Richard L. Stage, Mayor
Effective:
Attest:
Tami K. Kelly, MMC, Clerk of Council
I certify that this

ordinance is correct as to form.

Stephen J. S;mth,_l)irector of Law
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ARTICLE 1
CONTRACT

14 - Contract. This Contract is made between the City of Grove City,
hereinafter referred to as the City, and the Fraternal Order of Police, Ohio Labor
Council, Inc., hereinafter referred to as the FOP/OLC.

1.2 - Purpose. This Contract is made for the purpose of promoting cooperation
and harmonious relations between the City, its, bargaining unit Members and the
FOP/OLC.

1.3 - Legal Reference. This Contract shall be subject to applicable laws, except
that the express provisions of this Contract prevail over any conflicting
ordinances or State law pertaining to wages, hours, terms and other conditions of
employment. This Contract is meant to comply with the Family and Medical
Leave Act and the Americans with Disabilities Act.

Should any part of this Contract be held invalid by operation of law or by any
tribunal of competent jurisdiction, or should compliance with or enforcement of
any part of the Contract be restrained by any such tribunal pending final
determination as to its validity, such invalidation or temporary restraint shall not
invalidate or affect the remaining portions hereof or the i plication of such
portions to persons or circumstances other than those to whom or to which it has
been held invalid or has been restrained. In the event of invalidation of any
portions of the Contract by a court of competent jurisdiction and upon written
request by either party, the parties of this Contract shall meet at mutually
agreeable times (within thirty (30) days) in an attempt to modify the invalidated
provisions by good faith negotiations.

1.4 - Sanctity of Agreement. No changes in this Contract shall be negotiated
during the duration of this Contract unless there is a written accord by and
between the parties hereto to do so, which written accord shall contain a list of
those matters to be the subject of such negotiations. Any negotiated changes to
be effective and incorporated in this Contract must be in writing and signed by
the parties. Neither party shall attempt to achieve the alteration of this Contract
by recommending changes in, additions to, or deletions from the Charter,
ordinances and resolutions, or Civil Service Commission Rules and Regulations.
Any past economic benefit and benefits provided in ordinances in existence prior
to the effective date of this Agreement, which are not specifically addressed in
this Contract, shall not be altered except by negotiations between the parties.

1.5 - Enforceability of Contract. The City asserts and believes that the
provisions of this Contract are enforceable in a court of law, and that the
provisions contained herein do not represent any illegal delegation of power.
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ARTICLE 2
RECOGNITION

2.1 - Recognition. The City hereby recognizes the FOP/OLC as the sole and
exclusive bargaining agent for the purposes of collective bargaining in any and all
matters relating to wages, hours, terms and other conditions of employment of all
Members. There is established one (1) Bargaining unit within this Contract
consisting of all regular full-time dispatchers S.E.R.B. Case # 92-REP-06-0133
and those dispatchers also performing records functions. Excluded from inclusion
in the Bargaining unit and thereby from coverage within this Contract are all other
positions. Reference throughout this Contract to Members shall mean all
employees within the Bargaining unit, unless specified otherwise.

2.2 - Probationary Members. All provisions ¢* *his_contract shall apply to
Members in their initial probationary period except that neither_ the
FOP/OLC nor such probationary Member shall have the ability to proceed
to arbitration challenging the City’s ability to t~-—~inate su~* Member’s
employment.

2.3 - Dues Deduction. The City agrees to deduct one half (}2) of the FOP/OLC
Membership dues, in the amount certified by the FOP/OLC to the City, from the
first two (2) pay periods of each month from the pay of any Member requesting
same. If a dues deduction is desired, the Member shall sign a payroll deduction
form which shall be furnished by the FOP/OLC and presented to the appropriate
payroll clerk. The City agrees to furnish to the Assistant Executive Director of the
FOP/OLC, once each calendar month, a warrant in the aggregate amount of the
deductions made for that calendar month, together with a listing of the Members
for whom dues deductions were made. Nothing herein shall prohibit Members
covered by this Contract from submitting dues directly to the FOP/OLC. The City
agrees to meet with the FOP/OLC to discuss adding additional payroll deductions
should the FOP/OLC develop additional Member benefits.  Should the City
concur that these programs are beneficial to Members, and acceptable to the
City, the City shall grant the additional payroll deduction contingent upon the
capability of the payroll computer program.

2.4 - Indemnification. The FOP/OLC shall indemnify and save the City
harmless against any and all claims, demands, actions or other forms of liability

asserted against the City by reason of any deductions paid to the FOP/OLC by
the City.

2.5 - FOP/OLC Liability to Non-Members. Any employee who is not a
FOP/OLC Member shall reimburse the FOP/OLC for the actual costs of any
service rendered by the FOP/OLC in it representation of the employee including
the costs associated with the FOP/OLC’s engagement of legal counsel and the
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arbitration’s fees and or expenses. The FOP/OLC may require that the
employee make an advance payment to the FOP/OLC as a security for costs
prior to the FOP/OLC rendering of the services.

ARTICLE 3

NON-DISCRIMINATION

3.1 — Non-Discrimination. Neither party will discriminate against any Member
based on age, sex, marital status, race, color, religion, national origin, disability,
military status or political affiliation. The City agrees not to discriminate aginst
any Member on the basis of Membership or non-Membership in the FOP/OLC,
nor to discriminate, interfere, restrain or coerce any Member because of, or
regarding, activities as a Member or other representative of the FOP/OLC. The
FOP/OLC, within the terms of it Constitution and By-Laws, and the City agree not
to interfere with the desire of any dispatcher to become and remain a Member of
the FOP/OLC, and the FOP/OLC Members agree not to let Membership or non-
Membership in the FOP/OLC affect their on-the-job relationship with co-workers.

ARTICLE 4
REPRESENTATION

4.1 — FOP/OLC Official. The primary FOP/OLC A-~-ociate, or in his/her
absence or unavailability, the alternate FO™'™'.C “ssociate may be
permitted sufficient time of during the workweek to attend to FOP/OLC and
Contract matters within his or her capacity. Such permission shall not be
unreasonably denied. Whenever the primary FOP/OLC Associate is absent
due to approved leave (i.e. sick leave, injury leave, vacation :ave, etc.) or City
Administration authorized training which is of a duration of more than five (5)
workdays, the alternate FOP/OLC Associate who is a Member of the
Bargaining unit shall perform these functions during such absence. During such
service in this post, the above designated FOP/OLC Associates shall continue
their entitlement of wages, fringe benefits, seniority accrual and all other benefits
allowed a Member as though they were at all times performing their job-related
duties.

Both primary and alternate FOP/OLC Associates shall continue to be required
to report to their supervisors at their assigned shift stating time, and they shall be
required to apprise their supervisors of their whereabouts at all working times
while they are performing the duties allowed by this Article. In addition, the
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FOP/OLC Associates will be required to drop or forego any of their activities
allowed by this Article, upon the direction of their supervisors, for the purpose of
assisting in emergencies. But for an emergency situation, sufficient time to
perform FOP/OLC functions will not be unreasonably limited by the City or the
supervisors, nor will the FOP/OLC Associates devote unnecessary City paid
time to these functions. None of the duties of the FOP/OLC officials herein
described may be conducted on City paid overtime hours. Nothing in this
Contract shall preclude the FOP/OLC Associates in the Bargaining unit from
also serving as a Grievance Representative, or as Grievance Chairman.

ARTICLE 5
INTERNAL INVESTIGATIONS

5.1 - Scope. The provisions of this article shall be followed whenever a Member
is suspected of, or a witness to an action, or inaction which could result in
disciplinary action or criminal charges being filed against any Member.

5.2 — Notification. At the time any Member is notified that they are the subject
of an investigation they shall be given at least forty-eight (48) hours prior to any
interview to contact a FOP/OLC Representative for the purpose of
representation.

5.3 - Information Provided. A Member shall be informed of the nature of the
investigation (whether disciplinary or criminal) and shall be provided written
notice of the factual allegations, known at that time, made against such Member,
including a copy of any written complaint against the Member, prior to any
questioning.

5.4 - Members Records. If the Member requests it, he or she shall be given a
brief time prior to any questioning to locate and review any written documents the
Member possesses regarding the event(s) being investigated in order to fully
prepare to accurately and completely respond to the questioning.  An
investigating officer may accompany the Member during his or her brief search
and review of such documents.

5.5 - Criminal Charges. In advance of any questioning, a Member who is to be
questioned as a suspect in an internal investigation that may lead to criminal
charges against the Member shall be advised of their constitutional rights in
accordance with the law.

5.6 - Conduct of Interview. Any interviewing of a Member will be conducted at

hours reasonably related to the Member’s shift, preferably during working hours.




Interview sessions shall be for reasonable periods of time, and time shall be
allowed during such questioning for attendance to physical necessities.

5.7 - Refusal to Answer Questions. Before a Member may be charged with
insubordination or like offense for refusing to answer questions or participate in
an investigation, the Member shall be advised that such conduct, if continued
may be made the basis for such a charge, except as set forth by law. No
Member shall be charged with insubordination where such refusal is based on
the Member's exercise of rights and advice afforded the Member in regard to a
criminal investigation. However if a Member is informed by the investigating
officer his or her response to questions will not result in criminal charges against
the Member and they are ordered to answer the questions, a Member's refusal to
answer questions or participate in the investigation may form the basis for a
charge of insubordination.

5.8 — Coercion. Any evidence obtained in the course of an internal investigation
through the use of administrative pressures, threats, coercion, or promises shall
not be admissible in any subsequent criminal action or disciplinary proceeding.
However, notification to a Member that potential disciplinary action could result if
the Member continues to refuse to answer questions or participate in an
investigation shall not be construed as administrative pressures, threats,
coercion, or promises.

5.9 - Application to Other Members. When a Member is to be interviewed in
an investigation of any other Member, such interview shall be conducted in
accordance with the procedures established herein, and the Member shall be
accorded all rights given to them subject to investigation.

5.10 — Complaints. When an anonymous complaint is made against a Member
and there is no corroborative evidence of any kind, then the complaint shall be
classified as unfounded and the accused Member shall not be required to submit
a written report. Also, when any citizen complaint is filed greater than thirty (30)
calendar days after the date of the alleged event complained of, and where the
complaint, if true, is _neither just cause for termination n-- ~ould lead to a
criminal charge of any type, such complaint shall be classified as unfounded and
the accused Member shall not be required to submit a written report; but the
Member shall be notified orally or in writing of such claim. If in the course of an
investigation the complaining party is unable to be contacted or refuses to assist
in the investigation within sixty (60) days of filing the complaint, the complaint
shall be classified as unfounded.

5.11 — Access. A Member who is charged with violating Police Rules and
Regulation shall be provided access to transcripts, records, written statements,




and videotapes. Such access shall be provided reasonably in advance of any
hearing to the Member or the FOP/OLC Representative.

