GROVE CITY, OHIO COUNCIL

LEGISLATIVE AGENDA
June 06, 2022 6:30 Caucus 7:00 p.m. Regular Meeting
Call to Order: President Berry Roll Call: Clerk of Council Approval of Minutes
Welcome & Reading of Agenda: Pres. Berry Presentation: Proclamation for STEM Star Recipient

LANDS: Mr. Schottke
Ordinance C-28-22

Ordinance C-29-22

Ordinance C-30-22

Ordinance C-31-22

Ordinance C-32-22

Ordinance C-33-22

Ordinance C-37-22

Ordinance C-38-22

Accept the Annexation of 295.7+ acres located East of Harrisburg Pike and North
of State Route 665 in Jackson Township to the City of Grove City. Second
reading and public hearing.

Accept the Annexation of 63.02 acres located East of Haughn Road in Jackson
Township to the City of Grove City. Second reading and public hearing.

Accept the Annexation of 98.58+ acres located at 5316 Harrisburg Pike in
Jackson Township to the City of Grove City. Second reading and public hearing.

Accept the Annexation of 5.55 acres located at 5873 Haughn Rd. in Jackson
Township to the City of Grove City. Second reading and public hearing.

Accept the Annexation of 102.86+ acres located West of Hoover Road and South
of S.R. 665 in Jackson Township to the City of Grove City. Second reading and
public hearing.

Approve a Special Use Permit for a Kennel for PetSuites Grove City located at
1260/1270/1280 Stringtown Rd. Second reading and public hearing.

Appropriate Property and Easements from Ismail Jallaq, deceased, from the
property located at 4400 Anglebrook Dr., for the Public Purpose of Constructing
Roadway Improvements, which shall be open to the public without charge and
declare an emergency.

Appropriate Property and Easements from Bryan A. Hupp AKA Bryan Alan Hupp
from the property located at 2958 Demorest Rd., for the Public Purpose of
Constructing Roadway Improvements, which shall be open to the public without
charge and declaring an emergency.

SAFETY: Mr. Sigrist
Ordinance C-39-22

Amend the Designated Outdoor Refreshment Area. First reading.

FINANCE: Mr. Holt
Ordinance C-40-22

Ordinance C-41-22

Amend Chapter 161 of the Codified Ordinances titled Employment Provisions for
City Employees. First reading.

Authorize the Mayor and City Administrator to enter into an Agreement with the
American Federation of State, County and Municipal Employees, Local 1116,
Ohio Council 8, AFL-CIO. First reading.

Call for New Business: VCB Update Call for Dept. Reports & Closing Comments; Adjourn
ON FILE: Minutes of: 05/16 Council; 5/23 BZA



Date: 05/10/22 No.: C-28-22

Introduced By:Mr. Schottke lst Reading: 05/16/22
Committee: Lands Public Notice: 05/17/22
Originated By:Co. Comm. 2nd Reading: 06/06/22
Approved: Passed: Rejected:
Emergency: 30 Days: X Codified:  Code No:
Current Expense: Passage Publication:

ORDINANCE NO. C-28-22

AN ORDINANCE TO ACCEPT THE ANNEXATION OF 295.7+ ACRES LOCATED
EAST OF HARRISBURG PIKE AND NORTH OF STATE ROUTE 665
IN JACKSON TOWNSHIP TO THE CITY OF GROVE CITY

WHEREAS, a petition for the annexation of 295.7+ acres, more or less, in Jackson Township was
duly filed by Louise Crago, Laura Signer and Elizabeth Ann Sidner; and

WHEREAS, said petition was considered by the Board of County Commissioners of Franklin
County, Ohio on March 01, 2022; and

WHEREAS, the Board of County Commissioners certified the transcript of the proceeding in
connection with the said annexation with the map and petition required in connection therewith to the City
Clerk who received the same on March 11, 2022.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF GROVE CITY.
STATE OF OHIO, THAT

SECTION 1. The proposed annexation, as applied for in the petition of t Louise Crago, Laura Signer
and Elizabeth Ann Sidner, being the owner(s) of the territory sought to be annexed and filed with the Board
of County Commissioners of Franklin County, Ohio on February 01, 2022, and which said petition was
approved for annexation to the City of Grove City by the County Commissioners on March 01, 2022, be and
the same is hereby accepted.

Said territory is described as follows: Situated in the State of Ohio, County of Franklin, Township
of Jackson and being part of Virginia Military Survey Numbers 1371 and 6178. A copy of the legal
description of the property being annexed is attached hereto as "Exhibit A" and made a part hereof as if
Jully written herein.

SECTION 2. The zoning on this annexation shall be R-A (Rural) as approved by Ord. C-58-20, and
shall be placed in Ward 3. A map is attached as "Exhibit B" and made a part hereof.

SECTION 3. The City Clerk be and she is hereby authorized and directed to make three copies of
the ordinance to each of which will be attached a copy of the map showing this annexation, a copy of the
original petition, a copy of the transcript of proceedings of the Board of County Commissioners relating
thereto, a certificate as to the correctness thereof. The clerk shall then forthwith deliver one copy to the
County Auditor, one copy to the County Recorder, and one copy to the Secretary of State and such other
things as may be required by law.

SECTION 4. This ordinance shall take effect at the earliest opportunity allowed by law.

Ted A. Berry, President of Council
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PROPOSED ANNEXATION OF 295.7 +/- ACRES
FROM JACKSON TOWNSHIP AND PLEASANT TOWNSHIP
TO THE CITY OF GROVE CITY

Situate in the State of Ohla, Counly of Franklin, Township of Jackson, belng in Virginia Milltary Survey
Numbers 1371 and 6178, being all of Tracts | and IIl, and the part of Tracl IV which lies in Virginia
Milltary Survey 1371, as conveyed lo Eiizabeth Ann Sidner, Truslee of the Elizabeth Ann Sidner Ttust
Daled Oclober 23, 2001 In Instrument number 200111140263753, also being all of the 68,146 acre
Iract as-conveyed lo Elizabeth Ann Sidner, Trustee of the Elizabelh Ann Sidner Trus!, Daled October
23, 2001, and Louise Crago and Lawra J, Sidner (formerly known as Laura Vitrano), Successor Co-
Truslees of tha Virgll H. Sldner Trusl, Daled Oclober 23, 2001, of recard In Instrument Number
202105140088478, all records being of the Recorder's Office, Franklin Gounty, Ohio, and being more
particulary bounded and described as follows:

COMMENCING at the intersection of the centerline of right-of-way of London Groveport Road (S.R.
665) (60') and centerline of fght-of-way of Harrsburg Pike (U.S. 62 & S.R. 3) (80", also being the

southwesterly comer of sald 68.146 acra tracl, sald paint being the TRUE POINT OF BEGINNING for
the parcel herein described;

Thence along the centertine of righl-of-way of said Harrdisburg Pike and along the weslerly fine of said
68.146 acre tract and sald Tracl 1, Norlh 32°44'07" East, 3113.7 feet to a point, being the northwestarly
corner of sald Tracl 1;

Thence across said Harrisburg Pike right-of-way, along the northerly line of said Tract I, across the
existing corporation line of Pleasant Township and Jackson Township, South 87°41'32" East, 3598.5
feel to a point, being the noriheasterly corner of said Tract I;

Thence along the easlerly lines of said Tract | and said Tract Ill, and across sald London Grovepor
Road right-of-way, along the existing Clty of Grove Cily corporalion line as established Ordinance
Number C-32-13 as recorded In Instrumenl Number 201307010110208, South 02°49'10" Waesl,
3124.9 feet fo a point, being the southeaslerly comer of sald Tract Iil, also being the centerline of right-
of-way of said London Groveport Road:

Thence along the southerly line of said Tract 1L, said Tract IV, sald 68.146 acra tract, and along the
cenlerline of right-of-way of sald London Groveport Read, North 82°48'30" West, 5166.3 feel to the
POINT OF BEGINNING, contalning 296.7 acres, more or less in the proposed annexation.

The total acreage of the combinad boundary described herein contains a net acreage of 295.7 acres,
being 68.1 acres out of PID 230-003408-00 (68.1 acres tolal from Pleasant Township), being 75.0
acies out of PID 160-000085-00, belng 76.0 acres oul of PID 160-000120-00, and being 76.6 acres
oul of PID 160-000304 (227.6 acres total from Jackson Township),

This description and exhibit are intended for annexation purposes anly and is not to be used for transfer
of property.

Total perimeler of annexation is 16,003 faet of which 3,125 feet is contiguous with the City of Grove
City by Ordinance Number C-32-13, giving 21% perimeter contigulty.

This description was prepared by Malthew Lee Sloat, Ohlo Registered Professional Surveyor 8342
and is based on fleld surveys conducted by E.P. Ferris & Associales, Inc. in Oclober of 2020 under
the direct supervision of Malthew Lee Sloat, Ohio Registered Professional Surveyor 8342,
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Date: 05/10/22 No.: C-29-22

Introduced By:Mr. Schottke lst Reading: 05/16/22
Committee: Lands Public Notice: 05/17/22
Originated By:Co. Comm. 2nd Reading: 06/06/22
Approved: Passed: Rejected:
Emergency: 30 Days: X Codified:  Code No:
Current Expense: Passage Publication:

ORDINANCE NO. C-29-22

AN ORDINANCE TO ACCEPT THE ANNEXATION OF 63.02+ ACRES LOCATED
EAST OF HAUGHN ROAD IN JACKSON TOWNSHIP TO THE CITY OF GROVE CITY

WHEREAS, a petition for the annexation of 63.02+ acres, more or less, in Jackson Township was
duly filed by WM1 Corporation; and

WHEREAS, said petition was considered by the Board of County Commissioners of Franklin
County, Ohio on March 08, 2022; and

WHEREAS, the Board of County Commissioners certified the transcript of the proceeding in
connection with the said annexation with the map and petition required in connection therewith to the City
Clerk who received the same on March 11, 2022.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF GROVE CITY,
STATE OF OHIO, THAT

SECTION 1. The proposed annexation, as applied for in the petition of WM1 Corporation (Floyd
Wicks, John Hlahos, Mary Fallieras), being the owner(s) of the territory sought to be annexed and filed with
the Board of County Commissioners of Franklin County, Ohio on January 31, 2021, and which said petition
was approved for annexation to the City of Grove City by the County Commissioners on March 08, 2022,
be and the same is hereby accepted.

Said territory is described as follows: Situated in the State of Ohio, County of Franklin, Township
of Jackson and being part of Virginia Military Survey Number 1434. A copy of the legal description of the
property being annexed is attached hereto as "Exhibit A" and made a part hereof as if fully written herein.

SECTION 2. The zoning on this annexation shall be: RA (Rural) for 45.665 acres located at 5460
Haughn Road; and IND-1 (Light Industry) for the remaining 17.863 acres, as approved by Ord. C-71-21,
and shall be placed in Ward 3. A map is attached as "Exhibit B" and made a part hereof.

SECTION 3. The City Clerk be and she is hereby authorized and directed to make three copies of
the ordinance to each of which will be attached a copy of the map showing this annexation, a copy of the
original petition, a copy of the transcript of proceedings of the Board of County Commissioners relating
thereto, a certificate as to the correctness thereof. The clerk shall then forthwith deliver one copy to the
County Auditor, one copy to the County Recorder, and one copy to the Secretary of State and such other
things as may be required by law.

SECTION 4. This ordinance shall take effect at the earliest opportunity allowed by law.

Ted A. Berry, President of Council
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PROPOSED ANNEXATION o

63.02+ ACRES
!
FROM: TOWNSHIP OF JACKSON

TO: CITY OF GROVE CITY

Situate in the State of Ohio, County of Franklin, Township of Jackson, located in
Virginia Military District Survey Number 1434, being part of that 51.058 acre tract conveyed to
Haughn Road Properties LLC by deed of record in Instrument Number 200211250300574, part
of that 21.683 acre tract conveyed to WM 1 Corporation by deed of record in Instrument Number
201108160101865, and part of that 0.262 acte tract conveyed to City of Grove City, Ohio by
deed of record in Instrument Number 200010030200746, (all references refer to the records of
the Recorder’s Office, Franklin County, Ohio) being described as follows:

BEGINNING in the westerly limited access right-of-way line of Interstate Route 71, at
the common comer of said 51.058 acre tract and that 5.393 acre tract conveyed as Parcel 15-WL
to State of Ohio by deed of record in Instrument Number 201407230094843, being in the
southetly line of that 30.000 acre tract conveyed to First Baptist Church of Grove City by deed of
record in Instrument Number 2002 12270333608, and being in the existing City of Grove City
Corporation line as established by Ordinance Number C-16-75, of record in Miscellaneous
Record 164, Page 545;

Thence with said westerly limited access right-of-way line, the easterly line of said
51.058 and 21.683 acre tracts, the westerly line of said 5.393 acre tract, that 3.820 acre tract
conveyed as Parcel 14-WL and 14.859 acre tract conveyed as Parcel 18-WL to State of Ohio by
deed of record in Instrument Number 201407230094843, the following courses and distances:

Southwesterly, a distance of approximately 32 feet to a point of curvature;
Southwesterly, with a curve, a chord distance of approximately 1252.7 feet to a point;
Southwesterly, a distance of approximately 53 feet to a point of curvature;
Southwesterly, with a curve, a chord distance of approximately 861.6 feet to a point;
Southwesterly, a distance of approximately 102 feet to a point of curvature; and

Southwesterly, with a curve, a chord distance of approximately 364.8 feet to a point at the
common corner of said 21.683 acre tract and that tract conveyed to Richard H. McCall by deeds
of record in Instrument Numbers 200712030207795 and 200712030207796;

Thence Northwesterly, with the line common to said 21.683 acre tract and said McCall
tract, a distance of approximately 340 feet to a point;

Thence Northwesterly, with said common line, partially across said 0.262 acre tract, a
distance of approximately 438 feet to a point in the existing City of Grove City Corporation Line
as established in Ordinance Number C-61-99, of record in Instrument Number
199909200237661;

Thence Northerly, with said Corporation line (C-61-99), across said 0.262 acre tract, a
distance of approximately 332 feet to a point in the northerly line of said 0.262 acre tract;

Thence Easterly, across the right-of-way of said Haughn Road, partially with the
northerly line of said 0.262 acre tract, partially across said 21.683 acre tract, a distance of
approximately 40 feet to a point in the easterly right-of-way line thereof;

Thence Northerly, with said easterly right-of-way line, across said 21.683 and 51.058
acre tracts, a distance of approximately 1418 feet to a point in the southerly line of that 10.564
acre tract conveyed to Ronald A. McClure by deed of record in Instrument Number
201109280122549;
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PROPOSED ANNEXATION OF 63.02+ ACRES
FROM JACKSON TOWNSHIP TO THE CITY OF GROVE CITY

VIRGINIA MILITARY DISTRICT SURVEY NUMBER 1434
TOWNSHIP OF JACKSON, COUNTY OF FRANKLIN, STATE OF OHIO
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Date: 05/10/22 No.: C-30-22

Introduced By:Mr. Schottke lst Reading: 05/16/22
Committee: Lands Public Notice: 05/17/22
Originated By:Co. Comm. 2nd Reading: 06/06/22
Approved: Passed: Rejected:
Emergency: 30 Days: X Codified:  Code No:
Current Expense: . Passage Publication:

ORDINANCE NO. C-30-22

AN ORDINANCE TO ACCEPT THE ANNEXATION OF 98.58+ ACRES LOCATED
AT 5316 HARRISBURG PIKE IN JACKSON TOWNSHIP TO THE CITY OF GROVE CITY

WHEREAS, a petition for the annexation of 98.58+ acres, more or less, in Jackson Township was
duly filed by Richard Barbee, Jr.; and

WHEREAS, said petition was considered by the Board of County Commissioners of Franklin
County, Ohio on March 08, 2022; and

WHEREAS, the Board of County Commissioners certified the transcript of the proceeding in
connection with the said annexation with the map and petition required in connection therewith to the City
Clerk who received the same on March 11, 2022.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF GROVE CITY,
STATE OF OHIO, THAT

SECTION 1. The proposed annexation, as applied for in the petition of Richard Barbee, Jr., being
the owner(s) of the territory sought to be annexed and filed with the Board of County Commissioners of
Franklin County, Ohio on February 08, 2022, and which said petition was approved for annexation to the
City of Grove City by the County Commissioners on March 08, 2022, be and the same is hereby accepted.

Said territory is described as follows: Situated in the State of Ohio, County of Franklin, Township
of Jackson and being part of Virginia Military Survey Numbers 1371. A copy of the legal description of the
property being annexed is attached hereto as "Exhibit A" and made a part hereof as if fully written herein.

SECTION 2. The zoning on this annexation shall be R-A (Rural) as approved by Ord. C-71-21, and
shall be placed in Ward 3. A map is attached as "Exhibit B" and made a part hereof.

SECTION 3. The City Clerk be and she is hereby authorized and directed to make three copies of
the ordinance to each of which will be attached a copy of the map showing this annexation, a copy of the
original petition, a copy of the transcript of proceedings of the Board of County Commissioners relating
thereto, a certificate as to the correctness thereof. The clerk shall then forthwith deliver one copy to the
County Auditor, one copy to the County Recorder, and one copy to the Secretary of State and such other
things as may be required by law.

SECTION 4. This ordinance shall take effect at the earliest opportunity allowed by law.

Ted A. Berry, President of Council
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Coninft - Batworson, 10, 2.8 PROPOSED ANNEXATION
— e e—— 98,58+ ACRES

FROM: TOWNSHIP OF JACKSON
TO: CITY OF GROVE CITY

Siluated in the State of Ohio, County of Franklin, Township of Jackson, located in Virginia
Military District Survey Number 1371, being part of that 100 acre iract conveyed to Richard T, Barbece Jr.
by deed of record in Official Record 13526C16, (all references refer to the records of the Recorder's
Office, Franklin County, Ohio) being described as follows:

BIGINNING at the intersection of the easterly right-of-way linc of Harrisburg Pike (S.R. 62, R0
[eet wide) with the southerly line of said 100 acre tract, the northerly iine of that 89.25 acre tracl
conveyed to Thomas W. Kientz, Ronald R. Kientz Carole J. Tully, and Brian E. Kientz by deeds of record
in Instrument Number 2005 12060257197 and Instrument Number 201405020054546;

Thence northeasterly, with said eastetly right-of-way line, across said 100 acre tract, a distance of
approximately 1429 feet a point in the southerly line of that 1,042 acre tract conveyed t Sharon C. Prater
by deeds ol record in Deed Book 3794, Page 62 and Instrument Number 201906120070076;

Thence casterly, with the northerly line of said 100 acre tract, the southerly linc of said 1.042 acre
(ract, thal 21.659 ucre tract conveyed to Sharon C. Prater, Julie A. Prater aund Nathan 1. Prater by deeds of
record in Instrument Number 200109120211635 and Instrument Number 201905300063368, and that
tract conveyed 1o Roger L. Spillman and Donna J. Spiliman by deed of record in Official Record
26381C04, a distance of approximately 2953 feet to an angle point in the westetly line of tha! 109.00 acre
tract conveyed to Cily of Grove City by deed of record in Official Record 28297A07, being in the
existing City ol Grove City Corporation line as established by Qrdinance Number (2-17-96, of record in
Official Record 317191710,

Thence easterly, with the northerly line of said 100 acre tract, a southerly line of said 109.00 acre
tract, with said existing Corporation line, a distance of approximately 340 feet lo the northeasterly corner

of said 100 acre tract;

Thence southerly, with the easterly line of said 100 acre tract, a westerly line of said 109,00 acre
tract, with said existing Corporation line, a distance of approximately 1040 feet to a southeasterly corner
of'said 100 acre lract, a norlheasterly comer of that 60.000 acre tract conveyed lo Rebecea J. Priwer by
deed of record in Instrument Number 2008073101 16550;

Thence westerly, with the southerly line of said 100 acie tracl, the northerly line of said 60.000
acre lract, a distance of approximately 1097 feet to a point;

Thence southerly, with the easterly line of said 100 acre tracl, the wesierly line of said 60.000
acre tract, a distance of approximately 194 feet to a southeasterly corner of said 100 acre tract, the
northeasterly corner of said 89,25 acre tract;

Thenee westerly, with the southerly line of said 100 acre tract, the northerly line of sajd 89.25
acre (racl, a distance of approximately 2909 {eet to the POINT OF BEGINNING, containing 100 acres,

more o1 less

The total perimeter of the annexation area is 9962 feet, of which 1380 feet is contiguous with the
City of Grove City by Ordinance Number C-17-96, giving 13.8% perimeter contiguity

This description is {or annexation purposes only and is not to be used for transfer,

UL
#

Professional Surveyor No. 8307
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PROPOSED ANNEXATION OF 98.58+ ACRES
FROM JACKSON TOWNSHIP TO THE CITY OF GROVE CITY

VIRGINIA MILITARY DISTRICT SURVEY NUMBER 1371
TOWNSHIP OF JACKSON, COUNTY OF FRANKLIN, STATE OF OHIO
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Date: 05/10/22 No.: C-31-22

Introduced By:Mr. Schottke lst Reading: 05/16/22
Committee: Lands Public Notice: 05/17/22
Originated By:Co. Comm. 2nd Reading: 06/06/22
Approved: Passed: Rejected:
Emergency: 30 Days: X Codified:  Code No:
Current Expense: Passage Publication:

ORDINANCE NO. C-31-22

AN ORDINANCE TO ACCEPT THE ANNEXATION OF 5.55+ ACRES LOCATED
AT 5873 HAUGHN ROAD IN JACKSON TOWNSHIP TO THE CITY OF GROVE CITY

WHEREAS, a petition for the annexation of 5.55+ acres, more or less, in Jackson Township was
duly filed by James Meadows and Mark Meadows; and

WHEREAS, said petition was considered by the Board of County Commissioners of Franklin
County, Ohio on March 08, 2022; and

WHEREAS, the Board of County Commissioners certified the transcript of the proceeding in
connection with the said annexation with the map and petition required in connection therewith to the City
Clerk who received the same on March 11, 2022.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF GROVE CITY,
STATE OF OHIO, THAT

SECTION 1. The proposed annexation, as applied for in the petition of James Meadows and Mark
Meadows, being the owner(s) of the territory sought to be annexed and filed with the Board of County
Commissioners of Franklin County, Ohio on February 08, 2022, and which said petition was approved for
annexation to the City of Grove City by the County Commissioners on March 08, 2022, be and the same is
hereby accepted.

Said territory is described as follows: Situated in the State of Ohio, County of Franklin, Township
of Jackson and being part of Virginia Military Survey Numbers 1434. A copy of the legal description of the
property being annexed is attached hereto as "Exhibit A" and made a part hereof as if fully written herein.

SECTION 2. The zoning on this annexation shall be R-A (Rural) as approved by Ord. C-71-21, and
shall be placed in Ward 3. A map is attached as "Exhibit B" and made a part hereof.

SECTION 3. The City Clerk be and she is hereby authorized and directed to make three copies of
the ordinance to each of which will be attached a copy of the map showing this annexation, a copy of the
original petition, a copy of the transcript of proceedings of the Board of County Commissioners relating
thereto, a certificate as to the correctness thereof. The clerk shall then forthwith deliver one copy to the
County Auditor, one copy to the County Recorder, and one copy to the Secretary of State and such other
things as may be required by law.

SECTION 4. This ordinance shall take effect at the earliest opportunity allowed by law.

Ted A. Berry, President of Council

Passed:
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PROPOSED ANNEXATION
5.55+ ACRES

FROM: TOWNSHIP OF JACKSON
TO: CITY OF GROVE CITY

Situated in the State of Ohio, County of Franklin, Township of Jackson, located in
Virginia Military District Survey Number 1434, being all of that 5.3218 acre tract conveved to
Builtrite Properties LLC by deed of record in Instrument Number 202010140158330, (all
references refer to the records of the Recorder’s Office, Franklin County, Ohijo) being described
as follows:

BEGINNING in the westerly right-of-way line of Haughn Road (40 feet wide), in the
northerly line of said 5.3218 acre, the northerly line of that 5.3329 acre tract conveyed to
Gardenia Properties LLC by deed of record in Instrument Number 202002190024751. being an
angle point in the existing City of Grove City Corporation line as established by Ordinance
Number C-6-00, of record in Instrument Number 200005240102320:

Thence westerly, with the line common to said 5.3218 and 5.3329 acre fracts, with said
existing Corporation line, a distance of approximately 1138 feet to a point in the casterly line of
that 225.674 acre tract conveyed to Solid Waste Authority of Central Ohio by deed of record in
Instrument Number 200406160138975, being in an existing City of Grove City Corporation line
as eslablished by Ordinance C-61-99, of record in Instrument Number 199909200237661:

Thence northerly, with line common to said 5.3218 and 225.6674 acre tracts, said
existing Corporation line (C-61-99), a distance of approximately 200 feet to the common corner
of said 5.3218 acre tract and that 5.3107 acre tract conveyed to John E. Remmenga, Trustee, by
deed of record in Instrument Number 201108310109185;

Thence easterly, with the line common to said 5.3218 and 5.3107 acre tracts, a distance
of approximately 1157 feet to a point in the centerline of said Haughn Road, the westerly line of
that 21.369 acre tract conveyed to Richard H. McCall by deed of record in Instrument Numbers
200712030207795 and 200712030207796;

Thence southerly, with the centerline of said Haughn Road, said westerly line, a distance
of approximately 90 feet to a point in the northerly line of that 5.52 acre tract conveyed to The
State of Ohio by deed of record in Deed Book 2286, Page 677, in a northerly line of an existing
City of Grove City Corporation line as established by Ordinance C-61-99, of record in
Instrument Number 199909200237661;

Thence easterly, across said Haughn Road, with the line common to said 21.369 and 5.52
acre tracts, a distance of approximately 20 feet to a point in the easterly right-of-way line of said
Haughn Road, being a northwesterly corner of said existing City of Grove City Corporation line
(C-61-99);

Thence southerly, with the said easterly right-of-way line, across said 5.52 acre tract,
with the westerly line of said existing City of Grove City Corporation line, a distance of
approximately 432 feet to a point;

Thence westerly, across said Haughn Road, across said 5.52 acre tract and partially with
the southerly line of that 1.873 acre tract conveyed to Capital City Mechanical Inc. by deed of
record in Instrument Number 200907170104785, with an existing City of Grove City
Corporation line as established by Ordinance C-69-00, of record in Instrument Number
200010190212978, a distance of approximately 40 feet to a point in said westerly right-of-way
line, being in said City of Grove City Corporation line (C-6-00);

Thence northerly, with said westerly right-of-way line, across said 1.873 and 5.3329 acre
tracts, a distance of approximately 201 feet to the POINT OF BEGINNING, containing 5.55
acres, more or less.

A
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FROM: TOWNSHIP OF JACKSON
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Situated in the State of Ohio, County of Franklin, Township of Jackson, located in
Virginia Military District Survey Number 1434, being all of that 5.3218 acre tract conveyed to
Builtrite Properties LLC by deed of record in Instrument Number 202010140158330, (all
refercnces refer to the records of the Recorder’s Office, Franklin County, Ohio) being described
as follows:

BEGINNING in the westerly right-of-way line of Haughn Road (40 fect wide), in the
northerly line of said 5.3218 acre, the northerly linc of that 5.3329 acrc tract conveyed to
Gardenia Properties LLC by decd of record in Instrument Number 202002190024751, being an
angle point in the existing City of Grove City Corporation line as established by Ordinance
Number C-6-00, of record in Instrument Number 200005240102320:

Thence westerly, with the line common to said 5.3218 and 5.3329 acre tracts, with said
existing Corporation line, a distance of approximatcly 1138 fect to a point in the casterly linc of
that 225.674 acre tract conveyed to Solid Waste Authority of Central Ohio by deed of record in
Instrument Number 200406160138975, being in an existing City of Grove City Corporation line
as established by Ordinance C-61-99, of record in Instrument Number 199909200237661;

Thence northerly, with line common to said 5.3218 and 225.6674 acre tracts, said
existing Corporation line (C-61-99), a distance of approximately 200 feet o the common corner
of said 5.3218 acre tract and that 5.3107 acre tract conveyed to John E. Remmenga, Trustee, by
deed of record in Instrument Number 201108310109185;

Thence easterly, with the line common 1o said 5.3218 and 5.3107 acre tracts, a distance
of approximately 1157 feet to a point in the centerline of said Haughn Road, the westerly line of
that 21.369 acre tract conveyed to Richard . McCall by deed of record in Instrument Numbers
200712030207795 and 200712030207796;

Thence southerly, with the centerline of said Haughn Road, said westerly line, a distunce
of approximately 90 fect to a point in the northerly line of that 5.52 acre tract conveyed to The
State of Ohio by deed of record in Deed Book 2286, Page 677, in a northerly line of an existing
City of Grove City Corporation line as established by Ordinance C-61-99, of record in
Instrument Number 199909200237661;

Thence easterly, across said Haughn Road, with the line common to said 21.369 and 5.52
acre tracts, a distance of approximately 20 feet to a point in the easterly right-of-way line of said
Haughn Road, being a northwesterly corner of said existing City of Grove City Corporation line
(C-61-99);

Thence southerly, with the said casterly right-of-way Jine, across said 5.52 acre tracl,
with the westerly line of said existing City of Grove City Corporation line, a distance of
approximately 432 feet 1o a point;

Thence westerly, across said Haughn Road, across said 5.52 acre tract and partially with
the southerly line of that 1.873 acre tract conveyed to Capital City Mechanical Inc. by deed of
record in Instrument Number 200907170104785, with an existing City of Grove City
Corporation line as established by Ordinance C-69-00, of record in Instrument Number
200010190212978, a distance of approximately 40 feel to a point in said westerly right-of-way
line, being in said City of Grove City Corporation linc (C-6-00);

Thence northerly, with said westerly right-of-way line, across said 1.873 and 53329 acre
tracts, a distance of approximately 201 feet Lo the POINT OF BEGINNING, containing 5.55

acres, more or less.
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PROPOSED ANNEXATION
5.55+ ACRES
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The total perimeter of annexation area is 3277 feet, of which 2011 feet is contiguous with
the City of Grove City by Ordinance Number C-61-99, Ordinance Number C-69-00 and
Ordinance Number C-6-00, giving 61% perimeter contiguity.

This description is for annexation purposes only and is not to be used for transfer.
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Date: 05/10/22 No. : C-32-22

Introduced By:Mr. Schottke lst Reading: 05/16/22
Committee: Lands Public Notice: 05/17/22
Originated By:Co. Comm. 2nd Reading: 06/06/22
Approved: Passed: Rejected:
Emergency: 30 Days: X Codified:  Code No:
Current Expense: Passage Publication:

ORDINANCE NO. C-32-22

AN ORDINANCE TO ACCEPT THE ANNEXATION OF 102.86+ ACRES
LOCATED AT WEST OF HOOVER RD. AND SOUTH OF S.R. 665
IN JACKSON TOWNSHIP TO THE CITY OF GROVE CITY

WHEREAS, a petition for the annexation of 102.86+ acres, more or less, in Jackson Township was
duly filed by William Wilkins, Allen Bausch & Roberta Bausch; and

WHEREAS, said petition was considered by the Board of County Commissioners of Franklin
County, Ohio on March 08, 2022; and

WHEREAS, the Board of County Commissioners certified the transcript of the proceeding in
connection with the said annexation with the map and petition required in connection therewith to the City
Clerk who received the same on March 11, 2022.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF GROVE CITY,
STATE OF OHIO, THAT

SECTION 1. The proposed annexation, as applied for in the petition of William Wilkins, Allen
Bausch & Roberta Bausch, being the owner(s) of the territory sought to be annexed and filed with the Board
of County Commissioners of Franklin County, Ohio on February 08, 2022, and which said petition was
approved for annexation to the City of Grove City by the County Commissioners on March 08, 2022, be and
the same is hereby accepted.

Said territory is described as follows: Situated in the State of Ohio, County of Franklin, Township
of Jackson and being part of Virginia Military Survey Numbers 6115. A copy of the legal description of the
property being annexed is attached hereto as "Exhibit A" and made a part hereof as if fully written herein.

SECTION 2. The zoning on this annexation shall be R-A (Rural) as approved by Ord. C-71-21, and
shall be placed in Ward 3. A map is attached as "Exhibit B" and made a part hereof.

SECTION 3. The City Clerk be and she is hereby authorized and directed to make three copies of
the ordinance to each of which will be attached a copy of the map showing this annexation, a copy of the
original petition, a copy of the transcript of proceedings of the Board of County Commissioners relating
thereto, a certificate as to the correctness thereof. The clerk shall then forthwith deliver one copy to the
County Auditor, one copy to the County Recorder, and one copy to the Secretary of State and such other
things as may be required by law.

SECTION 4. This ordinance shall take effect at the earliest opportunity allowed by law.