512 — Transcripts. When a Member is being interviewed in an internal
investigation the interview shall be recorded by the City. Recordings will be
made only by the City and a_copy of the recording will be provided to the
Member, upon the request of the Member or the Member’s representative. If
desired, the Member, and his or her representative, w be afforded the
opportunity, upon written request directly to the Chief (or designee), to listen to
and make personal notes or verify the accuracy of a transcript regarding a tape
made of any interview subsequent.

5.13 - Supervisory Responsibility. All complaints, internal investigations and
Departmental charges shall be under the direction of the Sub )Jivision Lieutenant
who may assign the Member's immediate supervisor to conduct/assist in the
investigation. However, if the Member's immediate supervisor is, in the Chief’s
discretion, unavailable or cannot/should not perform such duties, then the Chief
shall appoint a supervisor of a higher rank to investigate.

5.14 — Polygraph. In the course of questioning, a Member may only be given
polygraph examination with the Member's consent. Such consent shall set forth
the purposes for which test results may be used. Where a Member consents to a
polygraph examination, a polygraph examiner shall be chosen by mutual
agreement of the City and the Union.

5.15 — Grievance. If any of these procedures are violated, such violation shall be
subject to the Grievance Procedure beginning at Step Two.

5.16 - Status of Investigation. A Member subject to investigation shall, be
advised of the conclusion and the find of any investigation. A Member who
is_subject to investigation shall, upon request, be advised at reasonable
intervals, that the matter is still under investigation and _an_esti~~te _of how
much longer the investigation will take to complete.

ARTICLE 6
MANAGEMENT RIGHTS AND RESPONSIBILITIES

6.1 — General. Except as specifically limited by the terms and provisions of this
Contract, the Employer and the City Administrator shall retian all rights, powers,
and authorities vested in it prior to the date of this Contract, regardless of
whether such rights have been exercised in the past.




6.2 — Management Rights. The rights, powers, and authorities mentioned in
Section 6.1 above shall include, but shall not be confined to, the following:

A. The right to manage and control the business and operation of the City
and to determine all locations for the City facilities and equipment, the
equipment to be used, the processes, technigues, methods, and means to
be used in servicing the City, the right to determine all schedules,
schedules of events, assignments of employees, including overtime, and
the right to establish and maintain standards of quality and workmanship,
to establish, maintain and amend occupational classifications, to establish
working rules and regulations, to layoff and recall employees whenever
necessary, to determine the size and composition of the work force
including the right to relive employees from duty or to abolish positions.

B. The power to establish rules and regulations governing all employees, the
administration of the City, use of City property, attendance at meetings
and the compensation and reimbursement of expenses therefore.

C. The authority to manage and direct its employees, to select, hire, rehire,
promote, assign, and reassign employees, to maintain discipline and
efficiency, discharge employees, and to determine shift schedules.

D. All rights, powers, and authorities granted at any time to the City and City
Administrator by the laws of the State of Ohio, as well as such rights,
powers, and authorities which can reasonably be inferred there from,
except as specifically limited by the terms of this Contract. The parties
agree that all such rights, powers, and authorities shall be vested in the
City and for the life of this Contract there shall be no duty to bargain over
such rights, powers, and authorities.

6.3 — Rights Limitations. Where the rightrs, powers, and authorities itemized
above are modified or limited by the terms and provisions of this Contract, they
shall only be modified or limited to the extent specifically provided therein.
Alleged violations are subject to the Grievance Procedures provided herein.

ARTICLE 7
GRIEVANCE PROCEDURE

7.1 - Grievance Defined. A grievance is a complaint involving the alleged
violation. misinterpretation or misapplication of the terms of this agreement.

7.2 - Qualifications. A grievance can be initiated by the FOP/OLC or an
aggrieved Member. Where a group of Members desire to file a grievance
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Such approval of the supervisor will not be unreasonably withheld, and the
withholding of such approval shall result in an automatic, equivalent extension of
time limits within which a grievant must appeal their grievance or have it heard.
The Grievance Chairman shall be allowed reasonable, necessary time during
scheduled working hours to perform the aforementioned duties and shall notify
their supervisor in advance of such assignments.

7.6 - Grievance Procedure. The following are the implementation steps and

procedures for handling Member’s grievances:

A.

Preliminar’ Step. A Member having an individual grievance or a
member selected to repre~~—% a group of grie**~~*3 will first attempt to
resolve it informally with their immediate supervisor. Such attempt at
informal resolution shall be made by the Member-grievant within ten (10)
calendar days following the occurrence of the_events or circumstances
giving rise to the grievance or were first known by the Member-grievant.
Grievances brought to the attention of the supervisor (except for automatic
time extensions as hereinafter described in Section 7.7) beyond the ten
(10) calendar days’ time limit shall not be considered. The grievant must
clearly indicate to their immediate supervisor which section(s) of this
contract have been misinterpreted, violated or misapplied. At this Step,
there is no requirement that the grievance be submitted or responded to,
in writing. The Grievance Representative may accompany the grievant to
the meeting with the supervisor should the latter request the attendance of
a representative. If the Member is not satisfied with the oral response
from the immediate supervisor at this Step, the Member may pursue the
formal Steps which follow below. Before a grievance is placed in writing
pursuant to Step One, such grievance shall be screened by the Grievance
Chairman or alternate Gri~"~nce chair.

Step One -Communications Manager

(1)  When such Member is not satisfied with the supervisor's response
in the Preliminary Step, the Member may then submit said
grievance in writing to the Communications Manager on the
FOP/OLC Grievance Form. Such form must be submitted to the
Communications Manager within seven (7) calendar days
following the oral response from the Preliminary Step. The
Communications Manager shall sign and date the form upon
receipt. A grievance submitted beyond the seven (7) calendar day
time limit shall not be considered.

(2)  Within seven (7) calendar days of receiving the written grievance,
the Communications Manager shall fully investigate and provide a
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written response to the grievant. If the aggrieved Member does not
refer the grievance to the Second Step of the procedure within
seven (7) calendar days after the receipt of the decision rendered in
this Step, the grievance shall be considered satisfactorily resolved.

C. Step Two - C-ief of Police.

(1)  Should the Member-grievant not be satisfied with the answer in
Step One, within seven (7) calendar days the Member may appeal
the grievance to Step Two by delivering or having delivered a copy
of the Grievance Form, containing the written response at the prior
Step and any other pertinent documents, to the office of the Chief
of Police. The Chief shall sign_and date the form, accurately
showing the date the Chief’s office received the form.

(2)  Within ten (10) calendar days of receiving the Grievance Form, the
Chief (or designated representative for this purpose) shall schedule
and conduct a meeting to discuss the grievance with the gric+~nt.
The Mer~-~~ qrievant may bring to the meeting the ~-*~vance
Chair and/or the appropriate Grievance Representative.

(3) In the meeting called for at this Step, the Chief (or representative
designated for this purpose) shall hear a full explanation of the
grievance and the material facts relating thereto.

(4)  Within fifteen (15) calendar days of the meeting in this Step, the
Chief shall complete his/her investigation and shall submit to the
Grievance Chairman and the grievant a written response to the
grievance.

D. Notwithstanding the procedure specified in “-- -*-7s above, a
member may file a grievance concerning a suspension or “**~=issal from
employment directly at Step 2, or directly at arbitratic=~ b =~eée-!
agreement of the parties.

7.7 - Time Off For Presenting Grievances. A Member and the Grievance
Representative (or the alternate Grievance Representative in the Grievance
Representative’s absence) shall be allowed time off from regular duties with
pay for attendance at scheduled meetings under the Grievance Procedure with
prior approval of their respective supervisors. Grievance Representatives shall
be allowed adequate time, as approved by the supervisor, off the job with pay to
conduct a proper investigation of each grievance. Such approval will not be
unreasonably withheld, and the withholding of such approval shall result in an
automatic, equivalent extension of time limits within which a grievant must appeal
a grievance or have it heard.
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shall be borne, if at all, by the party calling them. The fees shall be split equally if
both parties desire a report or request a copy of any transcript. Any Member in
attendance for such hearing shall not lose pay or any benefits to the extent such
hearing hours are during the Member’s normally scheduled working hours on the
day of the hearing.

8.5 - Arbitration Award. The arbitrator shall render in writing the findings and
award as quickly as possible within thirty (30) calendar days after the close of the
hearing, and shall forward such findings, award, and all supporting data to City
and to the FOP/OLC. The award, if in favor of the grievant, will be immediately
implemented by the City.

ARTICLE 9
LABOR RELATIONS MEETINGS

9.1 - Commitments. The City and the FOP/OLC recognize the benefit of
exploration and study of current and potential problems and differences in the
administration of this Agreement through meetings of representatives to
exchange views and information. Accordingly, the Labor relations committee
shall continue to function during the term of this Contract to develop approaches
and possible solutions to matters of vital concern. This Committee will meet at
least once semi-annually and at other times when mutually agreed between the
parties.

Included among the matters which can be the subject of these discussions are
such things as major changes in operations contemplated by the City which will
affect Members of the FOP/OLC, contemplated changes in General orders,
contemplated changes in police mission, and concerns of the FOP/OLC relative
to equipment, uniforms, etc.

The Committee shall study, explore, and make recommendations to the
FOP/OLC and the City during the term of this Contract concerning any issue
referred to the committee by either party. The committee she consist of two (2)
representatives from the FOP/OLC, who shall be t~~ FOP/OLC Associate and
Alternate Associate and the Chief of Police and the Administrative Assistant (or
designee). Neither the FOP/OLC <‘aff Repres~~*ative nor ler~' counsel for
the City are prohibited from attending. Persons representing either party who
are specialists in the subject matter under discussion may be brought into
committee meetings by agreement of the parties.

The committee’s authority shall be limited to discussions, ex| »ration and study
of subjects referred to it by the FOP/OLC and the City. Any committee
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recommendations to the FOP/OLC and the City are on a confidential basis;
likewise there shall be no publication that the committee is meeting on any
specific subject without the advanced approval of the FOP/OLC Grievance
Chairman and the Administrative Assistant (or designee). =~ e committee shall
have no authority to bargain for the FOP/OLC and the City on any issue. The
committee shall not engage in collective bargaining nor in any way modify, add
to, or delete from the provisions of this Contract. To the extent that mutual
agreement may be reached, the committee may endeavor to find ways of
accomplishing joint objectives consistent with the provisions of this Contract.

Through these meetings the FOP/OLC and the City agree to discuss legitimate
and reasonable efforts to maintain and improve the skill, ability and service
delivery of the Bargaining unit and the elimination of unnecessary inefficiencies
where such can be shown to exist.

ARTICLE 10
CORRECTIVE ACTION AND RECORDS

10.1 - Corrective Action for Cause. No Member shall be reduced in pay or
position, suspended, removed, or reprimanded except for just cause.