Ted A. Berry, President of Council
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PROPOSED ANNEXATION

102.86 ACRES
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FROM: TOWNSHIP OF JACKSON

TO: CITY OF GROVE CITY

Situated in the State of Ohio, County of Franklin, Township of Jackson, located in Virginia
Military District Survey Number 6115, being all of that 50.625 acre conveyed as Parcel IT and that 50.624
acre tract conveyed as Parcel Il to Allen E. Bausch and William Wilkins by deeds of record in Instrument
Number 201112130162048 and Instrument Number 201112130162049 and to Roberta J. Bausch by deed
of record in Instrument Number 201302260031970, (all references refer to the records of the Recorder’s
Office, Franklin County, Ohio) being described as follows:

BEGINNING in the westerly right-of-way line Hoover Road (50 feet wide), in the line common
to said 50.624 acre tract and that 8.44 acre tract conveyed to John Hartig and Rosina Hartig by deeds of
record in Deed Book 3157, Page 482 and Instrument Number 201905140056343,;

Thence westerly, with the southerly line of said 50.624 acre tract, the northerly line of said 8.44
acre tract and that 26.832 acre tract conveyed to John Hartig and Rosina Hartig by deeds of record in
Deed Book 3157, Page 482 and Instrument Number 201905140056343, a distance of approximately 2567
feet to a point in the easterly line of that 81.635 acre tract conveyed to Zuber Crossing LLC by deed of
record in Instrument Number 200404270094235, being in the existing City of Grove City Corporation
established by Ordinance Number C-51-98, of record in Instrument Number 199808140206900;

Thence northerly, with the westerly line of said 50.624 acre, 50.625 acre tracts the easterly line of
said 81.635 acre tract and that 14.280 acre tract conveyed as Parcel 2 and 42.269 acre tract conveyed as
Parcel 1 to MW 6524 Seeds Road LL.C by deed of record in Instrument Number 201802090018755, with
said existing Corporation line (C-51-98) and that existing Corporation line established by Ordinance
Number C-7-91, of record in Official Record 16503G20, a distance of approximately 1767 feet to a point
at the common corner of said 5.625 acre tract, said 42.269 acre tract, that 68.042 acre tract conveyed to
Fedex Ground Package System, Inc. by deeds of record in Official Record 11996C14 and Instrument
Number 201804040043933, and that 26.225 acre tract conveyed to FedEx Ground Package System, Inc.
by deed of record in Instrument Number 200409200218323, being the intersection of said existing
Corporation line (C-7-91), the existing Corporation line established by C-16-75, of record in
Miscellaneous Record 164, Page 545, and the existing Corporation line established by C-36-93, of record
in Official Record 22652C16:

Thence easterly, with the northerly line of said 50.625 acre tract, the southerly line of said 26.225
acre tract and that 17.550 acre tract conveyed as Parcel 2 and that 0.861 acre tract conveyed as Parcel 1 to
MW Hoover RD., LLC by deed of record in Instrument Number 202010210164403, partially with said
existing Corporation line (C-36-93), a distance of approximately 2535 feet to a point in said westerly
right-of-way line;

Thence southerly, with said westerly right-of-way line, across said 50.625 acre, 50.624 acre
tracts, a distance of approximately 1746 feet to the POINT OF BEGINNING, containing 102.86 acres,
more or less.

The total perimeter of the annexation area is 8615 feet, of which 3107 feet is contiguous with the
City of Grove City by Ordinance Number C-7-91, Ordinance Number C-36-93 and Ordinance Number C-
51-98, giving 36.1% perimeter contiguity.

This description is for annexation purposes only and is not to be used for transfer.
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Date: 05/10/22 No.: C-33-22

Introduced By:Mr. Schottke 1st Reading: 05/16/22
Committee: Lands Public Notice:5/17/22
Originated By:Plan. Comm. 2nd Reading: 06/06/22
Sponsor: Passed: Rejected:
Emergency: 30 Days: Codified:  Code No:
Current Expense: Passage Publication:

ORDINANCE C-33-22

AN ORDINANCE TO APPROVE A SPECIAL USE PERMIT FOR A KENNEL
FOR PETSUITES GROVE CITY LOCATED AT 1260/1270/1280 STRINGTOWN ROAD

WHEREAS, PetSuites Grove City, applicant, has submitted a request for a Special Use
Permit for a Kennel located at 1260, 1270, 1280 Stringtown Road; and

WHEREAS, on May 03, 2022, the Planning Commission of the City of Grove City
recommended the approval of a Special Use Permit at this location, as submitted.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
GROVE CITY, STATE OF OHIO, THAT:

SECTION 1. A Special Use Permit, under Section 1135.09b(12)Al is hereby issued to
PetSuites Grove City, located at 1260, 1270, 1280 Stringtown Road, as submitted.

SECTION 2. This ordinance shall take effect at the earliest opportunity allowed by law.

Ted A. Berry, President of Council

Passed:

Richard L. Stage, Mayor
Effective:
Attest:

Tami K. Kelly, MMC, Clerk of Council
I Certify that this ordinance
is correct as to form.

Stephen J. Smith, Director of Law
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ORDINANCE C-37-22

AN ORDINANCE TO APPROPRIATE PROPERTY AND EASEMENTS
FROM ISMAIL JALLAQ, DECEASED, FROM THE PROPERTY LOCATED
AT 4400 ANGLEBROOK DRIVE, FOR THE PUBLIC PURPOSE OF CONSTRUCTING
ROADWAY IMPROVEMENTS, WHICH SHALL BE OPEN TO THE
PUBLIC WITHOUT CHARGE AND DECLARING AN EMERGENCY

WHEREAS, the City of Grove City is reconstructing the Demorest Road Corridor; and

WHEREAS, the Project requires that the City obtain the following property interests
from the parcel identified as Franklin County Parcel Number 040-013657, formerly parcel
number 160-001674, owned by Ismail Jallag (“Grantor”) as described in the attached Exhibit A
and depicted in the attached Exhibit B:

e 24WD: a 0.006-acre interest in fee simple without limitation of existing access
rights.
e 24T: a 0.004-acre temporary construction easement.

WHEREAS, an emergency exists for the health, safety and general welfare of the
community in that City received and opened bids for the Project and this appropriation is
necessary to move forward with the Project.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
GROVE CITY, STATE OF OHIO, THAT:

SECTION 1. Council considers it necessary and declares its authorization to
appropriate, for the appraised value of $750.00 for the public purpose of constructing roadway
improvements to be open to the public without charge, the following property rights and
easements from Ismail Jallaq, deceased, each of which are described and depicted on the attached
Exhibit A:

e 24WD: a 0.006-acre interest in fee simple without limitation of existing access
rights.
e 24T: a 0.004-acre temporary construction easement.

SECTION 2. The City Law Director’s office is hereby authorized to file a petition for
appropriation and utilize its quick-take authority in the county Court of Common Pleas should it
become necessary.

SECTION 3. This Council further hereby authorizes and directs the City Administrator,
the Director of Law, the Director of Finance, the Clerk of Council, or other appropriate officers
of the City to take any other actions as may be appropriate to implement this Ordinance.



SECTION 4. For reasons stated in the preamble, this ordinance is hereby declared an
emergency measure and shall go into immediate effect.

Ted A. Berry, President of Council

Passed:
Richard L. Stage, Mayor
Effective:
Attest:
Tami K. Kelly, MMC, Clerk of Council
I certify that this

ordinance is correct as to form.

Stephen J. Smith, Director of Law
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24WD
0.006 ACRE
ALL RIGHTS, TITLE AND INTEREST IN FEE SIMPLE
IN THE FOLLOWING DESCRIBED PROPERTY
WITHOUT LIMITATION OF EXISTING ACCESS RIGHTS

Grantor/Owner, for himself and his heirs, executors, administrators, successors and assigns,
reserves all existing rights of ingress and egress to and from any residual arca (as used herein, the expression
“Grantor/Owner” includes the plural, and words in the masculine include the feminine or neuter).

Situated in the State of Ohio, County of Franklin, City of Grove City, lying in Virginia Military
District Survey Number 1388, and being part of Lot I of that subdivision titled “Anglebrook” of record in
Plat Book 33, Page 78, said Lot | being conveyed to Ismail Jallaq by deed of record in Official Record
21453A05 and part of Lot 4 of that Plat of Survey of VMS 1388, of record in Plat Book 17, Page 154 (all
references are to the records of the Recorder’s Office, Franklin County, Ohio) and being more particularly
described as follows:

Beginning, for reference, at an aluminum disk in pve encased concrete monument (FCGS 5131)
found in the centerline of Demorest Road (width varies, public) of record in Road Record 8, Page 82 and
Road Record 15, Page 293;

Thence South 03° 10" 25" West, with the centerline of said Demorest Road, a distance of 1370.83
feet to a point at the common corner of said “Anglebrook” and that tract conveyed to Connie Chaffin,
Trustee by deed of record in Instrument Number 201712060171930 (reference an aluminum disk in pve
encased concrete monument (FCGS 1361) found at the centerline intersection with Grove City Road
(width varies, public), of record in Road Record 7, Page 391 and Road Record 8, Page 263, as also shown
in Plat Book 78, Page 91 and in the line common to said Virginia Military District Survey Number 1388
?nd Virginia Military District Survey Number 1383, being South 03° 10" 25" West, a distance of 747.71

eel);

Thence North 87° 22' 05" West, with the line commion to said “Anglebrook’ and said Chaffin
tract, across said Demorest Road, a distance of 30.00 feet to a 5/8 inch iron pipe found at the northeasterly
comner of said Lot | and in the westerly right-of-way line of said Demorest Road, being the TRUE POINT
OF BEGINNING;

Thence South 03° 10' 25" West, with said westerly right-of-way line, a distance of 80.25 feet to a
disturbed 5/8 inch iron pipe found at a point of curvature:

Thence continuing with said westerly right-of-way line, with the arc of a curve to the right,
having a central angle of 25° 50' 31", a radius of 30.00 feet, an arc length of 13.53 feet, a chord bearing of
South 16° 05' 40" West and chord distance of 13.42 feet to an iron pin set;

Thence North 03° 10' 25" East, across said Lot 1, a distance of 93.30 feet to an iron pin set in the
line common to said Lot 1 and said Chaffin tract;

Thence South 87° 22' 05" East, with said common tine, a distance of 3.00 feet to the TRUE
POINT OF BEGINNING, containing 0.006 acre, more or less.

Subject, however, to all legal rights-of-way and/or easements, if any, of previous record.

Iron pins set, where indicated, are iron pipes, thirteen sixteenths (13/16) inch inside diameter,
thirty (30) inches long with a plastic plug placed in the top bearing the initials EMHT INC.

The bearings are based on the Ohio State Plane Coordinate System, South Zone, NADS3
(CORS896). Said bearings originated from a field traverse which was tied (referenced) to said coordinate
system by GPS observations and observations of selected CORS base stations in the National Spatial
Reference System. The portion of the centerline of Demorest Road, between FCGS 1361 and FCGS
5131, having a bearing of North 03°10' 25" East, is designated as the "basis of bearings" for this
description.

This description is based on an actual field survey performed by or under the direct supervision of
WW:} urveyor Number 8772 in October 2019, March 2021 and April 2021.
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Date: 05/31/22 No.: C-38-22

Introduced By: Mr. Schottke lst Reading: 06/06/22
Committee: Lands Public Notice: o/ /22
Originated By: Mr. Smith 2nd Reading: 0/ /22
Approved: Mr. Boso Passed: Rejected:
Emergency: 30 Days: Codified:  Code No:
Current Expense: Passage Publication:

ORDINANCE C-38-22

AN ORDINANCE TO APPROPRIATE PROPERTY AND EASEMENTS
FROM BRYAN A. HUPP AKA BRYAN ALAN HUPP FROM THE PROPERTY
LOCATED AT 2958 DEMOREST ROAD, FOR THE PUBLIC PURPOSE OF
CONSTRUCTING ROADWAY IMPROVEMENTS, WHICH SHALL BE OPEN TO
THE PUBLIC WITHOUT CHARGE AND DECLARING AN EMERGENCY

WHEREAS, the City of Grove City is reconstructing the Demorest Road Corridor; and

WHEREAS, the Project requires that the City obtain the following property interests
from the parcel identified as Franklin County Parcel Number 040-006345, owned by Bryan A.
Hupp aka Bryan Alan Hupp (“Grantor”) as described in the attached Exhibit A and depicted in
the attached Exhibit B:

o 4-WD: a 0.085-acre interest in fee simple without limitation of existing access
rights.

e 4T: a 0.033-acre temporary construction easement.

e 4D: a 0.001-acre permanent drainage easement.

WHEREAS, an emergency exists for the health, safety and general welfare of the
community in that City received and opened bids for the Project and this appropriation is
necessary to move forward with the Project.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF
GROVE CITY, STATE OF OHIO, THAT:

SECTION 1. Council considers it necessary and declares its authorization to
appropriate, for the appraised value of $5,475.00 for the public purpose of constructing roadway
improvements to be open to the public without charge, the following property rights and
easements from Bryan A. Hupp aka Bryan Alan Hupp, each of which are described and depicted
on the attached Exhibit A:

e 4-WD: a 0.085-acre interest in fee simple without limitation of existing access
rights.

e 4T: a 0.033-acre temporary construction easement.

e 4D: a 0.001-acre permanent drainage easement.

SECTION 2. The City Law Director’s office is hereby authorized to file a petition for
appropriation and utilize its quick-take authority in the county Court of Common Pleas should it
become necessary.



SECTION 3. This Council further hereby authorizes and directs the City Administrator,
the Director of Law, the Director of Finance, the Clerk of Council, or other appropriate officers
of the City to take any other actions as may be appropriate to implement this Ordinance.

SECTION 4. For reasons stated in the preamble, this ordinance is hereby declared an
emergency measure and shall go into immediate effect.

Ted A. Berry, President of Council

Passed:
Richard L. Stage, Mayor
Effective:
Attest:
Tami K. Kelly, MMC, Clerk of Council
I certify that this

ordinance is correct as to form.

Stephen J. Smith, Director of Law
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BASIS OF BEARINGS:

The bearings shown hereon are based on the Ohio State Plane Coordinate System,
South Zone, NAD83 (CORS96). Said bearings originated from a field traverse
which was tied (referenced) to said coordinate system by GPS observations and
observations of selected CORS base stations in the National Spatial Reference
System. The portion of the centerline of Demorest Road, between FCGS 1361 and
FCGS 5131, having a bearing of North 03°10' 25" East, is designated as the "basis

of bearings" for this survey.
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4-WD
0.085 ACRE
ALL RIGHTS, TITLE AND INTEREST IN FEE SIMPLE
IN THE FOLLOWING DESCRIBED PROPERTY
WITHOUT LIMITATION OF EXISTING ACCESS RIGHTS

Grantor/Owner, for himself and his heirs, executors, administrators, successors and
assigns, reserves all existing rights of ingress and egress to and from any residual area (as used
herein, the expression “Grantor/Owner” includes the plural, and words in the masculine include
the feminine or neuter).

Situated in the State of Ohio, County of Franklin, City of Grove City, lying in Virginia
Military District Survey Number 1388, and being part of that 0.516 acre tract conveyed to Bryan
A. Hupp (aka Bryan Alan Hupp) by deed of record in Instrument Number 202007280108755 and
part of Lot 5 of that Plat of Survey of VMS 1388, of record in Plat Book 17, Page 154 (all
references are to the records of the Recorder’s Office, Franklin County, Ohio) and being more
particularly described as follows:

Beginning, for reference, at an aluminum disk in pvc encased concrete monument (FCGS
5131) found in the centerline of Demorest Road (width varies, public) of record in Road Record
8, Page 82 and Road Record 15, Page 293 (reference an atuminum disk in pvc encased concrete
monument (FCGS 1236) found at the centerline intersection with Southwest Boulevard, being
North 03° 14’ 40” East, a distance of 1751.48 feet);

Thence South 03° 10’ 25”” West, with said centerline, a distance of 299.97 feet to 2 mag
nail set at the northwesterly corer of said 0.516 acre tract and at the southwesterly corner of that
0.516 acre tract conveyed as Parcel One to Dana E. Foreman and Roberta J. Foreman by deed of
record in Instrument Number 200010260217184, being the TRUE POINT OF BEGINNING;

Thence South 87° 43’ 26 East, with the line common to said 0.516 acre (Hupp) and
0.516 acre (Foreman) tracts (passing a 5/8 inch rebar found at a distance of 24.34 feet), a total
distance of 37.00 feet to an iron pin set;

Thence South 03° 10 25” West, across said 0.516 acre tract, a distance of 100.20 feet to
an iron pin set in the line common to said 0.516 acre and that tract conveyed to Townsend
Construction Company by deeds of record in Instrument Number 201912230172808 and
[nstrument Number 201912260173654;

Thence North 87° 43° 26” West, with said common line (passing a 3/4 inch iron pipe
found capped “BIRD&BULL” at a distance of 11.96 feet), a total distance of 37.00 feet to a mag
nail set at the southwesterly corner of said 0.516 acre tract and at a northwesterly corner of said
Townsend Construction tract, being in the centerline of said Demorest Road (reference an
aluminum disk in pvc encased concrete monument (FCGS 1361) found at the centerline
intersection with Grove City Road (width varies, public), of record in Road Record 7, Page 391
and Road Record 8, Page 263, as also shown in Plat Book 78, Page 91 and in the line common to
said Virginia Military District Survey Number 1388 and Virginia Military District Survey
Number 1383, being South 03° 10’ 25" West, a distance of 1718.37 feet);

Thence North 03° 10” 25” East, with the westerly line of said 0.516 acre tract and with
said centerline, a distance of 100.20 feet to the TRUE POINT OF BEGINNING, containing
0.085 acre, more or less, of which 0.057 acre is in the present roadway occupied.

Subject, however, to all legal rights-of-way and/or easements, if any, of previous record.

Iron pins set, where indicated, are iron pipes, thirteen sixteenths (13/16) inch inside
diameter, thirty (30) inches long with a plastic plug placed in the top bearing the initials EMHT
INC.

The bearings are based on the Ohio State Plane Coordinate System, South Zone, NAD83
(CORS96). Said bearings originated from a field traverse which was tied (referenced) to said
coordinate system by GPS observations and observations of selected CORS base stations in the
National Spatial Reference System. The portion of the centerline of Demorest Road, between
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FCGS 1361 and FCGS 5131, having a bearing of North 03°10' 25" East, is designated as the
"basis of bearings" for this description.

This description is based on an actual field survey performed by or under the direct
supervision of Brandon R. King, Professional Surveyor Number 8772 in October 2019, March
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ORDINANCE C-39-22

AN ORDINANCE TO AMEND THE DESIGNATED OUTDOOR REFRESHMENT AREA

WHEREAS, on May 20, 2019 this Council enacted Ordinance C-17-19 which established a Designated
Outdoor Refreshment Area (“DORA”) for the Grove City Town Center; and

WHEREAS, under the current DORA regulations, certain City events are excluded from the DORA
and the City desires to remove these excluded events.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF GROVE CITY,
STATE OF OHIO, THAT:

SECTION 1. Section 5 titled Proposed Requirements for Ensuring Public Health and Safety within the
DORA, under “Required Cups” is hereby amended to replace: made of compostable material with the
following: clear plastic that can be recycled.

SECTION 2. Section 6 titled Designated Hours of Operation is hereby amended to remove the following
excluded events: Boo Off Broadway/Beggars Night, Christmas Celebration and Homecoming.

SECTION 3. Following a review of the Designated Outdoor Refreshment Area, as required in
Ordinance C-46-21, City Council hereby authorizes the continuance of the Designated Outdoor Refreshment
Area for the Grove City Town Center under its amended requirements.

SECTION 4. Pursuant to Ohio Revised Code Section 4301.82, City Council shall conduct a further
review of the Designated Outdoor Refreshment Area no later than five (5) years from the effective date of this
Ordinance.

SECTION 5. This Ordinance shall take effect at the earliest date permitted by law.

Ted A. Berry, President of Council

Passed:
Richard L. Stage, Mayor
Effective:
Attest:
Tami K. Kelly, MMC, Clerk of Council
I certify that this

ordinance is correct as to form.

Stephen J. Smith, Director of Law
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ORDINANCE C-40-22

AN ORDINANCE TO MAKE AMENDMENTS TO CHAPTER 161 OF THE
CODIFIED ORDINANCES TITLED EMPLOYMENT PROVISIONS FOR CITY EMPLOYEES

WHEREAS, a review of Chapter 161 of the Codified Ordinances has been conducted by the City
Administrator; and

WHEREAS, the City has updated many its leave provisions, including the addition of paid birth leave;
and

WHEREAS, due to staffing changes, it is necessary to adjust the number of employees; and

WHEREAS, the current increases for union members reflected below are a result of recent negotiations
with the various unions and are updated to reflect the current collective bargaining agreements.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF GROVE CITY,
STATE OF OHIO, THAT:

SECTION 1. Section 161.01 is hereby amended, in part, as follows:

(d) Requirements as to Continuity of Service. Service requirements for advancement within the
compensation schedule, Longevity Bonus, and for other purposes as specified in this Chapter shall require
continuous service defined as employment in the City service without break or interruption. Leaves of absence of
less than thirty (30) days shall not be construed to mean interruption of continuous service. Approved absence
with or without pay, in excess of thirty (30) days, except for service with the armed forces of the United States or
the State of Ohio and approved FMLA leave, shall be deducted in computing total service, as permitted by law,
but shall not serve to interrupt continuous service.

SECTION 2. Section 161.02 is hereby amended, in part, as follows:

(b) Regular Workday. For all employees except Police Dispatch and Division of Police employees, as
well as employees governed by a collective agreement, a regular workday is an eight (8) or ten (10) hour work

period between-the-hours-of 6:00-a-m-—and-6:00-p-m: as determined and designated by the City Administrator.

Employees may be assigned varying work periods, as determined and designated by the City
Administrator. (Ord. C25-13. Passed 5-6-13.)

SECTION 3. Section 161.04 is hereby amended, in part, as follows:

(a) All eligible employees, as defined in Section 161.01(e), after the completion of five (5) years of full-
time, continuous service with the City, shall receive a longevity bonus pursuant to the following schedule.



Years of Service Annual Longevity Bonus

5th through and including 10th $1,075
11th through and including 15th $1,325
16th through and including 20th $1,550

21st through and including 24"  $1,900

25th and thereafter $2.250

SECTION 4. Section 161.06 is hereby amended, in part, as follows:

(g2) With the approval of the City Administrator, the City may recognize previous public service
employment for earning vacation benefits. To be eligible for consideration, evidence of prior service must be
submitted within 90 days of the start of employment with the City.

SECTION 5. Section 161.07 is hereby amended, in part, as follows:

(a) Accrual. Each eligible employee, as defined in Section 161.01(e), shall be entitled to sick leave of
four and six-tenths (4 6/10) hours with pay for each completed eighty (80) hours of service. Employees may use
sick leave, upon approval of the department head, for absence due to personal illness, pregnancy, injury, exposure
to contagious disease which could be communicated to other employees, and illness, injury or death in the
employee's immediate family. Immediate family as used herein is defined as spouse, child, brother, sister, parents,
grandparents, grandchild, father in-law, mother in-law, son in-law, daughter in-law, brother in-law, sister in-law,
stepfather, stepmother, stepsister, stepbrother, stepson, stepdaughter, half-brother, and half-sister. The City
reserves the right to require employees to utilize sick leave if the employee is or becomes visibly or obviously
ill while at work. Unused sick leave shall be cumulative without limit. When sick leave is used, it shall be
deducted from the employee's credit on the basis of a minimum of one hour (1) for everyone (1) hour of absence
or part thereof from work, in one (1) hour increments. The department head may require an employee to furnish
a satisfactory written and signed statement to justify the use of sick leave. If medical attention is required, a
certificate stating the nature of the illness from a licensed physician may be required to justify the use of sick
leave and a statement of such leave shall be filed with the City Administrator at the end of each pay period.

(#b) Sick leave from another public agency. All eligible employees, as defined in Section 161.01(e),
entering the employment of the City may bring up to one hundred and twenty (120) hours from their sick leave
balance from another public agency as defined in Ohio R.C. 124.38. The balance must be certified by the public
agency within 90 days of the employee beginning work with the City of Grove City. Sick leave balances from
another public agency may not be used until all sick leave accrued through the City is exhausted. (Ord. C25-13.
Passed 5-6-13.)

(be) Certification. All eligible employees, as defined in Section 161.01(e), leaving the employment of
the City either upon termination or retirement shall receive certification from the City of their unused sick leave.

(ed) Payment of Unused Sick leave Upon Retirement or Resignation. Any eligible employee, as defined
in Section 161.01(e), leaving employment of the City either upon retirement or resignation shall be compensated
for the employee's unused sick leave as set forth herein. The amount of payment for unused sick leave shall be
calculated by subtracting three hundred sixty hours (360) hours from the certified sick leave balance and dividing
that result by two (2). The resulting hours shall be paid at the employee's final base rate of pay. A retiring
employee is guaranteed a payout equal to one-fourth (1/4) of the total number of sick leave hours accumulated.




(de) Payment of Unused Sick leave Upon Termination. Any eligible employee as defined in Section
161.01(e), leaving employment of the City upon termination shall not be eligible to receive payment for any
unused sick leave.

(ef) Payment of Unused Sick leave Upon Death. In the event an employee dies as a direct result of an
injury sustained in the course of employment, the employee's estate shall be paid on a day for day basis for his or
her certified sick leave at the employee's final base rate of pay.

(fg8) Conversion. At any time, an eligible employee, as defined in Section 161.01(e), who has
accumulated and maintains three hundred sixty (360) or more hours of unused sick leave shall be given the option
of converting unused sick leave earned with the City for paid compensation of fifty percent of the total hours at
the employee's regular base rate of pay; (for example, one hundred (100) hours will yield a total of fifty (50) hours
of pay multiplied by the employee's regular base rate). No employee conversion per this section may result in
such employee maintaining less than a minimum of three hundred sixty (360) hours. (Ord. C25-13. Passed 5-6-
13.)

(gh) Donated Sick Leave.

SECTION 6. Section 161.08 is hereby amended, in part, as follows:

(a) Special Leave. For eligible employees, as defined in Section 161.01(e), the City Administrator may
authorize a special leave of absence without pay for any period or periods not to exceed three (3) calendar months
in any one calendar year in the City Administrator's sole discretion. In addition, the City Administrator shall
may require special leave be dual counted along with leave under the Family and Medical Leave Act. While an
employee is on special leave, they shall be responsible for the full cost of the employee's benefit program and any
other requirements set by the City, unless regulated by state or federal law or as required by the Family Medical
Leave Act.

SECTION 7. Section 161.09 is hereby amended, in part, as follows:

(b) Personal Expenses.

(1) Any eligible employee, as defined in Section 161.01(e), authorized by the City Administrator
to engage in or upon official business within Franklin County for or on behalf of the City may be reimbursed for
all or part ot any reasonable expense incurred. Such efficer-or employee shall submit a statement of expenses
with such supporting data as the Director of Finance or City Administrator requires.

(4) Any employee may request prepayment of any expenses. Such request must be authorized by
the City Administrator and submitted to the Director of Finance for approval with such supporting data as
required. Such prepayment shall be confirmed after such activity concludes to the Director of Finance within
thirty days following the expenditure. The City reserves the right to recoup overpayments as permitted by
law.

SECTION 8. Section 161.10 is hereby amended, in part, as follows:

Jobit Organization Job FLSA Classification FTE PTE Pay Minimum/
Identification Title Exemptio on Plan Max. Max. Grade Maximum
n Number| Number
1112 | Administration | Deputy City Administrator E U 1 11 $46.17 -
73.00 6669

1312 | Administration | Court Account Specialist N C 1 CBA  [$18.93 —34.18




Fthru 4/20/241) |
1513 | Administration | Court Account Clerk N C 2 CBA 17.46 —29.9
Ho38— 2782
(thru 4/20/241)
. P i 11 $46.17 —
2111 Finance Finance Director E U 1
23.00
G669
2511 | Finance Finance Account Specialist N C 1 CBA  |$18,93-34.1
75 —3 174
(thru
(4/20/24%)
3111 | Information Information Systems Director E 6] 1 11 $46.17 -
Systems 73.00 66:69
3311 | Information Information Systems Coordinator N C 43 8 $31.50 -
Systems 54.47
. . $46.17 -
5111 | Parks and Parks and Recreation Director E U 1 11 73.00.
Recreation 66:69
6111 | Service Public Service Director E U 1 11 $46.17 -
73.00 6669
6211 | Service Public Service Deputy Director E U 1 98 $33.73 -
58.33
6615 | Service Service Technician N C 2219 CBA 2 —34.49
(thru 4/20/24
)
6618 | Service Facility Servic i N C 1 H] $20.50 -
Coordinato 35.45
7111 | Development Development Director 1 11 $46.17 -
73.00 66,69
7314 | Development |D ment Administrative N C 1 4 $18.71 -
creta 32.35
8111 | Safety Safety Director E U 1 11 $46.17 -
73.00 6669
8112 | Safety - Building Chief Official E C 1 11 $46.17 -
Buildings 73.00 66:69
8411 | Safety - Building Inspector N C 54 6 $23.33 -
Buildings 40.35
8514 | Safety - Property Maintenance Inspector N C 12 56 $L050 2548
Buildings $23.33 - 40.35
8511 | Safety - Building Account Clerk N C 1 CBA 46—
Buildings 29.96 +6-38—
2782 (thru
4/20/241)
9111 Safety - Police | Police Chief E © 1 11 $46.17 -
73.00 66:69
9212 | Safety - Police | Police Lieutenant N C 3 CBA $64.77 -
68.71562-88
(thru
12/31/24-})
9411 Safety - Police | 9-1-1 Publjc Safety Communications E C 1 f $26.41 -
hManager 45.67
9412 | Safety - Police | 9-1-1 Public Safety Communications 5 Step $24.62 -
Supervisor N C 2 CBA 36.25 (thru
12/31/23 5
Step)
9413 [Safety - Police | 9-1- C 13 CBA $22.38 -32.95
Communications Dispatcher (thru 12/31/23)
T echnici
9512 |Safety - Police Police Account Clerk C 2 CBA $17.46 —29.96
38— 27,82
(thru 4/20/241)
9911 |[Safety - Police Police Sergeant C 8 CBA $57.46 - $60.96
5599 (thru
12/31/24
1)
9912  |Safety - Police Police Officer C 542 CBA $2 —52.90
27704841
(thru 12/31/24
1)




SECTION 9. Section 161.13 is hereby amended, in part, as follows:

(a)—General: It is the policy of the City to grant up to twelve (12) weeks of family and medical leave
during a "rolling" twelve (12) month period to eligible employees in accordance with the Family and Medical
Leave Act of 1993 (FMLA) and up to 26 weeks for certain military caregiver leave. A rolling twelve (12)
month period means the twelve (12) month period measured backwards from the date an employee uses the leave,
provided the eligible employee has leave. If the eligible employee does not, the leave will be unpaid, however,
benefits will continue during the leave as required by law.

Employees may be required to provide a return-to-work form from their medical provider when
returning from FMLA leave. If the City believes the emplovee cannot perform the essential functions of
the position, the City may require a Fitness for Duty Certification (FDC) examination from a City approved
medical provider. The City may delay restoration of employment until the FDC is provided. Unless the
employee provides either a FDC or new medical certification for a serious health condition at the time the
employee’s FMLA leave concludes, the employee may be terminated.

The City's policies, procedures and guidelines for Family and Medical Leave Act (“FMLA”) leave
are set forth in the Employee Handbook.
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SECTION 10. Section 161.17 is hereby enacted as follows:

161.17 PAID BIRTH LEAVE

(a) The City provides four (4) weeks paid birth leave for vaginal deliveries or six (6) weeks paid
birth leave for C-section deliveries “Birth Leave” in a rolling 12-month period to an employee following
the birth of that employee’s child to enable the employee to recover medically from the birth. Birth leave
runs concurrently with unpaid Family and Medical Leave Act (“FMLA”) leave. Employees may use birth
leave to supplement other paid leave, where permitted and where applicable.

(b) To be eligible, employees must have been employed by the City for at least ninety (90) days in a
full-time status and must have given birth to a child.

(c) The fact that a multiple birth occurs (e.g., the birth of twins) does not increase the total amount
of paid birth leave granted for that event. Nor will any employee receive more than the specified allotment
of paid birth leave in any rolling 12-month period. Birth leave may, however, be split between temporally

separate births.

(d) Each week of paid birth leave is compensated up to 100% of the employee’s regular rate of pay.

(e) All payments under this policy will be made in accordance with standard payroll practices.

() Employees must take paid birth leave in one continuous period of leave immediately following
the birth of the child except as defined in (g).

(2) Birth Leave may begin up to one week prior to the birth of the child, upon prior authorization
from the administration. Medical documentation may be required to substantiate the need for leave in
advance of a birth.




(h) Upon termination of the individual’s employment, an employee will not be paid for any unused
birth leave for which the employee was eligible.

(i) _After the paid birth leave is exhausted, the balance of FMLA leave (if applicable) will be
compensated, if at all, in accordance with the City’s FMLA and paid leave policies.