10.2 - Pre-Disciplinary Procedure. The following is the procedure which shall
be used by the City prior to any disciplinary action being taken against a Member
which is more serious than a written reprimand.

A. The Chief of Police or his or her designee, shall have the right to relieve
a Member with pay, and/or administratively reassign a member, when
the Member is unfit for duty or insubordinate.

B. The Chief of Police shall also have the exclusive right to recommend that
a Member be subject to suspension, reduction in pay or position, or
removal. The Chief of Police shall certify recommendation in writing,
together with the charges.

C. Once the Chief of Police has certified a recommendation, the Chief shall
notify the Member of the recommendation. Within seven (7) calendar
days after receiving notification, the Member shall notify the Chief of
Police as to whether the Member:

(1) accepts the Chief of Police’s recommendation, in which case the
recommendation shall be implemented immediately; or
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(2) rejects the Chief of Police’s recommendation and chooses to
appeal the recommendation to the Director of Public Safety.

If the recommended disciplinary action exceeds a thirty (30) day
suspension, the Member may not accept the Chief of Police’s
recommendation and the matter shall be automatically appealed to
the Director of Public Safety.

D. If the matter is appealed to the Director of Public Safety, the following
procedures shall apply:

(1)  Any pertinent evidentiary documents which support the charges
and notice of any witnesses to be called or whose testimony will be
used to support the charges shall be provided to e Member or the
Member's representative at least two (2) days prior to the hearing
on such charges. This certification shall be made to both the
Director of Public Safety and the Member.

(2)  Within seven (7) calendar days from the rect >t of the Chiefs
recommendations, the Director of Public Safety shall schedule a
departmental hearing. The Member may be placed upon or kept
on administrative reassignment an-/~r administrative leave with
pay by the Chief of Police pending the outcome of the departmental
hearing.

10.3 - Departmental Hearings. In accordance with the provisions set forth
above, if a disciplinary matter is appealed to the Director of Public Safety, the
Director of Public Safety shall conduct an independent hearing/pre-disciplinary
conference where the charged Member will be allowed to be 2presented by an
attorney or FOP/OLC representative (at no cost to the City), and will be aliowed
an opportunity to present the Member’s position, to call withesses material to
their defense and to present evidence. During this hearing/pre-disciplinary
conference, the Member will not have the opportunity to confront and cross-
examine their accusers. Hearings will be held in the office of the Director of
Public Safety, unless an alternative site is mutually agreed upon by the parties.
The Director of Public Safety, in any hearing or charges against a Member, shall
have the same powers to administer oaths and to secure the attendance of
witnesses and the production of books and papers as are conferred upon the
Mayor, and shall have the opportunity to question or examine any Member or
witness. The Director of Public Safety shall render judgment which may be
dismissal, suspension, written reprimand, oral reprimand or not guilty. Such
judgment shall be final except as otherwise set forth in A-ticle 8 of t*~ Zontract.
Oral and written reprimands shall not be subject to arbitration.

17










A. Ensure that any material within the Member's personnel file, which is
subject to removal from the file under any provision of this Contract or by
any other applicable law, is removed prior to the City’s compliance with
the request;

B. Protest the City’s intended compliance with request by filing a written letter
of protest with the Director of Public Safety, which letter of protest shall be
considered prior to the City’s compliance with the request; and

C. Pursue any available legal remedy.

10.8 - Inaccurate Documents. [f upon examining their personnel file, any
Member has reason to believe that there are inaccuracies in documents
contained therein; the Member may write a memorandum to the Chief explaining
the alleged inaccuracy. If the Chief concurs with the Member’s contentions the
Chief shall either remove the faulty document or attach the Member's
memorandum to the document in the file and note thereon concurrence with the
memorandum’s contents.

10.9 - Placement of Material_in Personnel File. Any document relating to a
Member's employment status with the City shall be maintain« | in the Member’s
personnel file provided, however, that a Member's personnel file may be kept in
various locations throughout the City. Medical and psychological records shall
not be kept in the Member's personnel file, but shall be kept in a separate file.

ARTICLE 11
WORK RULES AND INFORMATION ORDERS

11.1 — Work Rules. The City agrees, that, to the extent possible, work rules
shall be reduced to writing and provided to all Members fourteen (14) days in
advance of their enforcement. Any charge by a Member that a work rule,
General Order, Trianing Bulletin or Informational Order is in violation of this
Contract or has not been applied for interpreted uniformly to all Members, shall
be a proper subject for a grievance. The City will provide the FOP/OLC
Grievance chairperson copies of any revised or new work rules, General Orders,
and Training Bulletins, in advance of their intended effective dates.
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ARTICLE 12
SENIORITY CONSIDERATIONS

12.1 - Seniority Defined. For purposes of this Contract, “Seniority” shall be
defined as total continuous service in the City. Continuous service shall not be
considered broken due to absences caused by military, pregnancy, injury, sick
and other City-approved leaves of absences as allowed by tl 5 Contract or by
City ordinance. A “break in service” is defined as:

A. Separation because of resignation, except where Member is rehired within
one (1) year;

Removal;
Failure to return from an authorized leave of absence;

Unauthorized leave of absence;

m O O

Medical leaves of absence beyond eighteen (18) months, or until the
Member uses all available sick leave, which ever is greater, except that
this provision shall not apply to a medical leave of absence which results
from a Member’s injury in the line of duty as defined in Section 21.5.

12.2 — Application of Seniority. When a vacancy occurs on a shift and/or days
off scheduled or vacation leaves are to be scheduled, and where there are two or
more applicants with the same request, the applicant with the highest seniority
shall be granted the request. All job openings within the division must be posted
at least one (1) week prior to filing that position provided, however, that in the
event a Member is unavailable during such one (1) week period, the posting
period shall be two (2) weeks. When there is more than one (1) assignment
vacancy, all these assignments can be posted simultaneously.

12.3 — Application of Seniority “~~ Specializes ~r_Technical Positions.
Whenever a vacancy or a new position occurs which requires pecialized and/or
technical skills and where there are two or more applicants for the same vacancy
or position, the applicant who is qualified for the position because of basic skills,
ability, work performance, specialized training and seniority shall be considered
for the vacancy or position. All job openings within the communications bureau
must be posted one (1) week prior to filling that position provided, however, that
in the vent a Member is unavailable during such one (1) week period, the posting
period shall be two (2) weeks. When there is more than one (1) assignment
vacancy, all these assignments can be posted simultaneously.
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13.2 - Pay Plan. The Member shall be advanced to the next higher rate in the
appropriate schedule, set forth above, providing the Member's services have
been satisfactory at the discretion of the City. Subsequently, the Member shall
be advanced to higher rates within the schedule yearly until the Member has
reached the maximum rate of the schedule for the position. For purposes of
clarification, every Member in a classified position covered under this Contract, to
be eligible for a step increase, shall have successfully completed one full year of
satisfactory service within a particular class, step and grade. The following shall
apply to advancement from Probation Step to Step 5 in the position of
Dispatcher:

A. Probation Step shall be the minimum rate and shall be the hiring rate for
the class except the City may elect to start a new hire at a higher step if
the applicant clearly has demonstrated previous emergency dispatcher
experience and training. In no case will the new hire receive a starting rate
higher than Step 3.

B. A Member becomes eligible and shall be advanced by the Appointing
Authority to Step 1 on the first day following completion of one (1) year of
continuous service in the Member’s class at Probation Step.

C. A Member becomes eligible and shall be advanced by the Appointing
Authority to Step 2 on the first day following completion of one (1) year of
continuous service in the Member's class at Step 1.

D. A Member becomes eligible and shall be advanced by the Appointing
Authority to Step 3 on the first day following completion of one (1) year of
continuous service in the Member’s class at Step 2.

E. A Member becomes eligible and shall be advanced by the Appointing
Authority to Step 4 on the first day following completion of one (1) year of
continuous service in the Member’s class at Step 3.

F. A Member becomes eligible and shall be advanced by the Appointing
Authority to Step 5 on the first day following completion of one (1) year of
continuous service in the Member's class at Step 4.

G. The salary step advancements as prescribed in this Article shall be
mandatory upon the Appointing Authority with regard to classified
employees.

H. References in this Contract to Probation Step are provided only for
reference and are not to be viewed as indicative of any representation
made by the FOP/OLC or the City that the FOP/OLC had or has any role
to play in the hiring or recruiting of dispatchers.

23




13.3 - Pension Pick-up. The full amount of the statutorily required employee
contribution to the Public Employees’ Retirement System (“The Fund”) shall be
withheld from the gross pay of Members and shall be “picked-up” by the City and
shall be designated as public employees contributions and shall be in lieu of
contributions to the Fund by each Member. No Member subject to this “pick-up”
shall have the option of choosing to receive the statutorily required employee
contribution to the Fund instead of having it “picked-up” by the City or of being
excluded from the “pick-up”. The parties agree that the City will not incur any
additional costs in the deferment of said Federal and State income taxes. Should
the rules and regulations of the Internal Revenue Service or the Fund change,
making this procedure unworkable, the parties agree to return to the former
contribution method followed by the City.

13.4. — Longevity. For all Members, the following longevity bonus schedule
shall be in effect.

Paid First Pay Period Annual Longe 'ty
Following this Anniversary Lump Sumr "~/ment
5th through 10th $ 1,075.0U per year
11th through 15th %1 325.00 peryear
16" through 20™ $ 1,550.00 per year
21st and thereafter $ 1,900.00 peryear |

The longevity payments shall be made, in accordance with the above schedule.
Payment will be made in a separate lump sum payment on the first pay period
ending after each anniversary date of each year. For the purposes of overtime
compensation, longevity shall be included in the Member's overtime rate and
such overtime shall be paid each pay period as earned.

13.5. Training Officers (TO). Training Officers will be selected by their
immediate Supervisor on the basis of their experience, educa in, skills and work
performance in addition to their ability to train individuals. Training Officers, so
selected, shall receive one dollar ($1.00) per hour for all hours actually worked
as a training officer. Such compensation will not be included with any leave time;
only hours actually worked.

13.6 TAC Assignment. Any Member selected by their immediate supervisor to
perform the duties as a “TAC Officer” shall be compensated an additional eighty-
five cents ($.85) per hour. Such compensation will not be included with any
leave time; only hours actually worked.
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13.7 Wage Statement. The City shall provide to each Member a statement that
lists the Member's regularly hourly rate and the Member’s overtime hourly rate,
including any required premium pay. Such statement will be provided whenever
the regular hourly rate or overtime hourly rate changes.

ARTICLE 14
SHIFT DIFFERENTIAL

14.1 - Shift Differential Pay Rate. The shift differential for qualifying hours
actually worked shall be as follows:

Effective January 1, 2018, shift differential shall be one dollar ~~1 fifteen
cents ($1.15) per hour.