(i)_Employees are required to provide notice of the need for paid birth leave as soon as practicable.

SECTION 11. This Ordinance shall take effect at the earliest date permitted by law.

Ted A. Berry, President of Council

Passed:

Richard L. Stage, Mayor

Effective:
Attest:

Tami K. Kelly, MMC, Clerk of Council

I certify that this
ordinance is correct as to form.

Stephen J. Smith, Director of Law
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ORDINANCE C-41-22

AN ORDINANCE TO AUTHORIZE THE MAYOR AND THE CITY ADMINISTRATOR TO
ENTER INTO AN AGREEMENT WITH THE AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES LOCAL 1116, OHIO COUNCIL 8, AFL-CIO

WHEREAS, a new agreement has been negotiated between the City and the American Federation
of State, County and Municipal Employees Local 1116, Ohio Council 8, AFL-CIO; and

WHEREAS, the present agreement with AFSCME Local 1116, Ohio Council 8, AFL-CIO
expires on at midnight on April 20, 2022; and

WHEREAS, the AFSCME Union ratified the proposed agreement on March 15, 2022.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF GROVE
CITY, COUNTY OF FRANKLIN, AND STATE OF OHIO, THAT:

SECTION 1. The Mayor and City Administrator are hereby authorized to enter into an
agreement with the American Federation of State, County and Municipal Employees Local 1116, Ohio
Council 8, AFL-CIO attached hereto as Exhibit A. The agreement shall be effective from April 21,
2022 to midnight April 20, 2025.

SECTION 2. This ordinance shall take effect at the earliest opportunity allowed by law.

Ted A. Berry, President of Council

Passed:
Effective: Richard L. Stage, Mayor

Attest:

Tami K. Kelly, MMC, Clerk of Council

I Certify that this ordinance is correct as to form.

Stephen J. Smith, Director of Law

I certify that there is money in the treasury,
or is in the process of collection to pay the
within ordinance. Michael A. Turner, Director of Finance




C - -2
COLLECTIVE BARGAINING AGREEMENT

Between
The City of Grove City
and
Local 1116, Ohio Council 8

American Federation of State, County and
Municipal Members

AFL-CIO

April 21, 2022, through April 20, 2025



ARTICLE 1
ARTICLE 2
ARTICLE 3
ARTICLE 4
ARTICLE 5
ARTICLE 6
ARTICLE 7
ARTICLE 8
ARTICLE 9
ARTICLE 10
ARTICLE 11
ARTICLE 12
ARTICLE 13
ARTICLE 14
ARTICLE 15
ARTICLE 16
ARTICLE 17
ARTICLE 18
ARTICLE 19
ARTICLE 20

ARTICLE 21

TABLE OF CONTENTS

AGREEMENT ...ttt 1
RECOGNITION......ouiiieiiiiire et 1
MANAGEMENT RIGHTS ... 1
PROBATIONARY PERIOD .......ccoviiiiiieeiiiins e 3
DUES CHECKOFF......coiiiiiiiiereiiiie i 3
UNION REPRESENTATION ....cocuviiiiiiiieiicec s 4
LABOR/MANAGEMENT MEETINGS ..., 6
NON-DISCRIMINATION .....coiiiiiiiin i 6
DISCIPLINARY PROCEDURE.........cocoiiiriiiinine 7
GRIEVANCE AND ARBITRATION PROCEDURE .............. 9
STRIKES AND LOCKOUTS........ooiiiiieiiiiien e 12
SENIORITY oottt 12
LATERAL TRANSFERS AND PROMOTION...........ccccoinine 14
LAYOFF AND RECALL.......coeveiiiiiie e 16
WORKDAY/WORKWEEK ........ccccoviiiiiiiiins 17
OVERTIME ... 18
LEAVES OF ABSENCE ........ccociiiii 19
SICK LEAVE ...ttt 23
HOLIDAYS ... ittt 29
VACATION. ...ttt 31
WAGES.... ... e 32



ARTICLE 22
ARTICLE 23
ARTICLE 24
ARTICLE 25
ARTICLE 26
ARTICLE 27
ARTICLE 28
ARTICLE 29
ARTICLE 30
ARTICLE 31
ARTICLE 32
ARTICLE 33
ARTICLE 34
ARTICLE 35

ARTICLE 36

SAFETY ..ooooi ot ras s s aR s e s o 35

INSURANCE ......oiiiiiie et cee ettt sisssssnas s sass s bns e 36
SUBCONTRACTING.....coiiiiiiieereee i 38
MILEAGE ALLOWANCE .........oooiiiiiiiciiiccninieinee e 38
MEALS AND LODGING .......vviiciiiriiiiesiinensins s esinae s 38
WORK RULES ... .ot 38
UNIFORMS (Apparel, Shoes and PPE)..........ccccceeeniiinnneens 39
LONGEVITY oottt 39
BULLETIN BOARDS ...ttt eeiinniccssnnnnsssnsaresesennes 40
WAIVER IN CASE OF EMERGENCY .........cococoviininiiinninnn 40
TUITION REIMBURSEMENT .......ooiviiiiiiiiiiieiiiieiee e 41
SEVERABILITY ..ot st 42
COMPLETE AGREEMENT CLAUSE........cccccoemniiiiaiiiiinnen. 43
DURATION .....oooiiiiiicerir e ecrene s vishesipissssnmsssivesssassnt - 43
CERTAIN CERTIFICATIONS ... 43



ARTICLE 1 - AGREEMENT

This contract is made and entered into this 215 day of April 2022, between the City of
Grove City, hereinafter referred to as the “City”, and Local 1116, Ohio Council 8, American
Federation of State, County and Municipal Members, AFL-CIO, hereinafter referred to as the

“Union.”

ARTICLE 2 - RECOGNITION

In accordance with certification of the State Employment Relations Board, Case no.
85-RC-04-3363, and all subsequent amendments, the City recognizes the Union as the sole
and exclusive collective bargaining agent for wages, hours, terms, and other conditions of
employment, for service, clerical, and maintenance employees of Grove City including
Account Clerk, Account Specialist, Service Technician, and excluding all sworn Police Officers
and Communication Dispatchers in the Police Division, casual and seasonal employees,
technical employees, management level employees, confidential employees, and supervisors
as defined in Chapter 4117 of the Ohio Revised Code. The term “Member” as used herein
shall be interpreted to mean any employee eligible to join the Union, whether they chose to
do so or not.

ARTICLE 3 - MANAGEMENT RIGHTS

Section 1. Except as specifically limited by the terms and provisions of this
Agreement, the City and the City Administrator shall retain all rights, powers, and authorities
vested in it prior to the date of this Agreement, regardless of whether such rights have been
exercised in the past.

Section 2. The rights, powers, and authorities mentioned in Section 1 above shall
include, but shall not be confined to, the following:

A. The right to manage and control the business and operation of the city and to

determine all locations for city facilities and equipment, the equipment to be



used, the processes, techniques, methods, and means to be used in servicing
the city, the right to determine all schedules, schedules of events, assignments
of Members, including overtime, and the right to establish and maintain
standards of quality and workmanship, to establish, maintain and amend
occupational classifications, to establish working rules and regulations, to
layoff and recall Members whenever necessary, to determine the size and
composition of the work force including the right to relieve Members from duty

or to abolish positions.

B. The power to establish rules and regulations governing all Members, the
administration of the city, use of city property, attendance at meetings and the

compensation and reimbursement of expenses, therefore.

C. The authority to manage and direct its Members to select, hire, rehire, promote,
assign, and reassign Members, to maintain discipline and efficiency, discharge

Members, and to determine shift schedules.

D. All rights, powers, and authorities granted at any time to the City of Grove City
and City Administrator by the laws of the State of Ohio, as well as such rights,
powers, and authorities which can reasonably be inferred there from except as
specifically limited by the terms of this Agreement.

Section 3. Where the rights, powers, and authorities itemized above are modified

or limited by the terms and provisions of this Agreement, they shall only be modified or limited

to the extent specifically provided therein.



ARTICLE 4 - PROBATIONARY PERIOD

Newly hired Members are required to successfully complete a 180-day probationary
period beginning on the first day for which a Member receives compensation from Grove City.
Probationary Members are not subject to the terms of this Agreement and are not covered by
the applicable provisions to the extent the Agreement conflicts with, minimizes or affects the
City’s rights under the probationary period — including but not limited to the rights to terminate,
remove, discipline, transfer, promote, demote or any other management action to be taken

with or without cause or any appeal.

ARTICLE 5 - DUES CHECKOFF

Section 1.  The City agrees to deduct the uniform monthly dues from the wages of
all Members covered by this Agreement who become or are Union members; provided,
however, that such Member shall first have signed a written “Authorization for Payroll
Deductions of Union Dues” (copy attached to this Agreement as Appendix A), in accordance
with state law and given the authorization to the City for such deduction.

Section 2. Union dues deduction shall be made in each pay period of each month.
The total amount of dues deducted will be submitted to the Comptroller of Ohio Council 8
AFSCME, 6800 North High Street, Worthington, Ohio 43085, within ten (10) days following
the second pay period in each month, accompanied by a computer printout showing each
Member and the amount of dues deducted. The City shall also send a list of Members whose
names have been omitted and reasons for omission. It is expressly understood that although
dues are to be deducted from each pay, they shall be remitted to the Union only once a month.

Section 3. The Union shall notify the City in writing of any increase in the current
dues being deducted in accordance with the Union’s Constitution and Bylaws. Such increase
of dues shall be deducted in the second pay period of the month following notification of any

increase in dues.



Section4.  Ohio Council 8, AFSCME and Local 1116 herewith agree to indemnify
and save the City harmless against any and all claims, demands, sulits or other forms of liability
or reprisal that may or shall arise out of or by reason of action taken or not taken by the City
for the purpose of complying with any provision of this Article. Further, it is expressly
understood that in no event will the City be expected to comply with the deduction of Union
imposed special fines, assessments, initiation fees or other non-uniformly applied charges
levied upon members.

Section 5. Union Membership Revocation/Maintenance Membership: Members

who are Members of the Union may revoke their union membership at any time by sending
written notice to the Union of their desire to drop their membership. Revocation of Union
membership does not revoke dues authorization, which may only be revoked as set forth

below. Union Dues Revocation: Any Member who has submitted a dues checkoff

authorization card may withdraw or revoke the same at the time and in the manner specified

on the dues checkoff authorization card signed by the Member or as amended by the Union

if the amendment specifies a shorter revocation period than one fifteen (15) day period tied to

the end of the collective bargaining agreement. Copies of the Members' dues checkoff

authorization cards are available from the Union upon request

ARTICLE 6 - UNION REPRESENTATION

Section 1. Members selected by the Union to act as Union Representatives for the
purpose of processing grievances and attending hearings shall be known as “Stewards.” The
City shall recognize three Stewards, with the President acting as one of the three Stewards.

Stewards shall not process grievances during working hours except in emergency
situations. A steward having an individual grievance in connection with the Steward’s own
employment may ask for a Union Representative to assist the Steward in adjusting the

grievance with the Steward’s supervisor.



Section 2. Non-employee representatives of the Union may enter the premises of
any operation of the City upon request to the City Administrator or City Administrator’s
designee, for the purposes of ascertaining whether or not this contract is being observed and
attending meetings at Step Three (3) of the Grievance Procedure. Such visit(s) shall be made
by appointment with the City Administrator or City Administrator’s designee.

The Union shall furnish the City with a written list of the names of the Union President,
Vice President, Recording Secretary, Treasurer, and Stewards, (indicating locations to which
each Steward is assigned). Further, the Union shall promptly notify the City in writing of any
changes therein.

Section 3. Stewards and Union officers shall adhere to the following procedure in
processing grievances and in carrying out all other functions of their offices:

A. Except in emergency situations, all grievances shall be processed outside of

working hours. The City Administrator shall have the discretion to permit grievance

meetings during work hours in which case there shall be no loss of pay. If such
meetings are held outside of working hours, these shall be scheduled by mutual
agreement.

B. A Member having a grievance as defined herein shall notify the Member’s

immediate supervisor and may request the supervisor call the Member's Steward. If

necessary, the supervisor shall arrange to have the Steward available when
processing the grievance.

C. When it is necessary for a Steward to enter a department (or a section of a

department) supervised by a supervisor other than the Steward’s own, the Steward

shall report first to the supervisor in charge and advise him of the purpose of the

Steward being there.

ARTICLE 7 - LABOR/MANAGEMENT MEETINGS




Section 1. In the interest of sound labor/management relations, once every six
months, if requested by either the Union or the City, the City Administrator shall meet on a
mutually agreeable day and time with no more than two (2) Member representatives of the
Union and one (1) representative of AFSCME Ohio Council 8 to discuss those matters
addressed in Section 2 of this Article. Additional representatives may attend by mutual,
advance agreement.

Section 2.  An agenda will be furnished at least seven calendar days in advance of
a labor/management meeting by whoever requests such meeting. The purpose of such
meeting shall be to:

A. Discuss administration of this Agreement.

B. Disseminate general information of interest to the parties.

C. Discuss ways to increase productivity and improve efficiency.

D. Discuss other matters mutually agreed to by the parties.

Section 3. If special labor/management meetings have been requested, and
mutually agreed upon, they shall be convened as soon as feasible. Labor/management
meetings are not negotiation sessions and cannot alter or amend this Agreement.

ARTICLE 8 NON-DISCRIMINATION

The parties to this contract agree that they shall not discriminate against any person
on the basis of race, color, religion, national origin or ancestry, disability, age, sex, union
activity, military service or veteran status.

All references to Members in this contract designate both sexes and wherever the
male or female gender is used, it shall be understood to include male and/or female Members.
The term “Member” shall be defined as a person whose position is included in the bargaining
unit except as otherwise provided herein.

ARTICLE 9 - DISCIPLINARY PROCEDURE




Section 1. A Member shall have the right to be represented by the Union, if
requested by the Member, at any disciplinary meeting where the Member is suspended or
dismissed.

Section 2.  All written reprimands contained in a Member’s personnel file shall be
removed from the Member file after one (1) year if no other reprimands have been received
in said year.

All suspensions contained in a Member’s personnel file shall be removed from the
Member’s file after eighteen (18) months if no other suspensions have been received in said
eighteen (18) months.

Members shall be suspended or discharged for just cause following such hearing as
may be required by law. The City agrees to follow the standard schedule of penalties set forth
below relating to minor offenses, only when possible, however, the City shall have the right to
determine the appropriate discipline and may take more severe action against Members for
more severe offenses.

A. Oral warning

B. Written warning

C. Suspension

D. Dismissal

A Member may appeal any disciplinary action through the grievance procedure set
forth in this contract; however, a grievance relating to an oral or written warning may not be
taken to arbitration or appealed beyond Step 2 of the Grievance and Arbitration Procedure,
Article 10.

Section 3. A Member shall have the right to inspect the Member’s own employee
personnel record provided ample notification is given to the City. The Member may receive
copies of the materials placed in the Member's personnel record if the Member asks for

copies.



Section 4.  All Members of the Service Department and Parks Department shall be
required to obtain and maintain the appropriate Chauffer Driver’s License (CDL) as required
by law. Members who fail to comply with this Section shall at the sole option of the City to
either be terminated, which termination is agreed to be for just cause, or reassigned to another
position.

Section 5. The City may perform all necessary drug testing and other requisite
inquiries and reporting for those Members required to maintain a CDL per law and Department
of Transportation regulations. The City and the Union acknowledge such testing is necessary
and have adopted and implemented such a policy addressing these and other issues (copy
attached to this Agreement as Appendix B). For purposes of administering the drug testing
policy, the term “new hire period” as used in the policy shall be defined as the first 120 days
that a Member is required to maintain a CDL as a member of the AFSCME Bargaining Unit.

The City has the right to develop, implement and/or revise any procedures or forms
that it determines are necessary to effectively administer the drug testing policy. Like other
work rules, the provisions of Article 27 of this Agreement shall apply to this policy.

The City will use reasonable means, determined in its discretion, to keep Member drug
testing information and records, such as testing results and referrals, confidential. Information
will be disclosed within the City on a need-to-know basis only. Information will be disclosed

outside the City only as needed to carry out this policy or as required by law.

ARTICLE 10 - GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. The term “grievance” shall mean any dispute between the City, a
Member or Union concerning the application or interpretation of this contract. A grievance
must be presented under this section within fourteen (14) calendar days from the date the
grievant knew or should have known of the event(s) upon which the grievance is based. Itis

expressly understood that this grievance and arbitration procedure is the sole means of



settling disputes between the parties, as to the interpretation or application of any provision
of this Agreement.