44 1 - Eligibility. Shift differential pay shall be provided for the hour(s) actually
worked between 3:30 p.m. and 7:30 a.m. only, but excluding any hours in paid
status while on approved leaves (injury leave, vacation, sick leave, off-duty court
time hours and other such time) - shift differential shall not be paid in addition to
regular pay for any hours of on-leave with pay.

If shift differential pay is applicable under the terms of this Article and authorized
overtime occurs, the shift differential shall be paid only for each whole hour of
overtime actually worked between the qualifying hours, and the shift differential
pay shall be added to the base hourly rate prior to computing the overtime rate
only for such hour(s). Shift differential pay is not applicable to court appearance
time but is applicable to hours worked when called back to duty if the Member
otherwise qualifies for the shift differential pay.

14.3 - Method of Payment. Shift differential pay will be ps | on a bi-weekly
basis.

ARTICLE 15
CLOTHING AND EQUIPMENT

15.1 - Initial Issue. Upon appointment to the Division of Police each new
Member shall

be issued all required and approved uniform parts and equipment. Please refer
to the

Grove City Police Uniform and Equipment Manual.
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15.2 - Cleaning and Replacement. The City will issue each Member a check in
January in the amount of one hundred and seventy-five ($175.00) dollars for the
cleaning of the uniforms. When uniforms or equipment are deemed
unserviceable by the chain of command due to normal wear and tear, the uniform
or equipment will be replaced at no cost to the Member.

15.4 - Personal Items. Members must obtain approval from the Chief of Police
and sign a release and waiver prior to wearing personal items in the line of duty.

15.5 - Damaged or Lost Uniform Parts or Equi~ment. All clothing and
uniform parts or equipment must be approved in advance of use by the Chief.
For all clothing and uniform parts or equipment so approved, N :mbers shall have
any clothing and uniform parts or equipment damaged or lost in the line of duty
replaced by the City at no cost to Members. Members will turn in any damaged
clothing and uniform parts or equipment. Any clothing uniform parts or
equipment damaged or lost due to carelessness or negligence on the part of the
Member may subject the Member to discipline.

15.6 - Uniform Taxes The City agrees to order and distribute uniforms as
needed to Union Members on a quarterly basis. Following the distribution of
uniform parts, the Chief of Police (or designee) shall certify to the Director of
Finance the value of the issued items and to whom they were issued. The
Director of Finance shall withhold the required taxes from the Members pay on
the next full pay period following receipt of the certification.

ARTICLE 16
UNION BUSINESS

16.1 - Ballot Boxes. The FOP/OLC shall be permitted, with the prior notification
to the Chief of Police, to place ballot boxes at Police Headquarters for the
purpose of collecting Members’ ballots on all FOP/OLC issues subjected to
ballots except ballots regarding job actions. Such boxes shall be the property of
the FOP/OLC and neither the ballot boxes nor the ballot shall be subjected to the
City’s review.

16. 2 - Bulletin Boards. The FOP/OLC shall be permitted to maintain FOP/OLC
bulletin boards at Police Headquarters. The City will furni: 1 and install such
board.

16.3- FOP/OLC Officials Roster. The FOP/OLC shall provide to the City an
official roster of its Members who are or become FOP/OLC Associates and/or
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midnight on the following Friday. The standard work week shall consist of forty
(40) hours in paid status and the standard pay period shall consist of eighty (80) =
hours in paid status. For Members a standard work day shall consist of eight (8)
or ten (10) consecutive hours in paid status and a standard workweek shall
consist of five (5) or four (4) consecutive eight (8) or ten (10) hour workdays and I
two (2) or three (3) consecutive days off. “Paid Status” shall include work hours
as well as all hours in paid status while on approved leave, including holidays,
vacations, injury, military and sick leaves, etc. I

17.2 - Compensation. The City shall pay each Member on a biweekly basis.

The City may adjust its pay periods to be consistent with all state and local laws.
Any such adjustment to the pay period shall be fully communicated to all
Members, be the same for all City employees and be administered to minimize
the financial impact on all Members.

17.3-Overtime. Members shall be compensated at straight time rates for all
hours in paid status except that all hours worked or in paid status (other than sick
leave as set forth below) totaling in excess of the eight (8) or ten (10) hours
standard workday (whichever applicable) and all hours worked or in paid status
totaling in excess of forty (40) hours in any work week shall be compensated for
at one and one-half (1%%2) times the Member's regular straight-time hourly rate.
Sick leave will not count as time actually worked for overtime purposes unless
the member request re-approval forty-eight (48) hours before the absence.

17.4 - Overtime Scheduling. Good faith efforts will be made consistent with
efficient and effective operation of the Department to rotate prescheduled
overtime and to distribute in a fair and efficient manner unscheduled overtime
among all qualified Members. Inability to work a prescheduled overtime
assignment due to illness or death in the family will not require the Member to
charge such absence against sick leave. The City will make reasonable attempts
to post pre-scheduled overtime two (2) weeks in advance when possible. This
provision shall under no circumstances be interpreted as limiting the City’s right
to schedule and assign overtime.

17.5 — Provisions Regarding Holidays and Overtime. Requests for leave on
the holidays listed in Article 19, and the additional days listed below, for the
purpose of this Article only, shall be granted only if another Member(s) voluntarily
accepts the assignment of the shift hours. The Member requesting leave shall
forward their request in writing to the Supervisor, who will then post the leave
request on the overtime posting sheet upon receipt. The Member shall make the
leave request at least seven (7) days before such leave is desired. Member(s)
shall indicate their willingness to volunteer for such coverage by signing the
overtime posting sheet where indicated. If voluntary coverage is not offered by
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other Members, the leave will not be granted to the requesting Member. In
addition to those listed in Article 19, dates that will not be covered with
mandatory assignment, absent special needs or circumstances, which will

be determined in the City’s sole discretion, are:

Grove City Fireworks
Grove City Beggar’s Night
New Year's Eve

Mother’s Day

Father’'s Day

The City maintains the right to mandate coverage on all days, including holidays
and those days listed above, for leave requests of five (5) or more working days
or approved sick/injury leave. This provision shall not be construed to limit the
City’s management rights and responsibilities.

17.6 - Shift Preferen~= Whenever a vacancy occurs in a sl t and/or days off
schedule, the Member applicant with the greatest seniority (as defined in Section
12.1) making a request for said vacancy shall be selected. V' tten requests for
changes in shift and/or day off schedules may be made at any time. Such
requests will be reviewed and acted upon at least every six (6) months in
February and August. Such request will be retained until the completion of the
next bidding process. As long as staffing levels allow, the City shall continue the
practice of shift bidding twice a year (beginning on the first Monday in February
and August as noted above) with such bidding changes taking effect the first full
pay period after completion of the bidding process. When the bidding process is
underway, each Member shall have no more than three (3) calendar days to
make a bid selection after receiving notice that it is their turn to make a bid on the
schedule. A Member who does not make bid selection within three (3) calendar
days shall forfeit the right to make a selection at that time and the process shall
continue with the next least senior dispatcher. After the next least senior
dispatcher makes a selection, the process will return to the Member who was
most recently bi-passed from the process due to the failure to make a timely bid.
At that time, the Member will again have three (3) calendar days to make a bid
on the schedule. A Member who again does not make a bid selection within
three (3) calendar days shall forfeit the right to make a selectic | at that time and
their turn shall revert to the end of the process. The process shall continue with
the next least senior dispatcher. This bidding process and provision, including
the timelines and forfeitures, shall not be affected or adjusted for any leaves or
absences of any kind. There shall be no ability to appeal or grieve any aspect of
this bidding process and provision.
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17.7 - Substitution (Trading) of Time. A Member, at the Member's option may
agree to substitute during scheduled work hours for another Member, subject to
the following:

A. The substitution must be approved by the supervisor of the Member who
is seeking to find a substitute for their hours.

B. The hours the Member works as a substitute shall not be counted as
hours worked for purposes of overtime but the hours may result in the
payment of shift differential or Holiday premium to the Member working
the substitution or trade if the hours so qualify. The Member who has
traded away such time will in no way qualify for any pay whatsoever for

such hours.
C. The substitution may not result in the Member working back-to-back shifts.
D. The Member who agrees to substitute for another Member shall be held

responsible for a failure to report, tardiness, absence, etc., as if it were
their regularly scheduled shift.

E. All trades must be completed within 90 days.

F. Members who terminate City employment for any reason with trades still
owed shall have the total number of hours withheld from their final City
pay.

17.9 - Shift Transfers. Consistent with the rights granted management in Article
6, Management Rights and Responsibilities, the City may reassign a Member to
another shift. The City shall give the Member fourteen (14) days notice prior to
the transfer, or less if mutually agreed upon by the City and the Member. If such
a shift reassignment is made by the City after the request of any Member(s) no
notice need be given to any affected Members(s).

17.10 Overtime Compensation. The City agrees that premium payments
required by FLSA will be included in the Member's base hourly rate when
determining overtime rate.

ARTICLE 18
REPORT IN, CALL IN, AND COURT PAY

18.1 - Report In and Call In Pay. When a Member is ordered to report to work
and reports, the Member shall be paid at one and one-half (172) times the
Member's regular hourly rate for all hours worked, but for a minimum of three (3)
hours at this rate of pay. This provision shall apply to Members who are called to

30

R R g .



work while on off-duty time and/or who are scheduled to attend quarterly
meetings when the meeting start time does not abi** “he Member’s =~gularly
assigned work time.

18.2 - Court Time. Members who are required to make work-related court
appearances (civil or criminal) shall be paid for all such hours at the applicable
rates, where such hours are during the Member's regularly scheduled hours.
When such court appearances are not during a Member's regularly scheduled
shift hours, or the Member is on approved leave, then the Member shall be paid
at the rate of one and one-half (1}%) times their hourly rate ft each such hour
worked, and shall be paid a minimum of three (3) hours for each such court
appearance at this rate. This Section shall also apply to a Member's required
appearance in any administrative hearing.

18.3 — Court Stand- by.

A. When a Member is issued a stand-by subpoena, and is required to be on
“stand-by” status for court appearances, away from their *vork, and outside
the Member’s regularly scheduled hours, the Member s' ll receive two (2)
hours of pay for such “stand-by” status at the Member’s regular straight-
time rate of pay. If a Member is required to make a court appearance,
Section 18.2 shall apply and the Member shall not be entitled to “stand-by”

pay.

B. If a Member receives a subpoena marked “stand-by”, the Member shall be
required to telephone the Police Radio Room by using a designated
phone number any time between 11:00 a.m. and 12:00 p.m. (noon) to see
if the Member is required to appear in court, on said subpoena case. If
the Member is advised they are not needed to appear in court, the
Member shall request the “call for service dispatch number”. This number
shall be recorded by the Member on the Member’'s payroll time sheet.
The Member shall thereby be considered “released” from the “stand-by”
status and shall have completed the requirements for receiving court
‘stand-by” pay.