The time limits provided in this Grievance Procedure shall be strictly adhered to as
maximums for each grievance to ensure rapid resolution of problems and issues concerned.
Where an aggrieved party fails to adhere to the time limits set in this Grievance Procedure,
the grievance shall not be entitied to consideration and such grievance or a demand for
arbitration shall be forfeited and void. Time limits may be extended only by mutual agreement
of all parties concerned.

The written grievance shall state on the grievance form the specific article and section
of this contract alleged to have been violated, a brief set of facts and the relief requested and
the date the grievance is filed. If deemed necessary by the Union, an accredited non-
employee representative of the Union may be present at any formal step of this procedure.

Section 2. Each grievance shall be processed in the following manner:

Preliminary Step (Optional): A Member having an individual grievance may first
attempt to resolve it informally in a meeting with the Member’s immediate supervisor. Such
attempt at informal resolution shall be made by the Member-grievant within fourteen (14)
calendar days following the events or circumstances giving rise to the grievance having
occurred or were first known by the Member-grievant. Grievances brought to the attention of
the supervisor beyond the fourteen (14) calendar daytime limit shall not be considered. At this
Step, there is no requirement that the grievance be submitted or responded to, in writing,
however, a Grievance Representative may accompany the grievant to the meeting with the
supervisor should the grievant request the attendance of the Grievance Representative. If the
Member is not satisfied with the oral response from the immediate supervisor at this Step, the
grievant may pursue the formal Steps which follow. Before a grievance is placed in writing
pursuant to Step |, such grievance shall be reviewed by the Grievance Chair and the

appropriate Grievance Representative.



Step I. A Member having a grievance shall present the grievance in writing to
the appropriate supervisor within fourteen (14) calendars days from the date the grievant knew
or should have known of the event(s) upon which the grievance is based or else the grievance
shall be void. The grievance shall be signed by the Member.

The supervisor shall meet with the Member-grievant and the Union Steward within five
(5) calendar days after the grievance is submitted in an attempt to resolve the grievance. The
supervisor shall submit an answer in writing to the Member-grievant and Union Steward within
five (5) calendar days after this meeting.

Step Il. If the grievance is not satisfactorily settled at Step |, the grievance may
be appealed to the Public Service Director or the Member’s appropriate department head
within five (5) calendar days after receipt of the Step | answer. The Public Service Director or
the appropriate department head shall, within seven (7) calendar days of the receipt of the
appeal, meet with the aggrieved Member, the Union President, and any witnesses necessary
to arrive at a resolution. The Public Service Director or the appropriate department head shall
render a /her decision in writing within fourteen (14) calendar days subsequent to such
meeting.

Step lll. If the grievance is not satisfactorily settled at Step 2, the grievance may be
appealed to the City Administrator. Such an appeal must be filed in writing with the City
Administrator within seven (7) calendar days of receiving the decision from the Public Service
Director or the Member's appropriate department head. The City Administrator may schedule
a meeting to meet with the grievant and their representative prior to rendering any decision.
The City Administrator shall have 14 days from the date the grievant is filed with City
Administrator’s office to render a decision.

Step IV If the grievance is not satisfactorily settled at Step I, the Union may,
within fourteen (14) calendar days after the receipt of the Step lll answer, submit the issue to

arbitration by notifying the City in writing of its intent to appeal the grievance to arbitration.
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The Union will contact the Federal Mediation and Conciliation Service to request a panel of
seven (7) arbitrators and the arbitrator shall be chosen by alternatively striking panelists, the
first to strike being chosen by the City during odd numbered years and the Union during even
numbered years. Each party has the right to strike one panel in its entirely and request a new
panel. The fees and expenses of requesting a new panel shall be borne by the party making
the request. The fees and expenses of the arbitrator shall be borne equally by the parties.
The arbitrator shall limit his decision strictly to the interpretation, application, or
enforcement of the specific articles and sections of this Agreement raised in the grievance,
and shall be without power or authority to make any decision:
(a) Contrary to or inconsistent with or modifying or varying in any way the
terms of this Agreement or applicable laws.
(b) Add to, detract from, alter or modify in any way any provisions of this
Agreement.
The written decision of the arbitrator resulting from any arbitration of grievances under
this provision shall be binding on the parties.

Section 3: Retaliation.  No Member shall be removed, disciplined, harassed or

discriminated against because the Member has filed, pursued or assisted in the process of a

grievance under the procedure.

ARTICLE 11 STRIKES AND LOCKOUTS

Section 1.  The Union agrees that during the life of this Agreement there shall be
no strikes, work stoppages, slowdowns, interruptions or delays of work of any nature for any
reason whatsoever. The City agrees that it will not lockout Members during the life of this
Agreement.

Section 2. In the event of any such actions the Union, on receiving notice thereof,

shall immediately make every effort to persuade its members to refrain from such action, and

11



as soon as possible shall notify the City in writing that the actions of its members or agents
have not been authorized by the Union.

Section 3.  The City shall have the right to discipline any Member participating in
or responsible for any activity prohibited by the provisions of Section | of this Article up to and
including discharge. Nothing in this Article limits the City’s other legal remedies in the event

of a strike during the term of this Agreement.

ARTICLE 12 - SENIORITY

Section 1. Seniority shall be a Member’'s uninterrupted length of continuous
service within the AFSCME Bargaining Unit. After April 20, 2007, any Member entering or re-
entering the AFSCME Bargaining Unit will have seniority calculated by using the length of
service in the AFSCME Bargaining Unit. A Member shall have no seniority for the
probationary period, but upon completion of the probationary period, seniority shall be
retroactive to the date of hire.

Section 2.  Within thirty (30) days after the signing of the Agreement and, if
requested by the Union, every six (6) months thereafter the City shall provide the Union with
one (1) copy of the current seniority lists. The Union and City may meet whenever necessary
to correct any errors. Seniority lists shall be made up by job department and shall contain, in
order of seniority, the name, and date of hire of each Member.

Section 3. Seniority shall be broken when a Member:

A. Quits or resigns.

B. Is discharged.

C. lIs laid-off for more than a period of twelve (12) consecutive months.

D. Is absent without leave for three (3) or more workdays unless proper excuse for

the absence is shown or if no notice was given, a satisfactory excuse for the failure to

give notice is provided.
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E. Fails to report for work when recalled from layoff within ten (10) workdays from the
date on which the City sends the Member notice by registered mail (to the Member's
last known address as shown on the City’s records) unless satisfactory excuse is
shown.

F. Fails to return to work within six (6) months following an absence resulting from
illness or injury, work related or otherwise after the Member has exhausted sick leave
and vacation credits; or

G. Leaves the AFSCME Bargaining Unit.

ARTICLE 13 - LATERAL TRANSFERS AND PROMOTIONS

Section 1.  When a job vacancy occurs or if new positions are created within the
bargaining unit, a notice shall be posted on the bulletin boards for a period of seven (7)
calendar days. Each vacancy notice shall specify the hours, location, rate of pay, department,
and job duties for each job vacancy. If a current Member wishes to place a bid on the vacant
job, he shall do so in writing to the City Administrator during the seven (7) day posting period.
The City shall attempt to fill a vacancy from bids submitted by current Members, based on a
consideration of the Member's seniority, experience, skill set, leadership and overall
performance. However, if in the discretion of the City, no current Members, then the City shall
have the right to fill the job vacancy from outside the bargaining unit pursuant to Chapter 155
of the City Code. If, in the discretion of the City, two or more current Members who bid on a
vacancy or new position are qualified, then the City has sole discretion to select which Member
will fill the vacancy or new position based on a consideration of the Members’ seniority,
experience, skill set, leadership and overall performance.

Section 2. If a current Member is selected for a job vacancy or new position in
accordance with Section 1 of this Article but fails to adequately perform that position after a

60-day qualifying period, then the Member shall be allowed to return to the Member’s former

13



position. This section does not impair or affect the ability of the City to return a selected
Member to his former position at any time during the 60-day qualifying period.

Section3. A Member who performs the duties of a temporarily or permanently
vacant position shall receive the hourly wage for that position for every hour spent performing
the duties of the vacant position. The City retains the sole right to determine whether and
when to fill any such vacancy. Only when a Member is specifically selected by the City to
perform the duties of the vacant position will the Member receive the hourly wage for
performing the duties of that position. In no circumstance will such a Member receive a
decrease in hourly wage for performing the duties of a vacant position.

Section 4. If the City creates a new classification within the departments set forth
in Article 14, Layoff and Recall, the City agrees to meet and discuss whether such
classification shall be included or excluded from the bargaining unit.

Section 5. Within the Service Technician classification, there shall be created
certain specialty-skilled positions to be filled by the City — the positions of “mechanic
technician,” “sewer technician,” “electric technician,” “urban forestry specialist.” All Members
selected to fill these positions will receive specialty pay as described in Article 21, Section 5
of this Agreement.

These specialty technician positions are subject to the following qualifications:

A. The City has the sole discretion to select who will fill these positions based on the

criteria listed in Section 1 of this Article.

B. If no current Service Technician Or Urban Forestry Specialist applies for these

positions or, if in the discretion of the City, no current Members are qualified, then the

City shall have the right to assign the position to a Member of its choosing or to fill the

position from outside the bargaining unit.

C. An annual reassessment of these positions may be, but is not required to be,

conducted by the City every March (with any changes effective April 21 of each year).
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The annual reassessment may only result in reassignment of the position if the
incumbent has been given a prior “performance improvement notice” that the
Member’s performance needs to improve or else the Member may face reassignment.
D. The City’s decisions regarding selection into and reassignment of these positions
can be grieved to the City Administrator but cannot be arbitrated or further appealed
or challenged in any manner.

ARTICLE 14 - LAYOFF AND RECALL

Section 1. Bargaining Unit Members may only be laid off due to lack of funds, lack
of work and job abolishment. The City shall layoff Members by departmental seniority with the
least senior Member laid off first within job classifications.

Section 2.  The City agrees to give a written 30 14-day notice to all Members prior
to any layoffs indicating the circumstances which make the layoff necessary.

Section 3. Names of Members laid off shall be placed on a departmental recall list
for a period of two years in accordance with the above sections of this Article. When positions
within a department become available, Members shall be recalled with the Members having
the most seniority on the departmental recall list having the first opportunity to be recalled,
provided each Member has qualifications to perform the job. Members shall maintain their
seniority and the recall list shall remain active for a period of one year following the layoff.
The City shall not hire any new Members or contract out laid off Members’ services while any
Members are on a valid recall list unless all Members laid off have refused the positions of
recall.

Section 4. In case a layoff of Members covered by this Agreement is anticipated,
the City shall notify the Union of impending layoff prior to giving the 30-day notice to all
Members. The Union may suggest possible alternatives to the layoff, however, such
suggestions shall not be construed as negotiations and the City shall not be bound by such

suggestions.
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Section 5. A laid off Member shall be paid for all accrued vacation hours in
accordance with Article 20 of the Contract. Members laid off shall have the first thirty (30)
days of insurance premiums paid and shall have the right to convert the group insurance
coverage pursuant to the Consolidated Budget Reconciliation Act (COBRA) immediately

thereafter, at their own expense.

ARTICLE 15 - WORKDAY/WORKWEEK

Section 1. For all Members in the bargaining unit employed on or before April 21,
2017, a standard workweek shall consist of either five consecutive 8-hour days or four
consecutive 10-hour days, Monday through Friday. For all Members hired after April 21, 2017,
the Monday through Friday restriction shall not apply. Nothing shall prevent a member hired
prior to April 21, 2017, from voluntarily accepting a work schedule or work week that is not
Monday through Friday.

Section2. A Member who reports to work on a regularly scheduled workday
without previous notice not to report shall receive a minimum of four (4) hours of work or four
(4) hours of pay in lieu thereof at the applicable straight time hourly rate.

Section 3.  The City shall have discretion to determine an inclement weather day.
Members shall make every effort to report to work. However, if conditions are so hazardous
that it is not possible, the Member shall contact the Member’s immediate supervisor, who must
authorize the Member’s absence or late arrival. Those who arrive late will not be docked, up
to the time approved and designated by the City.

This designation will be made prior to the noon hour of the day designated as
inclement. Members who contact their supervisor, but are unable to get to work, can use

vacation time.
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Section 4. Members, including those who operate equipment or drive a truck in their
assignment, shall not be required to work more than twelve (12) consecutive hours or more
than sixteen (16) hours in a twenty-four (24) hour period.

Section 5. Except in cases of an emergency, Members shall receive 14 days’ notice

of a change in work schedule that is intended to last for longer than two weeks.

ARTICLE 16 - OVERTIME

Section 1. Members shall receive time and one-half their regular rate for the
following situations:

(a) Hours worked in excess of eight hours in a day in an 8-hour work
schedule

(b) Hours worked in excess of ten hours in a 10-hour work schedule

(c) Hours worked in excess of forty (40) hours in a week.

(d) Hours worked on the sixth or seventh day of a five day, 8-hour a day
workweek, or hours on the fifth, sixth, and seventh days of a four day,
10-hour a day workweek.

(e) City approved paid leave times shall count as hours worked for
determining overtime.

The City shall include annual longevity payments in Members’ regular rates of pay for
purposes of overtime calculations. Longevity payments shall not be included in Members’
rates of pay for any purpose other than overtime calculations. Such timing of payments shall
be made at the City’s reasonable discretion.

Section 2.  The City shall attempt to distribute overtime equally among Members
within a classification, provided the Member has the skills to perform the work. Members who
are offered overtime and for any reason refuse or fail to work the overtime shall be credited

as if they had worked the overtime for purposes of the administration of overtime distribution
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only. The City will provide the Union, upon request, a summary of all overtime worked by
Members.

Section3. A Member who is called into work at a time when the Member is not
regularly scheduled, may receive a minimum of three (3) hours call-in-pay for such
unscheduled overtime. A Member who may be called into work again during the initial 3-hour
call-out shall not receive an additional three (3) hour minimum. Such call outs must be totally
disconnected from the Member’s normal working hours. Members who are required to report
into work less than three hours before their regular starting time may also qualify for the three
(3) hour minimum. Members who are required to continue their normal workday and thus
qualify for overtime pay, shall not qualify for the three (3) hour minimum.

Section4. Good faith efforts will be made consistent with efficient and effective
operation of the City to rotate pre-scheduled overtime and to distribute in a fair and efficient
manner unscheduled overtime among all qualified members. Both pre-scheduled overtime
and unscheduled overtime are obligations of the member and due to the nature of the job
necessary requisites. Certain emergencies, acts of nature and/or other unplanned events
may at times require such unscheduled overtime and the member shall work with
management to be on notice when required and staff the same. The City will make reasonable
attempts to post and/or pre-schedule overtime when possible. This provision shall under no
circumstances be interpreted as limiting the City’s right to schedule and assign overtime or
infringe on any management rights. Failure to abide by this Section can lead to discipline.

ARTICLE 17- LEAVES OF ABSENCE

Section 1. Military Leave

All Members who are Members of the Ohio National Guard, the Ohio Defense Corps.,
the State and Federal Militia, or Members of other reserve components of the Armed Forces
of the United States are entitled to a leave of absence from their respective duties without loss

of pay, and without any offset for receipt of military pay, for the time they are performing
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service in the uniformed services, as defined in Section 5903.01 of the Ohio Revised Code,
for periods of up to one hundred and seventy-six (176) hours within one (1) calendar year.
This military leave policy will remain consistent with the Ohio Revised Code.

Members are required to submit to the City an Order or statement from the appropriate
military commander as evidence of such duty. There is not a requirement that the service be
in one continuous period of time. The maximum number of hours for which payment will be
made in anyone (1) calendar year under this provision is one hundred and seventy-six (176)
hours. Members of those components listed in paragraph one above will be granted
emergency leave for mob, riot, civil defense, or similar duties when so ordered by the
Governor to assist civil authorities. Members who are called or ordered to active-duty service
by the President of the United States or an act of Congress for periods beyond the authorized
military leave for the calendar year shall be paid the difference of the military wage and their
city wages for active-duty military leave beyond the one hundred and seventy-six (176) hours
granted each calendar year. If the military wage is higher than the City wage, no difference
will be paid. Members will be responsible for all regularly deducted payments for benefits.

Periods of paid military leave shall not reduce the Member’s seniority status, vacation,
sick leave, or other benefits. The Member does have the option of requesting vacation time
for use with military leave or for military purposes.

Section 2. Jury and Witness Duty

A Member called for jury duty or subpoenaed as a witness shall be granted a leave of
absence for the period of jury service or witness service and will be compensated for the
difference between the Member's regular pay and jury duty pay or witness pay for work
absences necessarily caused by the jury duty or witness duty unless the City obtains the
Member’s release from jury service or witness service for a period up to 4 weeks. To be

eligible for jury duty pay or witness pay, a Member shall turn into the City a jury pay voucher
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or a witness pay voucher showing the period of jury service or witness service and the amount
of the jury pay or witness pay received.