C. Members issued a stand-by subpoena must be available to respond to all
calls prior to 11:00 AM. Failure to respond to such calls will result in the
loss of Court Stand-by pay for that particular subpoena.

D. The City and the FOP/OLC agree that if court procedures are changed by
the court system, that these policies may be discussed at labor relations to
insure that this stand-by policy remains fair and equitable.
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ARTICLE 19
HOLIDAYS

19.1 - Paid Holidays. The following are designated as | iid holidays for all
Members:

New Year’s Day January 1

Martin Luther King Day January 15

President’s Birthday Third Monday in February
Easter Day

Memorial Day Last Monday in May
Independence Day July 4 '

Labor Day First Monday in September
Veteran’'s Day November 11

Thanksgiving Day Fourth Thursday in November
Christmas Eve December 24

Christmas Day December 25

New Years Eve December 31

Member’s Birthday

Any special holiday proclaimed by the Mayor.

19.2 Holiday Con~~~~sation/Holiday Leave P~~k. Members shall receive
104 hours of holiday leave January 1% of each year. The use of this time shall be
scheduled with the approval of the immediate supervisor and consistent with
vacation leave scheduling. Holiday leave can be used in one (1) hour
increments.

No holiday time can be carried over into th~ ~ext c~'~~dar year. *~mbers
must use holiday time as time off on or before t»~ #-st pay period in
November of each year. Any unused h~'day tinm be paid to the
Member on the last nay period of Novem*>~~_at t~~ Membe~~ current
regular rate of pay.

Members who leave City employment for any reason during the calendar year
shall have the holiday leave prorated based upon the number of City recognized
holidays to date. For Members who terminate City employment during the
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calendar year, any holiday leave used in excess of this amoun will be deducted
from vacation leave or regular pay on the Member’s final check. Members in
their first year probationary period may use no more than eight (8) hours of
holiday leave per leave request.

19.3 - Payment for Actual Working on Holidays. If a Bargaining unit Member
is scheduled to work and does work on one (1) of the aforementioned holidays
the Member will be paid one and one half (1%%) times his or her regular hourly
rate in addition to holiday pay referenced in Section 19.2. These payments shall
be made with the Member’s regular pay.

ARTICLE 20
VACATION LEAVE

20.1 — Vacation Year. The vacation year for Members shall end at the close of
business on the last day of the last pay period that ends in the month of
December.

20.2 — Conditions of Accrual. Each full-time status Member shall accrue
vacation leave by pay period at the annual rate of workdays based on the years
of continuous service as established in the schedules contained in Section 20.3
of this Article. In computing years of continuous service, the higher rate of
accrual will begin on the first day of the first pay period in which a continuous
year of service begins.

20.3 — Accrual Schedule for Vacation. The following vacation accrual
schedules are established:

Years of Completed Service | Paid Vacation Hours | Var 1tion Accrued
Per Year Pel ?ay Period

1 year through & including 3 80 3.0769

4 years through & including 8 120 46153

9 years through & including 13 160 6.1538

14 years through & including 200 7.6923

17

18 years or more 240 9.2307
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20.4 — Maximum Accrual of Vacation.

Years of Completed Service Maximum Accrual of Vacation Hours
1 year through & including 3 240 hours
4 years through & including 8 360 hours
9 years through & including 13 480 hours
14 years through & including 17 600 hours
18 years or more 720 hours
A. At the end of each vacation year, Members in full-time status shall be paid

for any vacation balances in excess of the maximum fixed by this Article.

B. A Member in full-time status who is to be separated from City service
through removal, resignation, retirement or layoff and who has unused
vacation leave to their credit, shall be paid in a lump sum for such unused
vacation leave in lieu of granting such Member a vacation leave after their
last day of active service with the City.

C. When a Member dies while in paid status in the City service, any unused
vacation leave to their credit shall be paid in a lump sum to the Member's
estate at the rate of pay in effect at the time of Member’s death.

D. All vacation leaves shall be taken at such time or times at the discretion of
and as approved by the Appointing Authority.

E. Vacation leave may be taken in one half (1/2) hour increments.
Supervisors may recommend vacation time for one (1) to seven (7) hours
upon request and without prior notice.

F. More than one (1) Member may be on vacation leave at the same time.

G. When two (2) or more Members choose the same vacation time and
operational needs require the limitation of the number of Members who
can be off, the Member with the greater seniority will be given first choice,
except that Members entitled to more than two hundred (200) hours
vacation may be required to schedule that portion beyond two hundred
(200) hours at a time other than during the months of June, July and
August.

H. The City may recognize prior emergency dispatch experience for the
accrual of vacation leave. The scheduling of such vacation will still follow
seniority rules with the City.
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20.5 — Vacation Conversion. Members may submit a request to convert
vacation leave to paid compensation at the Member’s regular straight-time
rate of pay at any time. Payment for converted vac. ion leave shall be
made no later than the pay date for the pay period following submission of
the Member's request for conversion. A Member may not convert
vacation if such conversion will leave less than eighty (80) hours of
accrued vacation time in the Member’s vacation bank.

ARTICLE 21
SICK AND INJURY LEAVE

21.1 - Sick Leave Accumulation. Each full-time Member shall be entitled for
each completed eighty (80) hours of service (excluding overtime) to sick leave of
4.6 hours with pay. Unused sick leave shall be cumulative without limit. Sick
leave may be used in one half (12) hour increments. When a Member first
comes under the employ of the City, the Member shall be advanced sick leave to
their credit in an amount equivalent to one hundred and twenty (120) hours.
Such new Member shall not be entitled to accumulate additional sick leave until
the Member works the number of hours that would have been worked to earn the
amount of sick leave advanced to said Member.

21.2 - Sick Leave Usage. Members may use sick leave, upon approval of the
Administrative Assistant or the Chief, for absence due to personal illness,
pregnancy, injury, exposure to contagious disease which could be communicated
to other employees; and for illness or injury in the Member's immediate family
(this determination to be within the authority of the Department Head); death in
the immediate family and for the necessary medical, dental or optical
consultation or treatment when the same cannot be obtained during off duty time.
A Member is limited to five (5) days (forty (40) hours) leave for a death in the
immediate family. For purposes of this Article, “‘immediate family” shall include
spouse, child, parents, brother, sister, grandparents, grandchild, father-in-law,
mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law,
stepfather, stepmother, stepsister, stepbrother, stepson, stepdaughter, half
brother, half sister.

At the City's discretion, an employee shall furnish a satisfactory written signed
statement to justify the use of sick leave, a statement from the employee’s health
care provider or fully completed applicable City forms including those relating to
FMLA or other leaves then in use by the City. Falsification of either a written,
signed statement or a physician’s certificate may be grounds for corrective
action, up to and including removal. No Member may receive payment from the
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City for sick leave if the Member is receiving Worker's Compensation for the
same purpose.

21.3 - Sick Leave Conversion Members may submit a requ« t to convert sick
leave to paid compensation at the Member's regular straight-time rate of pay at
any time. The rate of conversion shall be two (2) hours of unused sick leave for
one (1) hour of paid compensation. Payment for converted sick leave shall be
made no later than the pay date for the pay period following submission of the
Member's request for conversion. A Member may not convert sick leave if such
conversion will leave less than three hundred sixty (360) hours of accrued sick
leave in the Member's sick leave bank.

21.4 Cash Payment for Sick Leave Credit Members shall, at the time of their
retirement or resignation in good standing, receive sick leave payment based on
the Member's rate of pay at retirement, or resignation for one-half (12) of the
accumulation in excess of three hundred and sixty (360) hours. All severance
pay shall be paid at the Member's current rate of pay. In the event a Member
dies, as a direct result of an injury sustained in the course of their employment,
the Member’s estate shall be paid, on a day for day basis, for their unused sick
leave at the rate of pay in effect at the time of the Member's death.

21.5. Done*~ Sick Leave

A. Eligibility - Any eligible Member may apply to the Administrative Assistant
or the Police Chief, to receive donated sick lea\ if the Member
requesting such donated sick leave:

1. Has a non-work related serious illness or serious injury, as
documented in writing by a medical doctor, which renders them
unable to perform the essential functions of their position for a
minimum of four (4) consecutive weeks;

2. Does not have a sufficient amount of accrued and unused paid
leave to cover the estimated period of absence; leave balances
must first be exhausted.

3. Has not been offered non-work related Transitiol 1l Duty; and
4. Has no disciplinary actions regarding sick leave abuse on record for
progressive discipline purposes.
B. Procedure:
1. A Member qualifying for sick leave donation hereunder shall make
a written request for such leave by completing the necessary form
and submitting same to the Human Resou soordinator.

Written documentation from a medical doctor ot the Member's

36




serious illness or injury must be attached to the request. The
Human Resources Coordinator or his or | designee shall
have the discretion to approve or deny such request.

Upon approval of a request for sick leave donation, the Human
Resources Coordinator or his or_her designee shall complete
the necessary form and forward copies of same to each Member.

An employee wishing to donate sick leave to a fellow employee
eligible for donation shall complete the necessary form and forward
same to the Chief of Police, who shall provide a copy to Human
Resources.

Approval - Upon approval of a Member’s request for donated sick leave,
the Administrative Assistant or the Chief shall:

Notify all bargaining unit Members of the Member's need for
donated sick leave, while respecting the Member’s right of privacy;

Approve payment of any such donated sick leave to the requesting
Member on a pay period by pay period basis up to the amount of
donated leave, or the hours necessary to provide the Member with
their regular, straight-time pay for such pay period, whichever is
greater.

Donating Sick Leave - A bargaining unit Member may donate accrued and
unused sick leave to their credit to any other bargaining unit Member who
has been approved to receive donated sick leave if the donating Member:

1.

Retains a sick leave balance of at least two hundred — forty (240)
hours after deduction of the hours offered for donation; and

Voluntarily elects to donate sick leave to the Member approved for
donation, understanding that any such leave donated and used
shall not be returned.

Terms and Conditions — The following additional terms and conditions
shall apply to the sick leave donation program:

1.

All donation of sick leave shall be in eight (8) hour increments, with
eight (8) hours being the minimum donation;
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2. A Member receiving donated sick leave shall be paid at their
regular, straight-time rate of pay, regardless of the rate of pay of the
employee donating such leave;

3. Sick leave shall be deducted from donating Members
proportionately from all donated hours and credited to the receiving
Member’'s account on pay day up to the amount necessary for the
Member to be paid their regular two (2) week’s pay. No sick leave
shall accumulate in the account of a receiving Member or be
converted to cash or compensatory time. Any sick leave donated
by a Member that is not used shall remain in the account of the
donating Member.

4, A Member using donated sick leave shall be in active pay status
and shall accrue sick and vacation leave, and be entitled to any
benefits they would normally receive. All paid leave provided to or
accrued by a Member while using donated sick leave shall be used
in the following pay period before donated sick leave is used.