Section 3. Educational Leave

Members required by the City to attend work related classes shall not lose time or pay
for attending such classes.

Section 4. Personal Leave

A Member may request an unpaid personal leave for any personal reason for duration
of no more than six (6) months. This six-month period shall be inclusive of all other leaves
received for the same reason of absence, including FMLA. A Member shall request such
leave in writing no less than two weeks prior to the requested time frames of the leave. The
City, in its sole discretion, may grant or deny the Member's request. The City’s decision
regarding the grant or denial of personal leave may not be grieved, arbitrated or otherwise
appealed.

Section 5. Medical or Disability Leave

A disabled Member may request an unpaid leave for medical or disability reasons after
exhausting all sick leave and vacation credits. The requested leave shall be for a duration of
no more than six (6) months. This six-month period shall be inclusive of all other leaves
received for the same reason of absence, including FMLA. A Member shall request such
leave in writing no less than two weeks prior to the requested time frames of the leave. The
City, in its sole discretion, may grant or deny the Member’'s request. The City's decision
regarding the grant or denial of medical or disability leave may not be grieved, arbitrated or
otherwise appealed.

Section 6. Retention of Seniority

Members shall retain all seniority rights with the City while on leaves of absences

which are authorized under this Article of this Agreement. However, Members on a personal
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leave, medical leave and/or military leave shall not be permitted to exercise their seniority

rights until two weeks before they return from leave.

Section 7. Injury Leave.

Members who sustain an injury while performing City functions in a non-negligent line
of duty may be granted up to 30 work days of injury leave per injury. Such injury must be
reported immediately to the Member's supervisor. All requests for injury leave must be filed
with and approved by the City Administrator. Injury leave requests must also include a
physician’s report that indicates that the Member cannot perform the essential functions of the
Member’s position and indicates the recovery time. The City reserves the right to request
and to pay for its own medical examination as a “second opinion.” While on injury leave, the
Member cannot work at another place of employment. Any payments for lost wages from the
Bureau of Workers’ Compensation received by the Member while on the injury leave, must be
returned to the City. The City also reserves the right to make a temporary light duty

assignment.

Section 8 FAMILY AND MEDICAL LEAVE ACT.

A. Members shall have such right and options as are guaranteed to them by the
Family and Medical Leave Act and the City shall have such rights and options as are allowed
to it by the Family and Medical Leave Act and may exercise them without need for further
bargaining.

B. A Member utilizing FMLA leave must first use paid sick leave time (if applicable)
concurrently with FMLA leave before going on unpaid FMLA leave. Employees are permitted
to use vacation time concurrently with FMLA leave after the exhaustion of accrued sick leave.

C. Members who take FMLA leave because of their own serious health condition shall
be required to obtain and present a certification from a licensed physician or other appropriate

medical professional that the Member is fit to return to work.

Section9. PAID BIRTH LEAVE
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Section 1. The City provides four (4) weeks paid birth leave (for vaginal deliveries)
or six (6) weeks paid birth leave (for C-section deliveries) (“Birth Leave”) in a rolling 12-month
period to a Member following the birth of that Member’s child to enable the Member to recover
medically from the birth. Birth leave runs concurrently with unpaid Family and Medical Leave
Act (“FMLA”") leave. Members may use Birth Leave to supplement other paid leave, where

permitted and where applicable.

Section 2. To be eligible, employees must have been employed by the City for at

least ninety (90) days in a full-time status and must have given birth to a child.

Section 3.  The fact that a multiple birth occurs (e.g., the birth of twins) does not
increase the total amount of paid birth leave granted for that event. Nor will any Member
receive more than the specified allotment of paid birth leave in any rolling 12-month

period. Birth Leave may, however, be split between temporally separate births.

Section 4. Each week of paid birth leave is compensated up to 100% of the

employee's regular rate of pay.

Section 5.  All payments under this policy will be made in accordance with standard

payroll practices.

Section 6. Birth Leave may begin up to one week prior to the birth of the child,
upon prior authorization from the City. Medical documentation may be required to

substantiate the need for leave in advance of a birth.

Section 7. Members must take paid Birth Leave in one continuous period of leave

immediately following the birth of the child.

Section 8. Upon termination of the individual’'s employment, he or she will not be

paid for any unused paid Birth Leave for which he or she was eligible.

Section 9. After the paid Birth Leave is exhausted, the balance of FMLA leave (if
applicable) will be compensated, if at all, in accordance with the City’'s FMLA and paid leave

policies.

Section 10. Members are required to provide notice of the need for paid birth leave

as soon as practicable.
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ARTICLE 18 - SICK LEAVE

Section 1. Members shall accumulate sick leave at the rate of 4.6 hours for each
completed 80 hours of service. Members shall have unlimited accumulation of sick leave.
Each Member shall furnish a satisfactory, written signed statement to justify the use of sick
leave. If medical attention is required, or if an absence lasts longer than three (3) consecutive
days, a certificate stating the nature of the illness from a licensed physician shall be required
to justify the use of sick leave. The City reserves the right to require any Member to provide
a doctor's statement releasing the Member for full duty or the right to send any Member to a
City-appointed doctor for examination to evaluate the legitimacy of an absence or the
Member’s ability to return to work. In the event of a conflict in medical opinions, the Member
shall be examined by a third doctor, mutually selected. Falsification of a verbal statement, a
written, signed statement or a physician’s certificate is grounds for immediate discharge.

When a Member is going to be off work using sick leave, they shall call and report off
to their immediate supervisor prior to their scheduled starting time. If a Member fails to report
off timely, they shall not be able to use sick leave for the absence. When a Member plans to
take sick leave for a foreseeable, scheduled medical appointment and medical leaves, the
Member must provide the City with written notice at least thirty (30) days before the
appointment or leave is to begin. If it is not possible to give 30 days’ advance notice, the
Member must give as much advance notice as the Member can under the circumstances.
The City shall have discretion to grant or deny such requests.

Members shall accumulate sick leave with pay only for service as a Member of the
City of Grove City, except as provided otherwise herein.

Members with employment service time with another public agency in the State of

Ohio may be credited with any unused sick leave from previous public employment up to one
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hundred and twenty (120) hours. A letter certifying that sick leave balance from the former
employer must be furnished to the City. Sick leave from another public agency cannot be
converted to cash and can only be used when any sick leave earned while employed with
Grove City has been exhausted.

Section 2. When a Member having one or more years of continuous service with
the City retires, or resigns, the Member shall be entitled to receive pay for one-half of all
accumulated sick leave hours earned while employed by Grove City in excess of 360 hours,
at the Member’s current hourly rate. A retiring Member is guaranteed a payout equal to one-
fourth (1/4) of the total number of sick leave house accumulated. In the event of death, as a
direct result of an injury sustained in the course of employment with the City, the Member's
sick leave accumulation shall be paid to the estate of the Member at the Member’s final base
rate of pay. A Member who is terminated from employment with the City shall not be eligible
to receive payment for any unused sick leave.

Section 3. A Member may use sick leave only for the following reasons:

A. lliness or injury of the Member or a member of the Member’'s immediate family.

B. Disability arising from pregnancy and/or childbirth and other related conditions.

C. Death in the immediate family up to a maximum of five (5) days.

D. Death in the non-immediate family up to a maximum of one day.

For the purposes of this section, immediate family shall include spouse, child, stepchild,
brother, sister, parents, grandparents, father-in-law, mother-in-law, son-in-law, daughter-in-
law, brother-in-law, sister-in-law, stepfather, stepmother, stepsister, stepson, stepdaughter,
half-brother, and half-sister.

Section 4.  Sick leave shall be charged in minimum units of one-half (1/2) hour. A
Member shall only be charged and paid for sick leave that the Member has requested. The
City will furnish each Member with a written statement showing the amount of employee

accumulated paid sick leave each pay period.
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Section 5. At any time, an eligible Member who has accumulated and maintains
three hundred sixty (360) or more hours of unused sick leave shall be given the option of
converting unused sick leave earned with the City for paid compensation of fifty percent of the
total hours at the employee’s regular straight-time rate of pay (for example, one hundred (100)
hours will yield a total of fifty (50) hours of pay multiplied by the employee’s regular base rate).
No Member conversion per this section may result in such Member maintaining less than a
minimum of three hundred sixty (360).

Section 6. Members shall be allowed to carry over any unused and unpaid sick
leave from service in the State of Ohio or any political subdivision in Ohio. This sick leave
that is carried over shall not be paid out upon termination or resignation and shall not eligible
for purposes of the yearly conversion in the Section 5.

Section 7. At the City's discretion, a Member shall furnish a satisfactory written
signed statement to justify the use of sick leave, a statement from the Member’s health care
provider or fully completed applicable City forms including those relating to FMLA or other
leaves then in use by the City. Falsification of a verbal statement, a written, signed statement
or a physician’s certificate is grounds for immediate discharge.

No member may receive payment from the City for sick leave if the Member is
receiving workers’ compensation for the same purpose.

Section 8. Donated Sick Leave.

A. Eligibility - Any member may apply to the Human Resource Coordinator or
the City Administrator’s designee, to receive donated sick leave, if the Member
requesting such donated sick leave:

(1) Has a non-work-related serious illness or serious injury, as documented in
writing by a medical doctor, which renders the Member unable to perform
the essential functions of the Member’s position for a minimum of four (4)
consecutive weeks.

(2) Has exhausted all leave balances and does not have a sufficient amount

of accrued and unused paid leave to cover the estimated period of
absence.
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C.

(3) Has not been offered non-work-related Transitional Duty; and
(4) No record of ever being disciplined for sick leave abuse.
Procedure:

(1) A Member qualifying for sick leave donation hereunder shall make a
written request for such leave by completing the necessary form and submitting
same to the Human Resource Coordinator or the City Administrator's
designee. Written documentation from a medical doctor of the Member's
serious illness or injury must be attached to the request. The City Administrator
shall have the discretion to approve or deny such request. Copies of the written
request and written documentation from a medical doctor shall be provided to

Human Resources.

(2) Upon approval of a request for sick leave donation, the Human
Resource Coordinator or City Administrator's designee shall complete the
necessary form and forward copies of same to the Member requesting sick

leave donation.

(3) A Member wishing to donate sick leave to a fellow Member eligible for
donation shall complete the necessary form and forward same to the City
Administrator or City Administrator's designee, who shall provide a copy to

Human Resources.

Approval - Upon approval of a Member’s request for donated sick leave, the

City Administrator or City Administrator’'s designee shall:

(1) Notify all eligible Members of the Member’s need for donated sick

leave, while respecting the Member’s right of privacy;

(2) Approve payment of any such donated sick leave to the requesting
Member on a pay period by pay period basis up to the amount of donated
leave, or the hours necessary to provide the member with their regular,

straight-time pay for such pay period, whichever is greater.
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D. Donating Sick Leave — Members may donate accrued and unused sick leave
to their credit to any other Member who has been approved to receive donated sick

leave if the donating Member:

(1) Retains a sick leave balance of at least two hundred — forty (240) hours

after deduction of the hours offered for donation; and
(2) Voluntarily elects to donate sick leave to the Member approved for
donation, understanding that any such leave donated and not used shall be

returned.

E. Terms and Conditions — The following additional terms and conditions shall

apply to the Sick Leave Donation Program:

(1) All donation of sick leave shall be in eight (8) hour increments, with

eight (8) hours being the minimum donation.

(2) A Member receiving donated sick leave shall be paid at the Member's
regular, straight-time rate of pay, regardless of the rate of pay of the Member

donating such leave.

(3) Sick leave shall be deducted from donating Member proportionately
from all donated hours and credited to the receiving member’'s account on pay
day up to the amount necessary for the Member to be paid their regular two
(2) week’s pay. No sick leave shall accumulate in the account of a receiving
Member or be converted to cash or compensatory time. Any sick leave
donated by a Member that is not used shall remain in the account of the

donating Member.

(4) A Member using donated sick leave shall be in active pay status and
shall accrue sick and vacation leave and be entitled to any benefits they would
normally receive. All paid leave provided to or accrued by a Member while
using donated sick leave shall be used in the following pay period before

donated sick leave is used.
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(5)

Members receiving donated sick leave shall be eligible to receive such

leave only until the Member’s estimated date of return to duty, or until the first

pay period during which the receiving Member fails to receive enough donated

leave to receive their full two (2) weeks’ pay. Members who have continued to

receive full donations and whose physicians extend their estimated date of

return will be eligible for notification for the need for further donation.

Section 1.

pay:

New Year's Day

6. No Member receiving donated sick leave will be permitted to be
off work on such leave more than twelve (12) consecutive calendar
months. A Member may not apply for donated leave more than once

in any twelve (12) month period.

7. No Member may donate more than 40 sick leave hours to

another Member in a calendar year.

8. The City Administrator or City Administrator’s designee shall
ensure that no Member is forced or coerced into donating sick leave for
a fellow Member. Donation shall be strictly voluntary. Only the Human
Resource Coordinator shall directly solicit donations of sick leave from
another Member.

ARTICLE 19 HOLIDAYS

All bargaining unit Members shall receive the following holidays off with

First day in January

Martin Luther King Day Third Monday in January

President’s Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran’s Day
Thanksgiving Day

Third Monday in February
Last Monday in May

Fourth day of July

First Monday in September
Second Monday in October
Eleventh day of November
Fourth Thursday in November
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Day Following Thanksgiving Day Fourth Friday in November
Christmas Eve Day Twenty-fourth day of December
Christmas Day Twenty-fifth day of December

Member’s Birthday

Section 2. If any of the above holidays fall on a Sunday, the holiday is observed
on the following Monday; if it falls on a Saturday, it is observed on the preceding Friday. If a
recognized holiday occurs during a Member’s vacation, that day is not charged as vacation
used. Members required to work on a recognized holiday shall receive one and a half (1 72 )
times their regular rate of pay for all hours worked in addition to their regular compensation.

Section 3. In order to receive holiday pay, a Member must work his regularly
scheduled shift immediately preceding the holiday and the regularly scheduled shift
immediately following the holiday, unless the Member is on vacation or has a written doctor’s
excuse.

Section 4. Members must observe the “Member’s Birthday” on a day mutually
advantageous to the Member and the City within the calendar year. This holiday cannot be
carried forward to the next calendar year.

Section 5. Members required to work on Christmas Eve, Christmas Day, New Years’
Day, the Fourth of July or Thanksgiving Day shall receive double time for all hours actually
worked on the holiday. This would be for hours worked only on the actual holiday itself and
not the day that might be observed by the City. Such payment for the hours worked shall be
in addition to the 8 hours of holiday time provided for these holidays in Section 1.

Section 6. Members working on the City observed Fourth of July Holiday
(Fireworks) shall receive triple time for all hours actually worked on the day. Members working
on the City observed Christmas Celebration (Parade) and Arts in the Alley (Parade) shall

receive double time for all hours worked on that day.
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ARTICLE 20 VACATION

Section 1.
A. All bargaining unit Members, after one year of service, shall be entitled to the

following weeks of vacation with pay annually:

Years of Service Paid Vacation Vacation Ho‘urs

Hours per Year Per Pay Period
1 year through & including 3 yrs. 80 hours 3.0769
4 yrs. Through & including 8 yrs. 120 hours 46153
9 yrs. Through & including 13 yrs. 160 hours 6.1538
14 yrs. Through & including 17 yrs. 200 hours 7.6923
18 yrs. or more 240 hours 9.2307

B. Members who accrue more vacation hours than the maximum number of hours

allowed shall receive their regular rate of pay for each hour in excess of the maximum
number of hours allowed.
C. Bargaining unit Members shall be allowed to accrue vacation hours up to a

maximum number of hours according to their years of service, as follows:

Years of Service Maximum Accrual of Vacation Hours
1 yr. through & including 3 yrs. 240 hours

4 yrs. through & including 8 yrs. 360 hours
9 yrs. through & including 13 yrs. 480 hours
14 yrs. through & including 17 yrs. 600 hours
18 yrs. or more 720 hours
D. At any time during the calendar year, an employee may request to be paid for

any vacation balance in excess of eight (80) hours at the employee’s most recent base
hourly rate. At the end of each calendar year, each employee shall be paid for any
vacation balances in excess of the maximums fixed by this section at the employee’s
base hourly rate at the end of the calendar year. Such payments shall be made by

January 31 of the next calendar year.