5. Members receiving donated sick leave shall be eligible to receive
such leave only until the Member's estimated date of return to duty,
or until the first pay period during which the receiving Member fails
to receive enough donated leave to receive their full two (2) weeks
pay. Members who have continued to receive full donations and
whose physicians extend their estimated date of return will be
eligible for notification for the need for further donation.

6. No Member receiving donated sick leave will be permitted to be off
work more than twelve (12) consecutive calendar months. A
Member may not apply for donated leave more than once in any
twelve (12) month period.

7. No Member may donate more than 40 hours to another Member in
a calendar year.

8. The Administrative Assistant or the Chief shall ensure that no
Member is forced or coerced into donating sick leave for a fellow
Member. Donation shall be strictly voluntary. No bargaining unit
Member shall directly solicit donations of sick leave from another
Member other than by the posting of an approved form.

21.6 - Injury Leave. Each Member of the City who is disabled from performing
their employment with the City due to bodily injury sustained by the Member, or
iliness contracted in the pursuit and performance of the duties of such
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pay, for the time they are performing service in the uniformed services, as
defined in Section 5903.01 of the O.R.C., for periods of up to one hundred and
seventy-six hours (176) hours within one (1) calendar year.

Employees are required to submit to the City an Order or statement from the
appropriate military commander as evidence of such duty. There is not a
requirement that the service be in one (1) continuous pei d of time. The
maximum number of hours for which payment will be made in any one (1)
calendar year under this provision is one hundred seventy-six (176) hours.
Members of those components listed in paragraph one above will be granted
emergency leave for mob, riot, civil defense, or similar duties when so ordered by
the Governor to assist Civil Authorities. Such emergency leave will be without
pay if it exceeds authorized military leave for the year as indicated above. The
leave will cover the official period of the emergency.

Employees who are called or ordered to service by the President of the United
States or an act of Congress for periods beyond one hundred and seventy-six
(176) hours within the calendar year are entitled to leave of absence and to be
paid the lesser of:

A. The difference between the Member's gross monthly wage and the sum of
the Member's gross uniformed pay and allowances for the month; or

B. Five hundred dollars ($500.00)

No pay for such periods will be received if the Member’s military pay exceeds the
pay as a City employee. The leave will cover the official period of the
emergency.

If the member’s military compensat‘~~ ~--eeds the compe~-~*on the

member is otherwise entitled to from th~ ~ity, the m~-—"er will not be
entitled to any additional compensation from the City.

The City complies r-—*** =" ~equirements ~* “~~q~~' ~~d ~*~*~ '~w related
to military leave.
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ARTICLE 23
FAMILY AND MEDICAL LEAVE

Members shall have such right and options as are guaranteed to them

by the Family and Medical Act and the City shall have such rights and
options as are allowed to it by the Family and Medical Leave Act and

may exercise them without need for further bargaining.

A member utilizing FMLA le:
applicable) concurrently with FMLA leave before going on unpaid FMLA

leave. Employees are permritted to use vacation and compensatory time
concurrently with FMLA leave after the exhaustion ~f =ccrued sick

leave.

Members who take FM! A leave because -< -~ ==-r= ===i=s-= Lo-liL

condition shall be required to obtain and p
licensed physician or other appropriate medical prc“~-sional that the

Member is fit to return to work.

ARTICLE 24
INSURANCE

24.1 - Hospitalization, Surgica' "ajor M~-ical. The City agrees, for the life of
this Agreement, to continue to provide a similar level of hospitalization, surgical,
major medical, dental, vision and life insurance as was in effect at the time of the
signing of this Agreement. The City agrees to meet and discuss any proposed
modification or change of carrier prior to the time any modifications or change of
carrier would be implemented. Effective July 1, 2018 the City shall pay eighty-
five (85%) of the cost of the monthly premium for such coverage and the
member shall pay fifteen (15%) of the cost of the monthly premium for such
coverage for the life of this Agreement. Premium amounts shall be paid the first
and second pay periods of each month for a total of twenty-four (24) pays per
year. Annual adjustments shall be made for the life of this Agreement on or
around each January 1 to reflect the City and employee monthly premium costs.
The amounts paid by Member's will be reduced from the Member's gross salary
for tax purposes, so long as permitted by law.

Members shall follow all terms, conditions, requirements and procedures of the
City’s that are in effect. For illustrative purposes, this may include, but is in no
way limited to, terms, conditions, requirements and procedures related to
inpatient admissions, pre-certifications, medical utilization review, deductible and
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co-insurance provisions, emergency and non-emergency Visits and surgeries,
second opinions and other such policies.

24.3 - Vision Care Plan. The City will maintain current or similar vision coverage
for all full-time Members for “single” or “family plan” coverage.

24.4 - Dental Care Plan. The City will maintain current or similar dental coverage
for all full-time Members for “single” or “family plan” coverage.

24.5 - Life Insurance. The City will provide life insurance in the amount of
seventy five thousand ($75,000.00).

24.6 - Communicable Disease Testing. The City will pay for any testing for
Members who may have been exposed to communicable diseases while in the
performance of their duties.

24.7 Prepaid Legal Services. The City will maintain for Me bers the same or
similar prepaid legal service coverage in effect as of January, 2008 for the life of
this Agreement.

24.8 “Section 125” Payments Plan. To assist Members wii certain qualifying
healthcare and childcare costs, the City will initiate a “Section 125" payments
plan to allow Members the benefit of using pre-tax dollars for certain qualifying
costs.

24.9 Members not taking City Health Insurance, Major Me~itcal and
Hospitalization. Members electing not to take such City insurance coverage for
the entire calendar year shall receive the following payment in December for that
year,

A. Members eligible for family coverage but taking no covi age $2300.00;
B. Members eligible for family coverage but taking single coverage $1300.00
C. Members eligible for single coverage but taking no covi age $1300.00.

Members whose spouse is eligible for health insurance and who takes the plan
provided by the City shall not qualify for this payment.

24.10 High Deductible Health Plan. The City shall provide health insurance
through a High Deductible Health Plan (HDHP) to all Members. The City will
fund each Member eighty percent (80%) of the yearly deductible and such
payments will be made in January of each year.

24.10 Naw or Additional Health Insurance Opti~=~_ It is the City's intent to
offer HDHP only for the duration of this contract, however if during the term of
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this Agreement, the City makes available a new or additional health insurance
option to any group of City employees, the Members shall have the option of
enrolling in such Plan in lieu of any other health insurance provided by the City,
on the same terms and conditions applicable to the City employees enrolled in
such Plan.

ARTICLE 25
MISCELLANEOUS

25.1 — Personal Expenses. The foliowing shall apply as to personal expenses
incurred by Members related to travel, etc., on City business:

A. Any Member, whenever authorized by the Administrative Assistant to
engage in or upon official daily business for or on behalf of the City, will be
reimbursed for all expenses incurred within Franklin County. Such
Member shall submit a statement of expenses to the Director of Finance
with such supporting data as the Director requires.

B. Any Member, upon specific prior approval of the Administrative Assistant
will be reimbursed for expenses for official daily business outside Franklin
County. Such Member shall submit a statement of the expenses to the
Director of Finance with such supporting data as the Director requires.

C. This reimbursement for any expenses shall include but not be limited to
the pay for the use of private automobiles at the current IRS rate per mile.

D. Any Member may request prepayment of any expenses. Such request
shall be authorized by the Administrative Assistant and submitted to the
Director of Finance for approval with such supporting data as requested
by the Director within thirty (30) days following the expenditure.

E. Reimbursements other than those included in this Section shall be
specifically authorized by Council and approved by the Administrative
Assistant.

ARTICLE 26

MISCELLANEOUS

26.1 - Safe Equipment. The City will furnish and will maintain in the best
possible working condition, within the limits of its financial capability, the
necessary tools, facilities, supplies and equipment required for Members to
safely carry out their duties. Members are responsible for reporting unsafe
conditions or practices, for avoiding negligence, and for propel ' using and caring
for tools, facilities, supplies and equipment provided by the Administration.

43



26.2 - Layoffs. Layoffs and reinstatements from layoffs within the Bargaining
Unit shall be accomplished pursuant to the procedure provided in the Rules of
the Civil Service Commission. Included in the universe of employees in the
Division of Police for this purpose shall be all Members covered by this

Agreement.

ARTICLE 27
TUITION REIMBURSEMENT

27.1 - Reimbursement Program. Each Member who has one (1) year of
continuous City service shall be eligible for a reimbursement of tuition in courses
of instruction voluntarily undertaken by him or her. The tuition reimbursement
program shall be subject to the following conditions:

A. All courses must be taken during other than scheduled working hours. All
scheduled hours for courses of instruction must be filed with the Chief of
Police, (or designee). All courses are subject to approval by the Chief of
Police. There must be a reasonable correlation between the Member's
duties and responsibilities and the courses taken as determined by the
Chief of Police. All scheduled times of courses must be approved by the
Chief of Police. Any situation which, in the discretion of the Chief of
Police, would require a Member’s presence on the job shall take complete
and final precedence over any time schedule for courses.

B. Any financial assistance from any governmental or private agency
available to a Member, whether or not applied for and regardless of when
such assistance may have been received, shall be deducted in the entire
amount from the full tuition reimbursement the Member is eligible for
under this Section. If a Member's tuition is fully covered by another
governmental or private agency, then the Member is not entitled to
payment from the City.

C. All coursework subject to potential reimbursement shall be transmitted at
least fifteen (15) days in advance of enroliment in the class to the Chief for
pre-approval. A Member must timely complete all coursework in the
regularly scheduled class schedule and receive a grade of “C” or better, or
if the course is “pass/fail” a grade of “pass,” to be reimbursed per this
program. Reimbursement for tuition shall be made when the Member
satisfactorily completes the course and presents an official certificate or its
equivalent and a receipt of payment or copy of the unpaid bill from the
institution or agency confirming completion of the approved course to the
Chief of Police. Reimbursements shall be made within sixty (60) days of
the date the Member complies with the provisions of this & tion.
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D. Reimbursement shall be granted up to a maximum of five thousand
dollars ($5,000.00) per year and shall be for reimbi sement of tuition
costs and books only. Reimbursement shall not be granted for supplies
necessary for successful completion of the course.

E. Any Member participating in the tuition reimbursement program or in the
pursuit of a degree program shall be required to stay \ 'h the City for the
two (2) years following completion of the course work; if the Member does
not do so, the Member may be asked to reimburse the City for its
expenditures under this program.

F. The Chief of Police is responsible for establishing rules, devising forms,
and keeping records for the program.

ARTICLE 28
SUBSTANCE ABUSE AND TESTING

28.1 — Purpose. The City and the FOP/OLC recognize that the ability of a
Member to properly perform their duties depends, in part, on a workplace which
is free of substance abuse. In an effort to promote public safety, to provide
Members who may be drug or alcohol dependent with an opportunity for
treatment and for remaining productive Members of the Department, and in
recognition that substance abuse is a problem which, depending on individual
circumstances, may require intervention, rehabilitation, or discipline, it is the
purpose of the Article to provide a method for responding to the risks presented
by the presence of substance abuse in the workplace. The City and the
FOP/OLC recognize and agree that it is their mutual goal and pledge to maintain
and assure safe and effective dispatching and service to the tizens of the City
of Grove City by maintaining a drug and alcohol-free workplace.

28.2 — Definitions. The following definitions shall govern this Article:

A. "Under the influence” means (1) an employee is using illegal drugs or
misusing legally prescribed drugs or alcohol, or the combination of any
illegal or misused drug and alcohol; or (2) the presence of a controlled
substance, illegal drug, or misused or unlawfully used legal drug(s) in an
employee’s body as indicated by a verified positive ug test result or
admission of the same.

B. "Legal drug" means prescribed drugs or over-the-counter drugs which
have been legally obtained for the user and are used for the purpose for
which they were prescribed and manufactured.




C. "lllegal drug" means any drug (1) which is not legally obtainable, or (2)
which is legally obtainable but has not been legally obtained, and
prescribed drugs not being used for prescribed purpose. Illegal drug
includes, without limitation, cannabis, cannabis derivatives, and
cannabinoids.

D. "Reasonable suspicion” is an articulated belief that a Member is using
ilegal drugs or misusing alcohol. This articulated belief must be drawn
from specific and particularized objective behavior and conduct exhibited
by the Member, or from particularized information, and reasonable
inferences there from.

28.3 - Prohibited Conduct. For purposes of this Article, the following conduct is

prohibited:
A. Reporting to work or working under the influence of alcohol;
B. Consuming or possessing alcohol at any time while on duty, or anywhere

on any City premises or in any City vehicles;

C. Possessing, using, selling, purchasing, manufacturing, receiving,
dispensing or delivering any illegal drug at any time and at any place
except when authorized in the line of duty;

D. Abusing or misusing any prescription or legal drug.

28.4 - Testing Permitted.

A. Reasonable Suspicion Testing. Where the City has reasonable suspicion
to believe that a Member is engaging in conduct prohibited by Section
28.3, the City shall have the right to require the Member to submit to
alcohol or drug testing as set forth in this article.

B. Random Testing. The City may conduct random, unannounced testing of
Members for alcohol and drug usage at an annual percentage rate of
twenty-five percent (25%) of the average numbers of Members employed
in the unit. The selection of Members for random testing shall be made by
a scientifically valid method, such as a random number table or computer-
based random number. Under the selection process, each Member shall
have an equal chance of being tested each time selections are made.

C. Pre-Employment Testing. Nothing in this contract shall limit the right of
the City to conduct any alcohol or drug tests it may deem appropriate for
persons seeking employment prior to their date of hire. The parties agree
that the FOP/OLC has no role or responsibility with regard to any such
pre-employment testing.




28.5 - Order to Submit to Testing. A Members refusal or failure, when ordered,
to submit within the time limits provided hereinafter to a test permitted by this
article shall subject the Member to discipline and/or discharge in the discretion of
the City.

28.6 - Testing Determination. Upon determining that a Member must submit to
a breath and/or urinalysis test for alcohol or drug usage either through random
testing or because reasonable suspicion has been established, the supervisor
shall give the Member an opportunity, prior to the test, to request the presence
of, or to seek the advice from an FOP/OLC representative. The Member and the
FOP/OLC representative, if available, shall be given an opportunity to
communicate any information or other explanation relevant to the circumstances
to the supervisor. The supervisor shall then determine, after considering all of
the circumstances, whether the test shall be administered. If an FOP/OLC
representative is requested by the Member but is unable to be present ninety
(90) minutes after the Member is informed of the testing, the supervisor may
proceed with the testing without the FOP/OLC representative. The FOP/OLC
representative, if available, may accompany the Member to : 1d be present with
the Member at the collection site. The City may place the Member subject to
testing on paid administrative leave pending receipt of the test results, including
any confirmatory testing set forth in Article 28.7.

28.7 - Testing Procedure and Results.

A. The lab selected to do drug testing shall be federally ce tified and mutually
selected by the City and the FOP/OLC. The facility ct ecting and testing
breath samples shall hold all legally necessary licenses and shall be
mutually selected by the City and the FOP/OLC.

B. Prior to submitting a specimen, the Member will t asked to sign a
consent-refusal form, and shall be subject to discipline, up to and including
discharge, for refusing to sign such a form.

C. The collection and processing of urine samples shall, 1 the case of drug
testing, comply in all material and applicable respects to the procedures
set forth in the most recent revision of “HHS: Mandatory Guidelines for
Federal Workplace Drug Testing Program” initially published on April 11,
1988 in 53 Federal Register 11970. The collection, processing and testing
of urine samples in the case of alcohol testing shi comply with the
procedures set forth in 49 C.F.R. part 40.

D. With regard to drug testing, where the Member provides a sufficient urine
sample at the time of the original sample collection, this sample shall be
split and placed in two (2) separate containers at the collection site. In the
presence of the Member at the testing site, and without leaving the
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Member’s sight each urine sample taken shall be placed in two (2) sterile
collection containers which shall be each be sealed by placement of a
tamperproof seal over the bottle cap and down the sides of the bottie, and
labeled and then initialed by the Member. The collection of urine samples
shall allow individuals privacy unless there is reason to believe that the
Member being tested may alter or substitute the specir :n to be provided.
The sample within the first container shall be sent to the testing laboratory,
and the sample within the second container shall be stored at the test
collection site.

The laboratory shall commence testing of the sample within the first
container only if the sample is received in an undamaged condition,
properly sealed and labeled, and properly initialed by the Member. The
certified laboratory shall first conduct an initial screening of this sample. If
the test results from the screening are negative, the Chief will be so
advised and the testing procedure will be concluded. If illegal drugs or
alcohol are found in the sample as a result of the screening, then that
sample shall be submitted for confirmatory testing. The initial screening
shall be accomplished by means of thin layer chromatography (TLC) or
equally reliable testing methods and the confirmatory test shall be
accomplished by means of gas chromatography/mass spectrometry
(GS/MS). If the test results from the confirmatory test are negative, the
chief will be so advised and the testing procedure will be concluded. If, as
a result of the initial screening and confirmatory test, the test result is
positive, the Member will be contacted directly by a Medical Review
Officer (*M.R.0.”) and will be given the opportunity to explain the reasons
for a positive test result. Should the Member offer an explanation that in
the judgment of the M.R.O. sufficiently explains the positive test result,
the M.R.O. will consider the results as negative and the Chief will be so
advised and the testing procedure will be concluded. The M.R.O. may
verify a test as positive without interviewing the Member if more than five
(5) days elapse after the M.R.O. first attempts to contact the Member.

With regard to drug tests, if the test results are positive, and the Member
has not offered an explanation to the M.R.O. suffic :nt to cause the
M.R.O. to consider the results negative, the Chief shall be notified and the
Chief shall in turn contact the Member. The City will provide Members
who test positive for drugs with an opportunity to have the split urine
specimen tested by a clinical laboratory or hospital facility of the
Member's choosing, at the Member's own expense, providing the
Member notifies the City within seventy-two (72) hours of receiving the
positive results and provided further that the laboratory or clinic and the
testing procedure, including chain of custody, meets or exceeds the
standards established in this contract. If the Member does not request
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the testing of the sample within the second container after the sample
within the first container tests positive, or if the Member requests the
testing of the sample within the second container and it also tests positive
for an illegal drug or alcohol, rehabilitative or disciplinary action shall be
taken.

E. With regard to alcohol testing, tests shall be performed by an individual
certified under federal standards. An initial positive alcohol level of .04
grams per 210l of breath shall be considered positive for purposes of
authorizing the conduct of the confirming alcohol test. If initial screen
results are negative, i.e., below the positive level, testing shall be
discontinued. Only Members with screen test results that are positive on
the initial screen shall be subject to confirmation testing for alcohol. With
respect to confirmation testing, a positive alcohol level shall be .04 grams
per 210l of breath.

28.8 - Voluntary Request for Assistance. A Member may voluntarily enter
treatment without a requirement of prior testing. A Member who desires EAP
assistance may notify the City’'s EAP Administrator. A Member who seeks
voluntary assistance through their own service provider without notifying the
City’s EAP Administrator will not receive the protections from discipline afforded
by this Section. Any Member who does voluntarily seek assistance and who
notifies the City’'s EAP Administrator before the Member, is ordered to submit to
a drug or alcohol test or is under investigation for drug or alcohol abuse, shall not
be disciplined, but the Member must comply with Sections 28.9(A) through (F).

28.9 - Disciplinary Action. Members who have violated this article with regard
to the misuse of legal drugs, the use of illegal drugs, or the prohibited conduct set
forth in Sections 28.3(C) and (D) shall be subject to discipline ) to and including
discharge in the discretion of the City.

A Member who tests positive for the first time for alcohol at a level in the range of
.04 to .09 and who cooperates in fulfilling the obligations set forth in (A) through
(F) below may be disciplined up to a written reprimand. A Member who tests
positive for alcohol at a level in the range of .04 to .09 for a second time or who
tests positive the first time above this range, may be suspended. The length of
such suspension shall be determined on a case by case basis. The limitation on
discipline shall not limit the City in imposing discipline up to and including
termination for misconduct which may be coincident with a Member's improper
alcohol use. A Member who tests positive for the first time or a second time in
the range of .04 to .09 must do the following in order to take advantage of the
foregoing limitations on discipline:
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A. Cooperate in an evaluation for chemical dependency by an individual
qualified under 49 C.F.R. part 382 to be a substance abuse professional
and provide the City with a copy of the evaluation;

B. Successfully complete all counseling, treatment or afte care (of up to 12
months) recommended by the substance abuse profess nal;

C. Discontinue (and not resume) the use of illegal drugs or misuse of legal
drugs or alcohol;

D. Agree to authorize all persons involved in evaluating, counseling,
diagnosing and treating the Member to disclose to the City’s EAP the
Member's evaluation, progress, cooperation, drug and alcohol use, and
successful completion or non-completion of counseling and treatment, and
any threat to property or safety involved in the Member performing job
duties or returning to active duty;

E. Agree to submit to follow-up testing, at times determined by the City, up to
eight (8) times in a twenty-four (24) month period for violations involving
illegal drugs or the misuse of legal drugs, and up to four (4) times in a
twelve (12) month period for violations involving alcohol (said 24 or 12
month period beginning after the Member's completion of counseling,
treatment and/or aftercare); and

F. Agree that during or after this follow-up testing period in (E) above, if the
Member tests positive again or otherwise violates this article, the Member
may be properly terminated.

Members who do not agree to act or who do not act in accordance with the
foregoing shall be subject to discipline, up to and including discharge.