E. Vacation scheduling and approval is not automatic. Members must request

their vacation leave in advance and have it pre-approved by the Director of the

Department (or the Director’s designee). The Director (or the Director’s designee) has

sole discretion for granting or denying the scheduling of vacation leave based on what

the Director deems most advantageous for the service and the interest of the City. Any

Member who is separated from the City service through removal, resignation,

retirement or lay-off and who has unused vacation lease shall be entitled to

compensation at the Member’s then current rate of pay for all lawful accrued and
unused vacation leave.

Section 2. In case of the death of a Member any earned but unused vacation shall

be paid to the Member’s beneficiary or the Member's estate at the Member’s then

current rate of pay.

Section 3. Vacation leave may be requested in one-half (1/2) hour increments.

Vacation leave is compensated at your current rate of pay.

Section 4 “Years of Service” generally is defined to be the total of all periods of
employment for the City of Grove City and periods of employment with other public agencies
in the State of Ohio.

Members shall not earn vacation credits while in a no pay status for 8 or more hours.
A member shall not earn vacation credits if the Member is on donated sick leave.

ARTICLE 21_WAGES

Section 1.  The following wage schedules shall apply for the life of this agreement:

EFFECTIVE EFFECTIVE EFFECTIVE

Job Classification Step E.;;I']E/CZ-]OWQ\qE 4/21/2022 4/21/2023 4/21/2024
2.50% 2.50% 2.50%
éfglg}gm Step 1 17.04 17.47 17.90 18.35
Step 2 18.82 19.29 19.77 20.27
Step3 | 20.64 21.16 21.68 22.23
Step4 | 22.43 22.99 23.57 24.15
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Step 5 24.24 24.85 25.47 26.10
Step 6 25.98 26.63 27.30 27.98
Step 7 27.82 28.52 29.23 29.96
éﬁE&XTlTST Step 1 18.47 18.93 19.41 19.89
Step 2 20.66 2118 21.71 22.25
Step 3 22.92 23.49 24.08 24.68
Step 4 25.04 25.67 26.31 26.97
Step 5 27.30 27.98 28.68 29.40
Step 6 29.48 30.22 30.97 31.75
Step 7 31.74 32.53 33.35 34.18
?EE\H/E]EI AN Step 1 20.42 20.93 21.45 21.99
Step 2 22.35 22.91 23.48 24.07
Step 3 24.28 24.89 25.51 26.15
Step 4 26.23 26.89 27.56 28.25
Step 5 28.13 28.83 29.55 30.29
Step 6 30.09 30.84 31.61 32.40
Step 7 32.03 32.83 33.65 34.49

All Members not at the top step shall move to the next applicable step on the
anniversary of the contract.

Section 2. Pension Pick-Up (Salary Reduction Method) For tax deferment

purposes, the full amount of the statutorily required Employee contribution to the Public
Employee Retirement System (“The Fund”) shall be withheld from the gross pay of bargaining
unit members. No bargaining unit member subject to this “pick-up” shall have the option of
choosing to receive the statutorily required Employee contribution to the fund or of being
excluded from the “pick-up”. The parties agree that the City will not incur any additional costs
in the deferment of said federal and state income taxes. Should the Rules and Regulations
of the Internal Revenue Service of the fund change, making this procedure unworkable, the
parties agree to return to the former contribution method followed by the City.

Section 3.  An Account Clerk who is temporarily assigned and/or required to accept

the responsibilities and carry out the duties of Account Specialist for any eight (8) hour
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workday of a classification that is paid above that which the Member normally holds, shall
receive payment consistent with the higher classification while so acting, at the equivalent
step the Member is currently at for all hours actually worked but excluding hours in paid status
while on approved leaves. If the duty is performed in overtime status, overtime payment shall
be made at the overtime rate of pay for the higher classification.

Payments to be made consistent with the provisions of this section will be the
difference in his or her base salary and base salary of the higher pay classification for the
hours actually worked in a bi-weekly basis. Any hours in paid status while on approved leave
during said assignment will be paid at the Member's original base rate. Any calculations of
severance pay or other similar pays shall be made using a Member’s original base rate.

Section 4. A Service Technician or Urban Forestry Specialist who is temporarily
assigned and/or required to accept the responsibilities and carry out the duties of a higher
classification for any eight (8) hour workday of a classification that is paid above that which
the Member normally holds, shall receive an additional payment of $1.00 per hour while so
acting, added to the step the Member is currently at for all hours actually worked but excluding
hours in paid status while on approved leaves. If the duty is performed in overtime status,
overtime payment shall be made at the overtime rate of pay including the additional $1.00 per
hour.

Payments to be made consistent with the provisions of this section will be the
difference in the Member’s base salary and the base salary including the additional $1.00 per
hour for the hours actually worked in a bi-weekly basis. Any hours in paid status while on
approved leave during said assignment will be paid at the Member’s original base rate. Any
calculations of severance pay or other similar pays shall be made using an Member’s original
base rate.

Section 5. Members selected by the City as mechanic, sewer and urban forestry

specialist and electric technicians shall receive an additional $1.00 per hour.
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ARTICLE 22 - SAFETY

Section1. The Union agrees to comply with reasonable safety rules and
regulations established by the City. Safety is a prime responsibility of both parties. Where
necessary, safety equipment shall be provided by the City. Reasonabie rules shall be
established to regulate the use of such equipment.

Section 2. At no time shall any work of an emergency nature involving an element
of hazard or danger be performed without a minimum of two (2) persons. The supervisor or
person in charge shall have sole authority to determine if such an emergency exists.

Section 3. A Safety Committee shall be maintained to review safety issues and to
make recommendations as necessary to the City for the improved safety of all workers. Such
committee shall meet twice a year and be composed of three (3) members chosen by the
Union and three (3) representatives of management so designated by the City. Attendance
at such meetings may be during the regular work hours but in no case can such meetings
result in any overtime pay. The scheduling of such meetings shall be determined by the City.

ARTICLE 23 - INSURANCE

Section 1:  Group Health Insurance and Pharmacy Program. The City will

provide group health insurance and a pharmacy program for all Members. Currently, the City
provides health insurance and pharmacy program for all Members in accordance with the
Central Ohio Health Care Consortium plan or plans adopted by such Consortium. The City
retains the right to seek out alternative health insurance and pharmacy program providers
throughout the term of this Contract. In the event the City determines that the Consortium Plan
is no longer an economical plan for the City and the Members, the City will provide the same
level of health insurance and pharmacy program coverage in a manner which is at least
equivalent to the Consortium Plan through the term of this Contract.

Section 2: High Deductible Plan _Funding: The City will fund any High

Deductible Plan at eight percent (80%).
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Section 3:  Vision Care Plan. The City shall provide vision care coverage for each

Member.

Section 4:  Dental Care Plan. The City shall provide dental care coverage for each

Member.

Section 5:  Life Insurance. The City shall provide Seventy-Five Thousand

($75,000) Dollars of life insurance for all full-time Members.

Section 6: Payment for Coverage. The City shall pay eighty-five percent (85%)

of the monthly premiums for medical coverage, vision coverage, and dental coverage. All
participating Members shall pay fifteen percent (15%) of the monthly premiums for such
coverage. These percentages will not be changed for the life of this contract. The amounts
paid by a Member for medical coverage, vision coverage, and dental coverage will be
deducted from the Member's gross salary for tax purposes as permitted by law.

Section 7. Members who elect health care coverage under the High Deductible
Healthcare Plan (HSHP) are eligible to participate in the health savings account (HSA). For
those Members who elect to participate in the HSA, the City shall make an annual payment
to the Member’s HSA with the HSA provider selected by the City. The Member has the option
to contribute to the Member’'s HSA account pre-tax through the Grove City Cafeteria Plan. For
new employees enrolling in the plan after January 1%t of a given year, the City’s contribution
will be prorated based on the months of employment remaining in the current year.

Section 8: Employees Declining Health Insurance, Major Medical and

Hospitalization. Members electing to decline City insurance coverage and who are not

covered under any other City insurance policy for the entire calendar year shall receive the
following payment in December for that calendar year:

(1) Employees eligible for family coverage but taking no coverage $2,300.

(2) Employees eligible for family coverage but taking single coverage $1,300.

(3) Employees eligible for single coverage but taking no coverage $1,300.
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Section9:  Other Benefits. Other benefits may be authorized from time to time by

the City Administrator if there is no cost to the City. Notwithstanding the foregoing, the City
Administrator is authorized to adjust benefits to ensure that all employees in a Department or
Division are treated in similar fashion.

ARTICLE 24 SUBCONTRACTING

The City shall have the right to subcontract; provided, however, that in the event a
decision to subcontract would reduce the number of bargaining unit Members below the level
of Members existing at the time of the execution of this Agreement, then, in that situation only,
the City agrees to notify the Union and allow the Union an opportunity to discuss the
subcontracting decision for a period of 45 days before any bargaining unit members are
released. Despite these discussions, the City shall have the sole discretion to determine
whether to subcontract during and after the 45-day period, so long as no bargaining unit
members are reduced until the end of the 45-day period.

ARTICLE 25 MILEAGE ALLOWANCE

When a Member is required to drive the Member's personal vehicle to transact
business of the City, the Member shall be reimbursed at a mileage rate equal to the current
IRS rate in effect each year of the agreement.

Parking charges and highway tolls related to business are reimbursed at costs.

ARTICLE 26 MEALS AND LODGING

When a Member is on authorized business for the City and overnight lodging is
required said Member shall be compensated pursuant to the City’s Administrative Order,
Regulations Governing Travel Expenses.

ARTICLE 27 WORK RULES

The City will provide the Union with any written work rules fourteen (14) days prior to

implementation. Any charges by a bargaining unit Member that a work rule is a violation of
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this contract or has not been applied or interpreted uniformly to all Members, shall be a proper
subject for grievance.

The City will provide the Union copies of all revised or new written work rules in
advance of their intended effective date.

ARTICLE 28 UNIFORMS

Members in the Service Technician function that are required to wear uniforms shall
have uniforms provided directly by the City’s selected uniform service company. Specific
uniform items and the amount issued shall be determined by the City. The City will provide all
clothing expected to be worn as an outer layer. The Service Director or designee shall conduct
an inspection of uniforms, twice a year. Damaged or worn uniforms shall be replaced on a
one-for-one exchange. The uniform service company would generally provide for the cleaning
and repair of such uniforms.

For all Members affected by the above, all uniform payments and/or credits shall be

made in accordance with IRS regulations and will be subject to withholding for tax purposes.

ARTICLE 29 LONGEVITY

A. All bargaining unit Members of the City, after the completion of five years of
service with the City, shall receive a longevity bonus in accordance with the schedule set forth

below:

A A ()
L) A .

5t through 10%

$1,075 per year

11" through 15"

$1,325 per year

16" through 20"

$1,550 per year

218t through 25"

$1,900 per year

26" thereafter

$2,300 per year

B. The longevity payments shall be made, in accordance with the about schedule,

in a separate lump-sum payment on the first pay period ending after each anniversary
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date of each year. Upon termination for any reason, Members who are eligible for
longevity pay under this section (or, in the event of death, the estate of the deceased)
shall be paid, as part of their terminal pay, the final partial year of longevity pay,
prorated to the number of hours worked during such partial year since the Member’s
last anniversary date. The Director of Finance shall establish the rules and regulations

for the distribution of this bonus.

ARTICLE 30 BULLETIN BOARDS

The City will provide space for four (4) bulletin boards for exclusive use by the Union.
These bulletin boards shall be located in a conspicuous place where they are available to all
Members.

One (1) bulletin board shall be located in an agreed upon area in City Hall. One (1)
bulletin board shall be located in an agreed upon area in the Service Department. One (1)
bulletin board shall be located in an agreed upon area in the Police Department. One (1)
bulletin board shall be located in an agreed upon area in the Mayor’s Court.

ARTICLE 31 WAIVER IN CASE OF EMERGENCY

Section 1. In cases of emergency declared by the President of the United States,
the Governor of the State of Ohio, the Grove City Council, the Legislature, the Mayor, such
as acts of God or civil disorder, the following conditions of this Agreement may automatically
be suspended:

A. Time limits for management or the Union replies on grievances.

B. Selected work rules and/or agreements and practices relating to the
assignment of Members.

Section 2.  Upon the termination of the emergency, should valid grievances exist,

they shall be processed in accordance with the provisions outlined in the Grievance Procedure
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and shall proceed from the point in the Grievance Procedure to which they (the grievant(s))

had properly progressed.

ARTICLE 32 TUITION REIMBURSEMENT

Each Member who has one (1) year of continuous City service shall be eligible for a
reimbursement of tuition in courses of instruction voluntarily undertaken by him or her. The
tuition reimbursement program shall be subject to the following conditions:

A. All courses must be taken during other than scheduled working hours. All
scheduled hours for courses of instruction must be filed with the City Administrator or his or
her designee. All courses are subject to approval by the City Administrator. There must be a
correlation between the Member's duties and responsibilities and the courses taken. All
scheduled times of courses must be approved by the City Administrator. Any situation which,
in the discretion of the City Administrator, would require a Member's presence on the job shall
take complete and final precedence over any time schedule for courses.

B. Members shall not receive tuition reimbursement from the City for more than
necessary to cover their actual out-of-pocket cost for tuition. Therefore, any financial
assistance from any governmental or private agency made available to a Member, whether
or not applied for and regardless of when such assistance may have been received, shall be
deducted in the entire amount from the full tuition reimbursement the Member is eligible for
under this Section. For example: If tuition costs $3,500.00, and the Member receives
$2,000.00 in scholarship assistance, then the Member is only entitled to receive payment from
the City in the amount remaining to be paid by the Member, i.e., $1,500.00. If a Member’s
tuition is fully covered by another governmental or private agency, then the Member is not
entitled to payment from the City.

C. Reimbursement for tuition shall be made when the Member satisfactorily completes
a course and presents an official certificate or its equivalent and a receipt of payment or copy

of the unpaid bill from the institution confirming completion of the approved course to the City
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Administrator. Reimbursement shall be made within sixty (60) days for the date the Member
complies with the provision of this Section.

D. Reimbursement shall be granted up to a maximum of five-thousand dollars
($5,000) per year and shall be for reimbursement of tuition costs only. Reimbursement shall
be granted for tuition and books in courses of instruction voluntarily undertaken.

E. Any Member participating in the tuition reimbursement program or in the pursuit
of a degree program shall be required to stay with the City for the two (2) years following
completion of the course work.

F. The City Administrator is responsible for establishing rules, devising forms, and
keeping records for the program.

G. A Member must timely complete all coursework in the regularly scheduled
course schedule and receive a grade of “C” or better to be reimbursed per this program.

ARTICLE 33 SEVERABILITY

Should any portion of this Agreement be hereafter determined to be void or
unenforceable as the result of any law or court decision or tribunal determination, such
determination shall not affect the remainder of the Agreement, the terms and conditions hereof
being severable in nature.

The parties hereto agree to recognize and adhere to all laws, state and/or federal,
which are required. In the event a law is changed and/or a new law is enacted that could
affect this contract, the parties shall meet to negotiate a new Article and/or Section to replace
the abrogated Article and/or Section.

ARTICLE 34 COMPLETE AGREEMENT CLAUSE

Agreements reached between the City and the Union during negotiations shall
constitute the whole and entire Agreement between the parties concerning any and all matters
within the scope of collective bargaining. The City and the Union acknowledge that during

negotiations which preceded this Agreement, each had the unlimited right and opportunity to
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make demands and proposals with respect to any subject or matter within the scope of
collective bargaining/negotiations and that all the understandings and agreements arrived at
by the parties after the exercise of that right and opportunity are set forth in the written
provisions of the Agreement.

ARTICLE 35 DURATION

This Agreement shall become effective on April 21, 2019 and shall continue in full
force and effect until midnight April 20, 2022. Unless either party shall notify the other in
writing of a desire to terminate or modify this Agreement no later than ninety (90) calendar
days of the date set forth above, this Agreement shall continue in effect in its entirety from
year to year after April 20, 2013 and such failure of timely notice shall constitute an absolute
and complete waiver of the right to negotiate for the year following such failure.

ARTICLE 36 CERTAIN CERTIFICATIONS

All non-specialty position Members who achieve a “Certified Permit Technician” er “Certified
Mayors’ Court Clerk”, Certified Playground Safety Inspector, Licensed Pesticide Applicator or
Notary Public at the direction of the Department or Division Head shall receive a maximum

additional thirty-five cents ($.35) per hour to their base rate of pay.

IN WITNESS WHEREOF, the parties hereto, by their duly authorized representatives,
have executed this Agreement on the day and year first above written.

For the Employer: For the Union:

Richard L. “Ike” Stage
Mayor, City of Grove City AFSCME Representative

Charles W. Boso, Jr. Gary Cotton, Team Member
City Administrator, City of Grove City
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