28.10 - Right of Appeal. The Member has the right to challenge the results of
the drug or alcohol tests and any discipline imposed in the same manner that any
other employer action under the terms of this contract is grieval 2. Any evidence
concerning test results which is obtained either in violation of the standards
contained in this article or in violation of the procedures required by this article
shall not be admissible in any disciplinary proceeding involving the Member.

28.11 - Treatment Costs. Treatment costs arising out of the Member's use of
such services shall be paid for by the Member’s insurance program, subject to
any deductible, co-payment and policy limits under the Member's insurance
program. Members will be allowed to use their accrued and earned leave
(vacation or sick leave) or take an unpaid leave of absence r the necessary
time off involved in a treatment program. Other than as specified in this Section
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or required by law, the City shall have no obligation to pay for or insure treatment
or rehabilitation.

28.12 - Duty Assignment After Treatment. Once a Member successfully
completes treatment to which the Member has been referred by the City under
Section 28.9, the Member shall be returned to their regular duty assignment,
provided the Member is then in compliance with Section 28.9.

28.13 - Changes in Testing Procedures. The parties recognize that during the
life of this Contract, there may be improvements in the technology of testing
procedure which provide more accurate testing. In that event, the parties will
discuss any such improvements in the labor relations process. If the parties are
unable to agree, the City shall have the authority to ¢l inge the testing
procedure.

28.14 - Confidentiality. All testing and actions taken under or pursuant to this
Article shall be kept confidential to the extent permitted by federal and state law,
except where disclosure is warranted to comply with the provisions of this
contract relative to disciplinary action taken against a Member.

28.15- Other Laws. This Article is in no way intended to supersede or waive any
rights that a Member may be entitied to under federal or state constitution or any
applicable law. Any action taken pursuant to this Article shall not be used as
evidence or otherwise in any criminal proceeding against a Member.

ARTICLE 29
ENTIRE AGREEMENT

29.1 — Acknowledgement. The City and the FOP/OLC acknowledgement that
during negotiations which preceded this Contract, each had the unlimited right
and opportunity to make demands and proposals with respect to any subject or
matter within the scope of collective bargaining/negotiations and that the
understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Contract.

29.2 — Waiver. Therefore, for the life of this Contract, the City and the FOP/OLC
each voluntarily and unqualifiedly waives the right, and each agrees that the
other shall not be obligated to negotiate collectively with respect to any subject
matter not specifically referred to or covered in this Contract, even though such
subjects or matters may not have been within the knowledge or contemplation of
either or both of the parties at the time they negotiated and signed this Contract.
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29.3 — Agreement. The provisions of this Contract shall constitute the entire
agreement between the parties and all prior negotiated agreements not
contained herein, and all rules, or regulations not contained herein shall not be
binding upon the parties to the Contract. This Contract may be altered, changed,
added to or deleted from, or modified only through the voluntary consent of the
parties in written and signed amendment.

ARTICLE 30
DURATION OF CONTRACT

30.1 — Duration. All provisions of this Contract become effective January 1,
2018, unless otherwise specified in this Contract and shall continue in force and
effect until midnight December 31, 2020.

30.2 — Negotiations. Negotiations for modification of this Contract or
negotiations for a successor Contract shall be subject to the provisions of
Chapter 4117 of the Ohio Revised Code, including the dispute resolution
provisions of the Ohio Revised Code § 4117.14.

4827-4291-6707v3
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Date: 07/31/18 No.: CR-36-18

Introduced By:Ms. Houk 1st Reading: 08/06/18
Committee: Safety Public Notice:
Originated By:Mr. Robinette 2nd Reading: '
Sponsored: Ms. Houk Passed: Rejected:
Emergency: 30 Days: ' Codified: __ Code No:
Current Expense: Passage Publication:

RESOLUTION NO. CR-36-18

A RESOLUTION TO WAIVE THE PROVISIONS OF SECTION 529.07(b)3 OF THE CODIFIED
ORDINANCES FOR THE OKTOBERFEST ON OCTOBER 06, 2018 IN THE TOWN CENTER

WHEREAS, The Grove City Rotary Oktoberfest will be held in the Town Center on Promenade and
Park Street parking lot on October 6, 2018, and

WHEREAS, Grove City Rotary wish to sell beer during this event; and

WHEREAS, Section 529.07(b)3 of the Codified Ordinances of the City states: No person shall have in
his possession an open container of beer or intoxicating liquor in a public place.

NOW, THEREFORE BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GROVE CITY,
STATE OF OHIO, THAT:

SECTION 1. The provisions of Section 529.07(b)3 of the Codified Ordinances that no person shall have
in his possession an open container of beer or intoxicating liquor in a public place is hereby waived for this one
occasion for the 2018 Grove City Rotary Oktoberfest in the Town Center on October 06, 2018.

SECTION 2. The provisions shall only be waived between the hours of 12:00 p.m. to 10:00 p.m.
within the areas designated in Exhibit "A" attached hereto and made a part hereof. The pouring of beer shall be
from 12:00 p.m. - 9:30 p.m.

SECTION 3. This resolution shall take effect at the earliest opportunity allowed by law.

Steven R. Robinette, pPresident of Council

Richard L. Stage, Mayor
Passed:

Effective: Attest:

Tami K. Kelly, MMC, Clerk of Council

I Certify that this resolution is correct as to form

Stephen J. Smith, Director of Law







Date: 07/31/18
Introduced By:Mr. Berry

Committee: Finance
Originated By:Mr. Berry
Sponsored:
Emergency: 30 Days:

Current Expense:

No.: CR-37-18
1st Reading: 08/06/18
Public Notice:

2nd Reading:

Passed: Rejected:
Codified:  Code No:
Passage Publication:

RESOLUTION NO. CR-37-18

A RESOLUTION APPOINTING JOSEPH HOFFMANN TO THE
GROVE CITY HIGHER INVESTMENT PROGRAM COMMITTEE

WHEREAS, Council established the Grove City Higher Education Investment Program Committee by
Ordinance C-31-15; and

WHEREAS, under the provisions of this Ordinance, City Council is to appoint two (2) members to said
committee; and

WHEREAS, one member has resigned and it is necessary to fill this vacancy.

NOW, THEREFORE BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GROVE CITY,
STATE OF OHIO, THAT:

SECTION 1. Mr. Joseph Hoffmann is hereby appointed to the Grove City Higher Investment Program
Committee.

SECTION 2. This resolution shall take effect at the earliest opportunity allowed by law.

Steven R. Robinette, President of Council

Passed:
Effective: Richard L. Stage, Mayor

Attest;

Tami K. Kelly, MMC, Clerk of Council

I Certify that this resolution is correct as to form.

Stephen J. Smith, Director of Law
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Exhibit A

LEASE SCHEDULE No. TO MASTER LEASING AGREEMENT
(the “Master Leasing Agreement™)

True Lease Transaction

UNDER STATE TERM SCHEDULE NUMBER 111 800547

Terms and Provisions: This Lease Schedule is entered into by and between the Lessor and the Lessee set forth below pursuant to the
terms of the Master Leasing Agreement, dated 03/01/2017, between Pimey Bowes Inc., as Lessor, and the State of Ohio, by the
Department of Administrative Services, for the Lessee. The terms of the MASTER LEASING AGREEMENT are hereby tncorporated
by refereace and made a part hereof. The Lessee (check appropriate box) and billing address of Lessee (complete) are sot forth below:

[t An Ohio State agency. The Lessee {s the Ohio State agency set forth with the billing address below.

X1 A Political Subdivision (n the State of Ohio. The name of the Political Subdivision is set forth below with the billing
address.

Name and Billing Address: GROVE CITY ADMINISTRATION

4035 BROADWAY

GROVE CITY, OH 43123-3001
0016899495

Commencement Date of this Lease Schedule shall be; a) the Acceptance Date as identified on the Acceptance Certificate (Exhibit B)
hereto if such date is the first day of a month; or b} the first day of the month following the Acceptance Date if such date is not the first
day of a month, The Lease Payment due dates shall include thc Commencement Date and shall be on the first day of each month
thereafter,

Description of the Property: The Property subject to this Lease Schedule is set forth below and has been acquired pursuant to the
State Term Schedule 800547 currently in existence between Pitney Bowes Inc. and the State of Ohio, dated 03/01/2017

Item No. Quantity Style Description
1 SEE ATTACHED QUOTE
2
3 etc.
Property Location:
4035 BROADWAY; GROVE CITY, OH 43123-3001

Term: 48 months.
Periodic Lease Payment Amount: § 354.80
Lease Payment Frequency: monthly billed quarterly [monthly, quarterly, annually]

Expiration: Lessor shall not be obligated to maintain the stated Payment Amount if the Certificate of Acceptance covering the Property
has not been executed by Lessee and received by Lessor at: 3001 Summer St Stamford CT 06926, by 5:00 p.m. 30 days after

ingtallation,

Taxes. Lessee shall keep the Property free of all levies, liens and encumbrances, except for the interest of Lessor under the Master
Leasing Agreement, and shall pay when due all, to the extent applicable by law, taxes, foes, withholdings, levies, imposts, duties,
assessments and charges of any kind and nature arising out of or related 1o the Master Leasing Agreement all in accordance with Section
11 of the Master Leasing Agreement. Upon receipt by Lessor of any such property tax bill (whether from Lessee or directly from the
taxing authority), Lessor will pay such tax and will invoice Lessce for the expense. Upon receipt of such invoice, Lessee will promptly
reimburse Lessor for such expense.

State of Olio-Deparunent of Administrative Services Master Leasing Agreement - Revised February 2012




9, Assignment: As provided in Section 24 of the Master Leasing Agreement, Lessee is hereby notified that Lessor has assigned all of its
right, title and interest in the Lease Schedule, the Property thereunder and the Lease Payments thereunder and all other rights in and
amouats provided for under the Master Leasing Agrecment applicable to the Lease Schedule to the Assignee (collectively the “Assigned
Interest”™). Lessec is hereby directed to pay any and all Lease Payments and other amounts due with respect to which Assignee renders an
invoice, at the address sct out immediately below or as otherwise directed in said invoice:

Assignee: Assignee Name
Assignee address
Assignee City, State, Zip

10. In signing this, Lessee warrants that the represeiuations, covenants and warranties of the Lessec set forth in the Master Leasing
Agreement, which are applicabie 1o this Lease Schedule are true and correct on the date hercof,  Lessee agrees that it will pay ail
amounis due under the Lease Schedule as directed in the inveice and subject to Section 9.2 of the Master Leasing Agreement.

11. This Schedule 1s subject to Review and Approval by Assignee Name
ASSIGNMENT ACCEPTED BY ASSIGNEE NAME:

By:
Lessor: Pitney Bowes {uc Lessee: GROVE CITY
ADMINISTRATION
By: By
Printed Name: Lori Rossio I { Printed Name:
Title: GMAM ] Title:
Date; Date:

State of Ohio-Department of Adwinistrative Services Master Leasing Agreement - Revised February 2012










